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With the devolution of power to the university boards of trustees, the approval of 
undergraduate and master’s degree programs is vested within the authority of the 
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student needs for the programs and clearly identify the resources that will be required to 
begin and operate the programs. The proposals have been vetted through the respective 
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Narrative Justification:

I. MISSION

A. What is the rationale for creating the program?
B. Show that the program is consistent with UNF's mission and priorities.
C. How does the program build on the strength of the University?
D. In what sense does the new proposed program respond to rec{)mmendations from

program reviews?

A. What is the rationale for creating the program?
(How does the program enhance our understanding and explanatory power?
How does it contribute to our ability to experience objects of value and change
the world in ethical and positive ways?)

The Department of Philosophy proposes a new UNF Masters of Arts degree program
in "Practical Philosophy and Applied Ethics," one that also includes a 4-course program
of study leading to a Graduate Certificate of Applied Ethics. In both its degree and
certificate components, the proposed graduate program seeks to foster application of
ethical and philosophical knowledge to current concerns in social, political, economic,
and cultural life. The rationale for the creation of such a program derives from an
appreciation of the growing need for the type of comprehensive, ethically informed, and
logically consistent training required to meet the challenges now encountered in the
worlds ofbusiness, law, health care, engineering, education, and government, in regional,
national and international contexts. A UNF M. A. degree in "Practical Philosophy and
Applied Ethics" will provide residents of the Northeast Florida region and the state with
the training in analytic reasoning, cultural understanding, and ethical decision-making
needed to address the dilemmas that increasingly confront present and future
professionals and policy makers, as well as citizens generally. The Graduate Certificate
of Applied Ethics will furnish local professionals with an opportunity to pursue a less
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Proposal for M.A. in Practical Philosophy and Applied Ethics

Attached is a proposal for a new M.A. program in Practical Philosophy and Applied
Ethics. I wish to note my strong support for this program. My support is based upon a
number of factors:

1. The alignment of the program with the mission of the college and the

university.
2. The documented need for the program in the region, the state, and even

nationally.
3. The mutually supportive relationship that will develop between the M.A.

program and the Center for Ethics, Public Policy, and the Professions.
4. The potential within the program for interdisciplinary work.
5. The availability of a certificate program as a potentially appropriate alternative

to the complete M.A. degree program for certain practicing professionals.
6. The benefit that will derive from this program for our students, the facuJty of

the department, and the college as a whole.

Considered together these factors provide a compelling argument in favor of adding this
new degree program to our curriculum at the current time. To that end, I encourage you
to give it favorable consideration and to do what you can to promote it through our
review process.

Andrew Buchwalter

Henry Camp
A. David Kline
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intensive yet no les9'advanced study of applied ethics, one that can fulfill requirements
for licensure credentials.

The UNF M.A. program in Practical Philosophy and Applied Ethics will work in
concert with the newly named Blue Cross and Blue Shield of Florida (BCBSF) Center for
Ethics, Public Policy, and the Professions, housed with the Department ofPhilosophy.
As is the case with similar affiliations elsewhere, the activities of the Center will certainly
be enhanced through ties with the graduate program, which will bring to the campus
advanced level instruction, a dedicated group of students, scholarly expertise, faculty
research projects, and internship candidates in the various areas of applied ethics and
philosophy. Conversely, the graduate program will be significantly enriched by its ties to
the Center. The BCBSF Center will provide for a lecture series in applied ethics, a faculty
fellows program and other resources that will contribute to an environment favorable to a
program of advanced studies in applied philosophy. In addition, the Center will provide
support for endowed student fellowships and a distinguished professorship in applied
ethics, and building on existing faculty and offerings, both create the possibility for a
truly unique M.A. program at UNF--0ne able to attract outstanding students and capable
of attaining statewide and national distinction, even as it responds to the needs of the

regional community.

* * *

In recent years philosophy programs in colleges and universities have offered in
increasing numbers courses with an applied focus, especially in the area of applied ethics.
This is in large part a response to broader trends in society. Developments in science and
technology--e. g. cloning, stem cell research, in vitro fertilization, reproductive
technology, extended life support systems, organ transplantation, transgenetic
agriculture-have given human beings new, unprecedented and previously unimagined
powers to shape, define, and even create the conditions ofhuman life. These powers have
triggered a demand for education in ethics, social theory, and philosophy generally-
disciplines most fundamentally concerned with who we are and what we should do. In
addition, the growing democratization of social life world-wide but especially in the
United States-de Tocqueville was perhaps the first to call attention to this distinctive
feature of American culture--has contributed to increased expectations that domains of
sociallife-science, engineering, health care, education, government, law, commerce
(the current focus on corporate responsibility is just an example)-be responsive to
general processes of public scrutiny and deliberation, and such processes are specific to
the field of philosophical reflection. Furthermore, the phenomenon of globalization has
triggered a host of issues--responsibilities of multinational corporations, societal
responsibilities for poverty and glDbal economic development, accelerated processes of
migration and new challenges to immigration policy, the reach of universal human rights,
the safeguarding of indigenous cultures, the possibility of glDbal governance and the
limits ofnation-state sovereignty, multinational military interventionism, global terrorism
and the threat of super-empowered individuals, the conditions of intercultural and cross-
religious dialogue, the emergence of glDbally significant environmental risks-that have
mandated an applied type of ethical and philosophical knowledge able to clarify and



3

mediate nonnative--ethical demands with a keen appreciation of the complex realities of
our time.

Such developments help account for the increasing presence of applied ethics and
practically oriented philosophy in the curricula of colleges and universities. They also
account for an increasing emergence of graduate philosophy programs specializing in
practical philosophy and applied ethics. American University, Binghamton University,
Bowling Green State University, Cleveland State University, Georgetown University,
Georgia State University, Harvard University, Loyola University Chicago, University of
California/Santa Cruz, University ofMaryland Baltimore, University of Nevada Las
Vegas, University ofPennsylvania, University of Tennessee, University ofUtal1 are a
few of the institutions that in recent years have instituted theoretically grounded,
practically oriented programs in philosophy. All such programs seek to furnish students
with advanced level training in ethical decision-making, including the skills needed to
identify and assess policy matters in professional and public life.

Thus far, however, no graduate philosophy program with such focus has been
established in the state of Florida. In offering a graduate program in Practical Philosophy
and Applied Ethics, the UNF philosophy program will thus remove a deficiency in the
educational opportunities of Floridians. It will also afford the university an additional
opportunity to meet its goal of becoming a leading comprehensive university responsive
to statewide and national needs.

Just as an M.A. program in Practical Philosophy and Applied Ethics accommodates
broader state and national needs and developments, it also is justified on more local and
regional grounds. Jacksonville is a rapidly growing metropolis with a high concentration
ofmedical, commercial, legal, and educational activity. Citizens of the region are
increasingly called upon to address issues and dilemmas whose clarification will benefit
from and indeed requires expert training in philosophical ethics, social philosophy, and
critical thinking. Individuals associated with Jacksonville's extensive medical
community will with increasing regularity need advanced training in ethical decision-
making, especially in the areas of biotechnology and biomedical ethics. Individuals
associated with Jacksonville's vibrant business community, particularly at a time
characterized by increased sensitivity to corporate responsibility, will need advanced
training to address the ethical dilemmas posed today by business and commerce. They
will also need, especially in light of the increasingly global dimension of local business
concerns, expert training in the intricacies of globalization, world-wide economic
interdependency, and the forms of ethical decision-making required for commerce in a
globally connected world. Those associated with the K-12 system in Jacksonville and the
region will need advanced training in professional and educational ethics, the many
public policy issues confronting education today, and the conditions for education
informed by a multicultural sensitivity and high academic standards. And those
associated with the public life of the region, especially in light of the city's program of
ethics training for municipal employees, will profit from a program that provides
advanced instruction at the interface of ethics and public policy. A graduate program in
an ethically oriented practical philosophy can give physicians and medical personnel,
business people and economic policy decision-makers, educators and public learning
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officials, and govenunent officials and public policy makers-as well ~ students
interested in pursuing a higher academic degree in philosophy-the expertise and
background to respond adequately to the ethical and cultural challenges of our time.

Accordingly, this new M.A. in Practical Philosophy and Applied Ethics will focus the
philosophical education on themes and topics that deal directly with socially and
politically important issues, such as health care reform, the debate over revising our
general education curriculum, the positive and negative effects of economic
globalization, immigration, the threat of global terrorism, and the need for inter-cultural
and cross-religious dialogue in our post September 11 th society. These important issues

will be concretely addressed through the diversified field of applied ethics, including
biomedical ethics, business ethics, international development ethics, engineering ethics,
environmental ethics, legal ethics, government ethics, and media ethics. So as to allow
for the adequate application of ethical and philosophical knowledge to these concrete
issues, the M.A. will provide training in an array of related philosophical areas, including
moral, social, cultural-aesthetic, and political philosophy as well as logic, critical
reasoning and other relevant theoretical domains. The M.A. in Practical Philosophy and
Applied Ethics thus responds to the heightened demand for new forms of critical thinking
and cognitive skills that combine normative-ethical demands with an understanding of
the complex social and cultural realities of our time. The graduate program in " Applied
Philosophy" is designed to develop the practical and ethical skills needed to foster .

"the betterment of society" envisioned in the UNF mission statement (see discussion

below).

The primary objective of the proposed M.A. and Graduate Certificate program is thus
to offer practically oriented but philosophically grounded expertise in ethical knowledge.
Below are the program's specific goals:

Apply Ethical Knowledge to Concrete Problems by creating the skills and capacities
to understand and apply ethical ideas and theories to concrete problems in economic,
medical, legal, pedagogical, cultural, and governmental contexts;

Provide Resources for Competent Analysis of Social Issues by educating students in
ethical, political, social, and cultural theory so they can make infonI1ed judgments
and offer valid explanations for processes and phenomena in the social and cultural
world;

Suggest Innovative and Morally Adequate Solutions to Current Problems by
providing ethical and philosophical tools in order to fmd normatively acceptable and
socially practical solutions to conflicts and challenges arising in the respective
contexts;

Facilitate Strong Communication between the Community and UNFby creating an
open and inclusive context of learning that fosters the exchange of knowledge and
experience between the academic world and the local, statewide, and national
community; and
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,~
Create a Nationally Recognized and Competitive Philosophy Program by offering a
comprehensive Master's level graduate program focused on practical philosophy and
applied ethics that meets national standards of academic excellence, comprehensive
learning, and social relevance.

B. Show that the program is consistent with UNF's mission and priorities.

Mission Statement

The University of North Florida is a comprehensive public urban university whose
mission is to educate students through a broad array of undergraduate and select graduate
programs. The University of North Florida is dedicated to excellent teaching, scholarship,
and service; and the engagement of students in a personal, supportive, and challenging
learning environment. fu fulfilling its mission, the University seeks to contribute to the
betterment of society

Institutional Priorities

2000-2005

UNF will be known and admired for its teaching excellence and the breadth and quality
of its undergraduate educational experience, including the strength of its general
education curriculum.

UNF will be known for the excellence of its select graduate programs.

UNF will be recognized for the value it places on scholarship and other creative activities
and for the support it provides to faculty and students in the pursuit and application of
new knowledge.

UNF will be known for providing lifetime learning opportunities, intellectual and creative
activities for the larger community, and the development of public service partnerships
with particular focus on remaining a state leader in the area ofK-12 education.

UNF will be recognized for its commitment to equal educational opportunity, cultural
diversity, and ethical values.

UNF will be known for its concern for the environment and for preserving the natural
aspects of campus.

The new M.A. and Graduate Certificate program in Practical Philosophy and Applied
Ethics will contribute to achievement ofUNF's mission as well as the institutional
priorities listed. The mission statement of the University of North Florida defines UNF as
a comprehensive public urban university dedicated to excellence in teaching, scholarship,
and service, through which it "seeks to contribute to the betterment of society ." The
proposed M. A. in "Practical Philosophy and Applied Ethics" will enhance our
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understanding. and i'roblem-solving capacity with regard to issues of fundamental
importance ;in contemporary social life. In making ethical and philosophical reflection
concretely relevant for current issues, the new M.A. program speaks directly to the
mission's emphasis on applying scholarship and knowledge to practical contexts.
Accordingly, the proposed M. A. will do much to support UNF's goal ofmaking
academic knowledge and skills relevant to the region and community. It fits squarely into
UNF's self-definition as a comprehensive urban university dedicated to excellence in
both teaching and applied research. The concept of "applied research" suggests that
scholarship and academic expertise be structured to assist in solving the concrete
challenges of contemporary life. The new M.A., with its distinctive conjunction of
practical philosophy and applied ethics, is designed to meet such needs.

The M. A. in Practical Philosophy and Applied Ethics will serve and enhance the
mission ofUNF in various specific ways,

contributing to the select number of applied graduate programs which combine
academic excellence, a supportive and challenging learning environment, and direct
relevance of its research and training for the community, thus making UNF an
.exemplary site that realizes the idea of an "urban university";

advancing knowledge through applied research in the areas of applied ethics, social,
cultural, and political philosophy, and foundational philosophical studies such as
ethics, epistemology, and philosophy of science, thus making UNF nationally known
as a place of innovative yet applied knowledge production;

transferring the knowledge of philosophical and ethical expertise into the 'real world'
of globally interconnected businesses, medical institutions, legal associations and
contexts, as well as public schools and government organizations, thus contributing
directly to the "the betterment of society"; and

educating the best graduates of local and national philosophy programs so as to be
able to continue their post graduate training at nationally recognized Ph.D. programs
with a similar thematic focus, thus enabling citizens of Jacksonville, the state of
Florida, and the nation as a whole, to realize their aspiration of an advanced graduate
education.

c. How does the program build on the strength of the University?

1. Success of the Program in PhilosORhv at UNF

The feasibility of the M.A. in philosophy is based on the continuing success of the
current philosophy program at UNF .Enrollment in the department has increased steadily
for many years, recently even dramatically. The number of majors has almost doubled in
the last few years, totaling 46 majors and 74 minors in philosophy as of Fall 02.
Comparable figures at other universities make clear how high these numbers really are
(see Appendix 1: 'Comparative Data on Philosophy Majors'). More importantly, they
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testify to the capacity of the current faculty to attract and interest students in the
discipline of philosophy. It is noteworthy that each year the Philosophy Department
assumes a greater share of overall number of Student Credit Hours (SCH) generated by
the COAS. These numbers also indicate that the philosophy program is assuming an ever
larger presence in the College (see Appendix 2: 'Upper & Lower Level Student Credit
Hours').

Evidence for the strength and success of the proposed program is reflected in the fact
that UNF philosophy students are regularly named recipients of the Florida Philosophical
Association' s Annual Gerrit and Edith Schipper Award for Outstanding Undergraduate
Paper. Moreover, the program has had increasing success in placing its graduates in
excellent graduate programs, including the University of Florida, the University of South
Florida, Indiana University, Memphis State University, the State University of New York
at Albany, and the University of St. Andrews, among others. Students trained and
educated in philosophy at UNF live up to highest national standards and are equipped to
continue their studies at highly competitive programs.

2. Resource Enhancements

The proposed M.A. in Practical Philosophy and Applied Ethics would build on and
enhance the existing undergraduate program in philosophy. Effective the 00-01 academic
year, the philosophy program introduced into the curriculum a system which enables
philosophy majors to shape their studies around sub-fields or 'tracks. ' The program also

introduced more specialized options for students interested in a minor in philosophy. The
tracks include 'Studies in Legal, Social, and Political Philosophy' and 'Studies in Applied
Ethics'; minors include 'Law and Philosophy' and' Applied Ethics.' An M.A. in Practical
Philosophy would furnish pedagogical and scholarly resources to enrich these
undergraduate tracks and minors, even as it would itself attract students whose interest in
applied philosophical studies has been nurtured by their undergraduate involvement in
these studies.

An M.A. program would also build on and draw from important non-curricular
resources of the program or coordinated by individuals associated with the program.
Included here are:

The Philosophy Department Colloquium Series, a regular lecture/discussion series
consisting of presentations by scholars from throughout the U.S. and abroad;

The Annual Northeast Student Philosophy Conference, which features presentations
by distinguished national scholars and attracts students, graduate students included,
from throughout North America;

The Plato Reading Group, a biweekly session for students and faculty devoted to the
discussion and analysis ofPlatonic dialogues;



8

The Philosoph~!'Slam" Series, a monthly colloquium series at a downtown
coffeehouse devoted explicitly to presentations by and/or for students;

The university-wide Faculty Seminar in the Humanities, Social Theory, and Social
Science, a forum for the exchange of interdisciplinary perspectives and current
research endeavors on issues relevant to the contemporary social and cultural world.

3. Strong Philosophy Facultv for ApQlied M.A.

The faculty in the Department of Philosophy has now reached the critical mass
needed to offer a graduate degree. All faculty will be involved in offering courses for the
M.A. program, which include offerings in applied ethics (bioethics, business ethics,
environmental ethics, educational ethics); moral, social, political, legal,
cultural/intercultural philosophy and aesthetics; and practically relevant topics as taken
from the sub fields oflogic, critical reasoning, metaphysics, history ofphilosophy,
epistemology, philosophy of natural, social, and human science. (See Section III for a
complete listing of curricular offerings.) During the 03-04 academic year the program is
scheduled to make two hires in the area of business ethics and bioethics, respectively, and
these appointments (at least one ofwhich may be at a senior level and at least one of
which-per expectation of program reviewer-will include a competence in gender
theory) will significantly enrich the depth and breadth of the program's faculty resources.
In addition, Interim President Kline, a Ph.D. in philosophy, has indicated his intention to
return to the faculty, and his teaching-research interests in applied ethics will likewise
strengthen the profile of the program's faculty.

4. The Blue Cross and Blue Shield of Florida Center for Ethics. Public Policy. and the
Professions

Another factor favoring the success and feasibility of an applied M.A. in philosophy
is the context of supporting extra-curricular institutions, both at UNF and in the wider
urban environment of J acksonville. UNF is an emerging urban campus with a strong
potential for applied research and community-oriented knowledge production due to its
location within a vibrant economic and cultural context. The M.A. program will build on
and enhance the existing connection, between the Philosophy Department and the regional
community.

Of special significance in this regard is the Blue Cross and Blue Shield of Florida
Center for Ethics, Public Policy, and the Professions, which is housed in the Philosophy
Department and is administered by its faculty. The BCBS Ethics Center fosters
deliberation on ethical issues as they emerge in public and professional life. It is
dedicated to facilitating the application of moral reasoning to questions of ethics and
values as faced by policy makers, researchers, and professional practitioners in the areas
ofhealth care, law, business, engineering, education, government, and public life
generally. Center activities include research, education, community outreach, internships,
and professional ethics consultation. A principal focus of the Center is medical and health
care policy ethics, a focus reflected in the Center's formal association with the Northeast
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Florida Bioethics Forum. Additional foci include business ethics, government ethics,
institutional research ethics, international development ethics, and biotechnology in a
global world. Recent events have dealt with health care reform, organ transplantation,
human cloning, faith-based initiatives, and global perspectives on business ethics. In all
its efforts the Center creates a framework for interaction on ethical issues between
students and academics on the one hand and professionals, policy makers, and members
of the public in general on the other. It also forges ties with the various professional
colleges in the university. On both counts, the Center highlights and further facilitates the
concrete, community oriented focus of the proposed M.A. in Practical Philosophy and
Applied Ethics, just as the Center itself will benefit through the pedagogical and research
activities of the graduate faculty.

Receipt of the gift from Blue Cross and Blue Shield of Florida is an especially
significant development for the M.A. program. As noted above, the gift provides funds
for an endowed lecture series in applied ethics and a Faculty Fellows program for
pemlanent and visiting faculty to engage in work consistent with the center's agenda;
both will contribute to an environment favorable to a program of advanced studies in
applied philosophy. Even more relevant to the program's flourishing, however, is the
~ding for endowed student fellowships and a distinguished professorship in applied
ethics. Building on the quality of existing faculty and offerings, these latter two create the
possibility for a truly unique program at UNF , one able to attract outstanding students
and capable of attaining national distinction.

5. Curricular Mfiliations with Other Programs

An M.A. program will also build on and enhance the program's current affiliation
with curricular programs outside the department. Included here are programs in the
College of Arts and Sciences, including the Department ofHistory; the Department of
Political Science and Public Administration; the Department ofPsychology; the
Department of Sociology, Anthropology, and Criminal Justice; the Classical Civilization
Program; the Foreign Culture Program; the Center for Multicultural Affairs; the Asian
Studies Program; the Gender Studies Program; the Environmental Studies Program; the
International Studies Program; and the Religious Studies Program.

Especially noteworthy for a program with an applied focus, however, is the
philosophy program ' s current and future curricular involvement with all four ofUNF's

professional colleges. Perhaps unique among programs at UNF , the Philosophy
Department offers courses with or for the Colleges of Business Administration,
Computing Science and Engineering, Education and Human Services, and Health.
Special mention can be made of the affiliation of the Philosophy Department with the
graduate program in the College of Education, in which David Fenner, Associate
Professor ofPhilosophy, holds ajoint appointment. Dr. Fenner is actively involved in the
doctoral program in Educational Leadership, which has been in existence at UNF for over
a decade and has been awarded to over 100 students. The UNF Ed.D. prepares and trains
educational leaders for challenges no matter where they might find themselves, yet given
the regional distinctiveness and mission ofUNF, most Ed.D. graduates are from, and
remain in, Jacksonville. Students entering this program include K-12 teachers and
principals, district level administrators, school board members, and community college
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and university faculty and administrators (including one community college president in

Jacksonville).

The M.A. in Applied Philosophy will complement the UNF Ed.D. through the
offering of course work and thesis work directed at philosophical issues in education,
including educational ethics; professionalism, and professional ethics; school choice;
sexual education; classroom discipline; the purposes and foci of democratic, public
education; racial matters and desegregation issues; education concerning
multiculturalism, gender and sexual minorities; affinnative action initiatives; and
academic freedom. These areas and similar ones are deeply fertile grounds in community
educational discourse today. In our context, the affiliation of the Philosophy Department
with the College of Education serves as an ex3Dlple ofhow the M.A. in Practical
Philosophy and Applied Ethics can build on and enhance existing connections between
philosophy and professional progr3Dls at UNF .

Do In what sense does the new proposed program respond to recommendations
from program reviews?

.The 1996 Philosophy and Religious Studies Program Review concerning the State
University System of Florida, authorized and coordinated by the Board of Regents, states
that while there is currently no need to support new doctoral programs in Florida, there is
room for a select number of new M.A. programs. The suggestion that some departments
might indeed "develop very good or even superior (M.A.) programs" in philosophy is
followed by a list of three criteria:

"However, i/the Board of Regents cannot support all the candidates, it should give
preference to those with the best records in research, those that are in heavily populated
areas, and those that are in areas that do not already have opportunities for graduate
study in philosophy" (Program Review, p. 6,7).

The proposal for an M.A. in Practical Philosophy and Applied Ethics at UNF meets
perfectly all three criteria: The research record of the faculty of the Department of
Philosophy at UNF is impressive and matches those of more research-oriented
institutions in the country (see UNF.Philosophy Program Review, esp. pp. 80-83, and
attached resumes including faculty hired since then); Jacksonville is a metropolitan area
with more than a million inhabitants, including, as detailed above, many facilities with a
direct need for applied ethical expertise; and finally, there is currently no opportunity for
graduate study in philosophy in the Jacksonville region. The unique combination of an
excellent faculty and a metropolitan area without an opportunity for graduate study in
philosophy strongly argues for establishing the proposed M.A. program in Practical
Philosophy and Applied Ethics at UNF in J acksonville.

The specific value of the proposed M.A at UNF was clearly acknowledged by Dr.
Rosemarie Tong, Distinguished Professor at the University of North Carolina/Charlotte,
in her 2003 review of the Philosophy Program. Responding to a draft of the proposal,
Professor Tong states: "UNF will 00.! offer the kind ofM.A. that focuses primarily on
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arcane philosophical theories of interest to experts only. Rather, UNF will offer an M.A
...that stresses the need to bridge the gap between theory and practice. ..and that focuses
on ethics in people's private, professional, and public life." Noting the statewide
uniqueness of the program, Tong further asserts that its implementation "would give
UNF's campus a beacon of excellence that other campuses in the Florida system would
lack." Indeed, she even allows that the UNF program, with its distinctive focus, has the
potential to achieve national stature, thus contributing to UNF's effort to establish itself
as a "regional university of national distinction." In her words, "UNF's M.A. will be one
of a kind" (See Appendix 3: Program Review by Professor R. Tong, Spring 2003).

no NEED AND STUDENT PROJECTIONS

A. Demonstrate that there is a need for graduates of the program
B. If the program duplicates programs in Florida, provide a rationale for adding this

program. How does it differ from other or similar programs?
C. What steps will be taken to achieve a diverse student body in the program?
D. What is the projected enrollment for the program and how did you arrive at your

estimates?

A. Need for Graduates

1. Regional, State, and National Needs

NORTHEAST FLORIDA REGION. Currently no opportunities exist in the greater
Jacksonville area for advanced level training in applied ethical reflection and decision-
making. Especially in light of the city's high concentration of medical institutions,
national and international corporations, and legal, political, and cultural organizations,
this absence represents a considerable deficiency in the educational options for residents
of the First Coast region. In tandem with national trends, local institutions and
organizations employ individuals who have increasingly expressed a desire for well-
grounded training in ethics as its bears on matters of professional, public, and social life.
This need is well documented in the many letters endorsing the program by prominent
members of Jacksonville's professional and civic community. (See Appendix 4: 'Letters
from Jacksonville Civic and Professional Community'). In what follows we identify
specific local and regional domains of professional and public life that have needs for
expertise in moral reasoning and the other skills associated with practical philosophy,
including those required for teaching at the community college level. Whether through
certificate or degree training, a UNF graduate program in Practical Philosophy and
Applied Ethics will make an invaluable contribution toward providing residents of the
region with the skills and credentials needed for proficiency in these domains.

Business Ethics. While the application of ethics to commerce has long been a concern of
philosophers and ethicists, it has assumed a decidedly concrete dimension in recent years.
Largely as a result of the 1991 promulgation of the United States Sentencing Guidelines for
Organizations, business and corporations have instituted ethics codes and compliance programs
meant to detect and prevent corporate wrongdoing. This in turn has triggered the need for ethics
officers trained to oversee ethical conduct in business and clarify ethical dilemmas confronting

.
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business people. In recent years this need has become even more pronounced with public
concerns about corporate responsibility and heightened expectations for ethical conduct from
individuals occupying positions of corporate leadership. The need for managers, accountants, and
auditors trained in ethical decisions-making is nation- and indeed world wide, but is also evident
in Jacksonville, where major corporations like Blue Cross and Blue Shield of Florida and CS.X
have appointed ethics officers and have promulgated ethics guidelines for employees generally. A
graduate program in Practical Philosophy and Applied Ethics, which includes a certificate
component for professional practitioners, can playa major role in meeting local need for
corporate training in ethics. It is an indication of this need that the Coggin College of Business
Administration has expressed a strong interest in our department's offering graduate level
instruction in business ethics to its students.

Jacksonville is also distinguished by the increasingly international and global focus of its
business life, reflected as well in the global dimension ofUNF's M.B.A. program. This global
focus created an increased demand for the skills needed to deal with vastly divergent cultural,
social, economic, political, and historical contexts ethically responsible fashion. It has also
created a demand for training in the global dimensions of business ethics. The significant
response on the part of business professionals to the recent James S. Kemper Lecture Series and
Symposium on Globalization and Business Ethics at VNF, sponsored by the Ethics Center ,
demonstrates the degree to which the local business community appreciates the need for
personnel sensitive to the ethical issues associated with international business.

Bioethics. Corresponding and perhaps exceeding national trends, local professionals
associated with the medical and health care community are increasingly required to attend to
questions of ethics. This development is evident in the high number of Jacksonville hospitals that
have instituted ethics committees and institutional review boards. It is evident in the concerns of
the Duval County Health Department, which increasingly brings principles ofbioethics and
ethics generally to bear on matters of public health. It is evident as well in the existence and
continued growth of the Northeast Florida Bioethics Forum, which now counts a membership of
over 100 health care professionals. As correspondence from individuals associated with these
organizations documents, a strong need and desire exists for the type of advanced level training
that would be offered by a graduate program in practical philosophy and applied ethics. This
includes training in bioethics, especially as regards the ethical issues raised for health care
practitioners by advances in technology and by increased emphasis on patient rights and
autonomy. (Indeed, the department is already working with the Bioethics Forum to develop a
core course in bioethics for its members.) It also includes an increasing desire for training both in
the social-political values and assumpti9ns that undergird current health care policy and the
social, political, and cultural contexts in which an ethically informed decision-making takes place
today. As letters by local professionals indicate, for many potential students an M.A. degree or
certificate would satisfy professional requirements for competence in these matters.

Mental Health Ethics and Clinical Philosophy. Nationally a trend exists to incorporate
ethical and other philosophical approaches into psychotherapy and psychological counseling.
This is reflected in a wealth of new books on the topic of "philosophical counseling" as well as
the foffilation of new associations like the American Association of Philosophy, Counseling, and
Psychotherapy (ASPCP). This development is also reflected in the fact that states throughout the
country, Florida included, increasingly require individuals seeking credentials as psychological
counselors to fulfill curricular requirements in "ethics" and "cultural competence" (which trains
mental health counselors to work with a culturally diverse clientele). Such "philosophical"
approaches to counseling-"clinical philosophy," as it is called-are stressed by local health care
providers, including the Department of Mental Health for St Johns County and Gateway
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Community Services-,3'The directors ofboth organizations have noted the value for a graduate
program in Practical Philosophy and Applied Ethics for mental health professionals, whose
licensure in some cases requires advanced courses in analytic-critical reasoning, ethical decision-

making and even foundations in theoretical philosophy.

Environmental Ethics. Environmental ethics is an area destined to have a great future at
UNF .Jacksonville is environmentally highly significant. It has every water type, and it has each
in abundance: ocean, major river, extensive estuarine areas. It is, in Florida, one of the few
coastal areas not highly developed. The local government just acquired, at a substantial fmancial
investment, hundreds and hundreds of acres of land and wetland that are slated for permanent
preservation. And, to complete the picture, no area of Florida is facing more and faster growth
than here. Environmental ethical training will be of immediate and material use for leadership in
the regional enforcement of state and national environmental regulation, for leadership in those
development efforts that publicly subscribe to environmentally responsible design and
implementation, for leadership in the planning efforts of the local government as it wrestles with
explosive land development, and for leadership in the myriad of environmental agencies-
governmental and not-for-profit-who understand and seek to manage the situation here. These
groups include, but are certainly not limited to: the Northeast Florida Regional Office of the
Florida Department of Environmental Protection, the City of Jacks-onville Environmental
Pr~tection Board, the Environmental Education Resource Council of Northeast Florida, the
Duval Environmental Educators Network, Tree Hill Nature Center, the Jacks-onville Zoological
Gardens, the Jacks-onville Humane Society, Jacks-onville's Greenscape, B.E.A.K.S. Bird Rescue
Operation, and local chapters of the Sierra Club and the Audubon Society. UNF is responding to
a need for environmental training by implementing a range of programs, at both the graduate and
undergraduate levels, in programs across the campus. A graduate program in Practical
Philosophy and Applied Ethics can be an integral and important part of that response, serving
students who wish to specialize in environmental ethical training or in the broader issues of social
philosophy raised by environmentalism. The degree can also serve as an ethical complement to
other graduate training with an environmental focus.

Educational Ethics. Since the inception ofUNF's Ed.D. in Educational Leadership over a
decade ago, Philosophy of Education, always offered by a member of the Department of
Philosophy, has been a required course. While myriad topics are covered, this course is centrally
a high level course in educational ethics. The reason for this choice is that there are a tremendous
number of ethical and values-oriented issues that the educational leader must face. Such issues
commonly include matters of professionalism and professional ethics, school choice, sexual
education, academic freedom, racial matters/desegregation issues, discipline issues, affIrmative
action initiatives, cheating/plagiarism, and the obligations of democratic, public education. fu the
2003 mayoral race in the City of JackYonville, every candidate had as a focal plank in his or her
platform the state and future of education in Duval County. It is crucial that we offer tomorrow's
educational leader the opportunity to develop a fluency in ethical discourse and a grounding in
ethical problem-solving. A graduate program in Practical Philosophy and Applied Ethics can
speak to this is a very direct way, affording teachers, administrators, planners and policy makers
who seek specialized training in educational ethics and educational values, but who choose not to
pursue a doctorate, with this opportunity.

Government Ethics. Another recent development in applied ethics is the appearance of the
field of government and municipal ethics. This development is reflected in the widespread
emergence of city ethics commissions. It is also reflected in the formation of organizations
dedicated to the study and promotion of government ethics, including the Center for Public
Integrity, Council ofGovemment Ethics Law (COGEL), the International Institute for Public
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Ethics (IIPE), the UOOjJice for Government Ethics, and web sites like CityEthics.org. Such
organizations have created a demand for training in government ethics and public decision-
making generally, especially as regards conflicts of interest guidelines, public corruption
criteria, and conditions for responsible leadership. This need is especially felt in
Jacksonville, the fIrst city in the country to require ethics training for all municipal employees,
and a city currently developing an ethics officer system for public agencies. As is indicated by
correspondence from members of Jacksonville's legal and government community (including city
Ethics Officers), the proposed M.A. program will address this need. In addition to lending support
to local efforts to foster municipal ethics, the UNF graduate program will provide training for
government officials and compliance officers as well as individuals who seek credentials in or
simply understanding of public ethics and applied ethics generally.

Civic Renewal, Community Empowerment, and Political Ethics. In recent years much
public attention has focused on civic renewal, including the conditions for sustaining and
invigorating political participation in democratic societies. Nationally work in this area has taken
place under the aegis of the National Commission on Civic Renewal, whose 1998 report, " A

Nation of Spectators," examined long-term trends in public involvement, social trust,
voluntarism, and family stability .It is also manifest in the upsurge of organization like the Civic
Practices Network, a Learning Collaborative for Civic Renewal, as well as regular academic
research on civic education. Such trends are clearly evident in Jacksonville, and have found
expression in the Mayor's Neighborhood Leadership Initiative, Fresh Ministries ' Center for

Urban Initiatives, and the programs of the Jackonville Community Council Inc (JCC.l), which
attend to local quality-of-life questions and to conditions for enhancing civic involvement. A
graduate program in Practical Philosophy and Applied Ethics responds to such local and national
developments, and will provide a much needed framework for individuals active in community
and public life to explore specific questions like the personal conduct of public officials and civic
uses of the internet, the obligation of affluent to less affluent groups and countries, the conditions
for intercultural relations, and the nature and reach of universal human rights as well as such
more general issues pertaining to nature of public deliberation, democratic participation, civic
education, and citizenship in a culturally diverse society .

Community College Teaching. The nation-wide need for new ethical skills has produced a
new orientation in the discipline of philosophy. Philosophers today make philosophical issues
speak more directly to concrete problems, in particular the ethical dilemmas encountered in
professional contexts. This, in turn, has led to a dramatic increase in community college offerings
in applied ethics courses, as well as introductory philosophy courses ( often with an applied focus)
in general. There is thus a high demand for advanced level philosophical training at the
community college level, especially since an instructor, in light of increased enforcement of
SACS requirements, must provide evidence of 18 credit hours of graduate training in discipline to
meet certification requirements. This demand reflects the interest of instructors seeking advanced
training to meet career requirements; it also reflects the interest of administrators eager to hire
properly qualified faculty. The high number of community colleges in the region, together with
many campuses of the local community college, will provide an ample supply of candidates for
the UNF's graduate program in Practical Philosophy and Applied Ethics. See the statement of
FCCJ .Z;'iberal Arts Dean Charles Smires (Appendix 5: Faculty Endorsement Letters).

STATE OF FLORIDA. The factors that call for advanced level training in applied
ethics and philosophy locally are no less evident statewide. Indeed, the growth in
professional life at all levels, combined with the growing number of students seeking
university degrees, makes such demand especially pressing in Florida. And yet none of
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the existing graduate level programs in philosophy in Florida has a specifically practical
or applied focus. While departments at the University of Florida and the University of
South Florida do place some emphasis on applied ethics, they do so as more traditional
graduate philosophy programs and without a dedicated focus on practical and applied
issues. Moreover, these programs are integrated into a Ph.D. track and thus are
conceived more for individuals pursuing academic careers than those seeking to pursue
and enhance careers in professional or public life. And while some programs offer
training in both applied ethics and moral, social, political, and cultural philosophy, none
does so in a way attentive to their specific interconnection.

As it does locally then the UNF graduate program will fill a statewide need,
becoming in the process the first institution in Florida to offer a dedicated graduate
program in applied philosophy. The program will have a focus exclusively in the area of
applied ethics and practical philosophy; it will be available only to students interested in
this area of study; and it will combine applied ethics with attention to issues in moral,
political, social, and cultural theory, providing students of medical, business, and legal
ethics with the richer and broader foundation those subjects require, while also
accentuating the social embeddedness and public relevance of topics in the more
theoretical domains.

The statewide need for the proposed program has been clearly noted by Dr. Stephen
Turner, Chairman of the USF Department of Philosophy, one of the four Ph.D. program
departments in Florida: "There is definitely demand for a program of this type. Applied
ethics is one of the areas that attracts students to philosophy. As the proposal correctly
observes, there are a number of cognate programs in the US, but none in the state of
Florida. Applied ethics is not a major part of any of the Ph.D. programs or M.A.
programs in the state. ...Jacksonville is a particularly good place for such a program.
The confluence of insurance, medical centers, and general business activity in the city
means that there are local audiences with concerns that fit well with the program, and
potential sources of support and employment for its graduates" (See Appendix 5 'Faculty
Endorsement Letters').

THE NATION. There also exists a need nationwide for a UNF graduate program in
Practical Philosophy and Applied Ethics. Such need has been explicitly recognized by
Dr. Michael Kelly, Executive Director of the American Philosophical Association.
Noting the "heightened awareness. ..of ethical issues stemming from ...professional
areas of life which influence everybody," Dr. Kelly stresses the need for philosophers "to
train students who can in turn assume positions of responsibility where they can begin to
provide this needed training directly within the setting where the issues arise." In this
context he commends UNF's proposed program, which "will provide the knowledge,
skill, and communication needed to address all the pressing practical issues in a
philosophically responsible way. The time is ripe for such a program." Kelly also notes
the possible value of the program for the American Philosophical Association CAP A)
itself: "the AP A is persistently asked (by its members and non-philosophers as well) to do
more in the area of practical and applied philosophy. If this program is approved, there
will be one more such program to which we can direct people as they begin thinking how
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better to respond to-~e pressing ethical issues confronting us in our daily lives." (See
Appendix 5 'Faculty Endorsement Letters').

Owing to its unique determination to locate issues of applied ethics in a broader
philosophical context, one sensitive to the social, political, and cultural dimensions of
concrete problems, the UNF program has the potential to achieve national distinction,
accommodating students from outside the state as well as in. This, too, was noted by Dr.
Turner. "The area of Applied Ethics has been the leader in the development of the
national reputation of Bowling Green State University, and could have the same effect at
UNF .This aspect, if suitably developed, could serve to produce a distinctive emphasis
that would allow the UNF program to stand out as innovative among applied ethics

programs."

2. Prospective Students, Student Interest, and Employment Opportunities.

PROSPECTNE STUDENTS. As letters from local professionals and recent
undergraduates attest, the program will appeal to a wide range of students. (See Appendix
6 'Prospective Student Letters'). The program will respond to the needs of at least six
constituencies:

The program will serve the needs of current and future professionals who, either
through the degree or certificate program, seek the type of training in ethical
reasoning and moral decision-making increasingly required to confront the dilemmas
they encounter in their regular activities.

The program will serve the needs of those residents of the region, recent
undergraduates included, who wish to advance or deepen, at a theoretically
sophisticated level, their understanding of ethical, social, cultural, and political issues.

The program will serve students enrolled in other ofUNF's graduate programs, which
have expressed interest in collaborative efforts (e.g., the Department of Psychology)
or have requested from our program graduate-level courses in applied ethics ( e.g.,
COBA's Global MBA program).

The program will serve instructors at Florida community colleges which, in line with
current SACS requirements, now require 18-credit hours in discipline to teach
philosophy courses.

The program will serve individuals statewide, attracted by the prospect of working on
issues of applied philosophy with a highly competent faculty in a major urban area
well represented by the various professions and for whom no comparable
opportunities for graduate education in applied philosophy exist in the state of
Florida.
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The program'\Vill attract students from throughout the Southeast-and the entire
country who, as letters from scholars attest, will be drawn to the quality of its faculty
and the uniqueness of the program's emphasis.

Either as a full M.A. degree or a Certificate program, the graduate program will be
recognized by such constituencies as providing a unique opportunity for local
professionals, citizens of the greater region, and interested individuals nationally to
enhance and deepen their ethical and cultural expertise. It will cater to the high number of
graduate students in applied philosophy who seeks to pursue or enhance careers in the
professions, even as it will accommodate those who have more academic interests.

STUDENT DEMAND In order to gauge existing interest of potential students for a
proposed M.A. program at UNF , the Philosophy Department devised several assessment
measures.

UNF Student Survey. To ascertain whether existing undergraduates would provide at
least some of pool of students for a graduate class, a survey was developed that inquired:

(a) whether they would consider enrolling in a 2-year graduate program in applied
philosophy at UNF;

(b ) how they experienced the quality of their education and whether they would
recommend enrollment to others;

(c) whether they deem the education received at UNF adequate for graduate school

entry.

The survey was distributed in five upper-division courses. 58 students completed tIle
survey. OftIlose, 25 students expressed a clear 'yes' to tIle question of considering
enrolling. Of tIle remaining pool, 30 students spoke very highly oftIleir experience in
philosophy at UNF and stated a willingness to recommend and endorse tIle program.
Only three responses expressed no interest. Many oftIlose who would consider enrolling
gave as reasons tIle quality of tIle faculty, tIle opportunity to continue tIleir education in
Jacksonville, and tIleir strong interest in practical philosophy and applied ethics (for
which tIley deem tIle faculty to be highly qualified). Since a high number of students
were serious about continuing graduate study in philosophy--consistent witIl tIle
impressive number of students that go on from UNF to graduate school elsewhere each
year-this survey demonstrates a strong local student interest in a new M.A. program in
philosophy. (See Appendix 7: 'UNF Student Survey'.)

Comnarative Studv ofM.A. Prog!:ams. A comparative study ofM.A. programs
nationwide inquired in the ratio between students applying for admission and those
actually admitted. We obtained useful data from eighteen institutions. The most
compelling fact is the huge disparity between student applicants and students admitted.
The admittance rate ranges on the average between 50% to 10% percent. There is thus
hard evidence of a strong student interest in pursuing an M.A. degree in philosophy.
M.A. programs in philosophy are a seller's market, the data suggest a much greater
demand than seats available. Given such documentation ofhigh student interest, in
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conjunction with ~ unique focus in an increasingly important area of philosophical
knowledge, the data reveal that an M.A. in Practical Philosophy and Applied Ethics will
attract a pool of applicants sufficient to select a strong and qualified group of students.
(See Appendix 8: Comparative Study ofM.A. Programs.)

EMPLOYMENT OPPORTUNITIES

Non-academic and academic career Qath in apQlied QhilosoQhy. The following chart
provides an overview of the employment opportunities available to students trained in
practical philosophy and applied ethics.

AREAS OF ETHICAL
EDUCATION

PROFESSIONAL CATEGORIES EMPLOYMENT

Bioethics Advisor or Consultant to Ethics
Boards, Compliance Officer

Hospitals,
Insurance Comps.,
Health Care Org.,
Phann. Industry ,
reference labs,
finns that
manufacture
medical devices.

Business Ethics Consultant or Analyst to Industry ,
Compliance officer

Bus. or Industry,
Trade Org.

Legal Ethics Legal Advisor, Lawyer (Law
Schools)

Law FiffilS,
Goy. Agencies

Consultant to Government, Public
Official, Policy Analyst

Government Ethics,
Social Policy Training

GoY. Agencies

NGOs,

Environmental Ethics Goy. Agencies

Non-profit org

Policy Analyst and Consultant,
Public Official

Educational Ethics EducationalOrg.,
Government

Policy Analyst, Consultant to
Education Policy Boards

Continued Graduate Study. In addition to the students who pursue the M.A. with
specific professional objectives, some graduates will wish to pursue a Ph.D. in
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philosophy at other1nstitutions. Admission to reputable graduate programs has become
increasingly competitive; only a small number of applicants are usually successful in
obtaining a 'full package,' including tuition waver and teaching assistantship. The unique
orientation of the M.A. in Practical Philosophy and Applied Ethics at UNF will allow
graduates to be highly competitive applicants for the best national and international
programs with a similar focus, should they wish to continue their studies at the Ph.D.
level. (See Appendix 3: Program Review by Professor R. Tong, Spring 2003)

B. If the program duplicates programs in Florida, provide a rationale for adding
this program. How does it differ from other or similar programs?

Currently no program like the one proposed exists in Florida. The M.A. program at
USF includes some emphasis on applied ethics, but differs owing to its general focus on
the history of philosophy and its integration of the M.A. within a Ph.D. program.
Similarly, the M.A. at UF is integrated into a Ph.D. program and thus is not geared
toward professional students and those uninterested in an academic career.
Geographically the closest M.A. program with a focus on applied ethics is that offered by
Georgia State University in Atlanta. Due to the distance, however, no competition exists
as regards regional relevance. The M.A. program at GSU enjoys a high national
reputation, ranked as it is among the country's top ten terminal M.A. programs. UNF's
innovative design for a related M.A. program has thus a similar potential to achieve
national recognition for its contribution to graduate philosophical studies. (See Appendix
5: Faculty Endorsement Letters. )

c. Steps taken to achieve a diverse student body in the program

The new M.A. program will make every effort to attract a diverse student body.
Simply by virtue of its definition, the program will attract a diverse group of students,
including those employed in the various professions and active in public sector, as well as
recent B.A.'s seeking to deepen and build on their undergraduate training. In addition,
the focus on practical philosophy and applied ethics, including the issues
multiculturalism, globalization, gender studies, ethics in social, political, and legal
contexts, will certainly attract students from minority backgrounds. The program is sure
to become recognized for its diversity and inclusiveness.

D. Projected Student Enrollment

Enrollment llroiection:

Head Count FTE
1 st Year of ImDlementation 10 4.31

2nd Year 20 .(10 new. 10 wi1l QIaduate) 8.62

3rd Year 20 (10 new. 10 wi1l QIaduate) 8.62

4th Year 20 (10 new. 10 wi1l QIaduate) 8.62

5th Year 20 (10 new. 10 wi1l QIaduate) 8.62



20

The enrollment prejection is based on a comparative study ofM.A. programs in the U.S.,
with reference to the faculty and financial resources currently available at the Department
of Philosophy at UNF.

III, CURRICULUM

A. Describe the curriculum of the program. List all anticipated courses and provide
brief descriptions of each.

B. What are the entrance requirements for the program ?
c. Does the curriculum state rules on total credit hours and standardized prerequisites
D. Will transfer students from Community Colleges and other four-year colleges be able

to articulate smoothly into the program? (C. and D.for bachelor's degree programs

only).
E. Are there opportunities for collaboration with e.xisting UNF programs that have an

overlapping content?

A. Describe the curriculum of the program. List all the anticipated courses and
.provide a brief description of each.

The program in Practical Philosophy and Applied Ethics leads to two distinct ends: an
M.A. degree or a Graduate Certificate in Applied Ethics. The curriculwn as a whole
combines rigor with flexibility, allowing students to acquire basic knowledge and to
choose courses that meet their particular career objectives.

The M.A. branch of the program is designed to ensure that its graduates have a
command of the basic disciplines of philosophy as well as a specialized knowledge of
their applications in medicine, law, business, education, or other areas of public life.
Accordingly, the curriculum includes both core courses basic to a solid foundation in
philosophy and specialized courses in practical philosophy and applied ethics. 33 credit
hours are required.

Two options are offered for completing the M.A. requirements. The thesis option,
recommended for students wishing to pursue a teaching career, further graduate study, or
specific training in the articulation of applied philosophy, requires 24 credit hours of core
and specialized courses plus 9 hours of thesis writing and supervision, and defense of the
thesis. The internship option offers an opportunity for immediate work in public and/or
professional life and requires 27 credit hours of courses in addition to the actual hours of
internship work and a written report, together counting for 6 credit hours.

The certificate branch of the program is designed for working professionals who wish
to develop some expertise in ethics that they can immediately apply in their working
environments. The certificate will provide a meaningful credential to professionals, for
example, who serve on ethics committees and compliance boards, or take on similar
responsibilities. Four courses, described below under Certificate in Applied Ethics, are
required to receive a certificate.
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Courses offered both for degree and certificate students will often be colisted with
corresponding courses at the undergraduate level. Graduate versions of colisted courses,
both at the 5000 and 6000 level, will typically use a different syllabus, focus on
additional topics, and have different requirements.

To accommodate part-time students and working professionals, the program will
offer a significant number of evening courses. Proseminars and most specialized
graduate courses will be offered in the evening. To the extent that demand warrants, the
program may offer courses on weekends and/or via distance learning technology.

Requirements for the Masters Degree in Practical Philosophy and Applied Ethics

Year One 18 credit hours

Core courses and seminars provide the foundation for (1) continued, specialized study in
practical philosophy and applied ethics at UNF; (2) a career in professions where
practical philosophy and applied ethics are directly relevant; or (3) teaching general
education courses in philosophy at community colleges or other institutions; or ( 4)
continued study toward the Ph.D. in philosophy at another institution. Students will
ordinarily take the core courses and seminars in their first year of the program.

While students entering the program are not required to have a B.A. degree in
philosophy, theyare expected to have completed at least one undergraduate course in
each of the following areas: upper-levellogic or critical thinking, the history of
philosophy, and theoretical philosophy. Entering students who have not met this
requirement will be expected, during their first year, to take courses in these areas on a
re;medial basis, which will involve up to nine credit hours of additional course work.
Since remedial instruction will not count toward the 33 required credit hours, program
requirements for affected students may therefore total as much as 42 credit hours.
Students who must satisfy this requirement may do so by enrolling either in
undergraduate offerings or in colisted graduate versions, which will normally require
additional work. Such students will not be eligible for positions as Graduate Teaching
Assistants during their first year in the program.

Pro-seminars (6 credit hours)

pm 6XXX Pro-seminar I: Practical Philosot>hy in Culture and Society

This course establishes conceptual links between social knowledge and its ethical
application. Goals include a solid grounding in the most advanced moral, social, political,
and cultural philosophies, with emphasis on relating general theoretical insights to
concrete ethical issues and framing pressing practical problems in both a normative and a

holistic manner.



22

pm 6XXX Pro-serninar ll: Methods in aDl21ied ethics

This course offers an advanced study of the methods of applying ethical theory to a range
of actual issues encountered in the professions, such as physician assisted suicide,
cloning, heath care reform, human subject research, faith-based initiatives, and corporate
responsibility. It addresses the normative dimension of applied ethics and the cognitive
unity of applied ethics as a field.

Core courses (9 credit hours, see current catalog descriptions)
A. One course in ethical theory:

PHI 3601/5XXX Ethics (3 cr. hrs)

B. One introductory course in ethical issues

pm 3632/5XXX Ethics of Sex and Gender
pm 3630/5XXX Environmental Ethics
PH13631/5XXX Business Ethics
pm 3643/5XXX Ethics and Literature
pm 3930/5XXX Philosophy of Terrorism
pm 3931/5XXX Ethics East and West

c. One course in practical philosophy (3 cr. hrs) from the following:

pm 3800/5XXX Aesthetics
pm 4400/6XXX Philosophy of Science
PHI 4420/6XXX Philosophy of the Social Sciences
PHM 3100/5000 Social Philosophy
PHM 3202/5000 Political Philosophy
PHM 3361/5000 Philosophy of Democracy
PHM 3400/5000 Philosophy of Law
PHM 4340/6XXX Contemporary Political Philosophy

Electives. The choice of electives will be guided by the Graduate Student Advisor and
tailored to the individual student's professional goals. Other courses in the above lists
may be counted as electives, and any of them may be substituted for Core course
requirements already met. (See current catalog descriptions)

P]ffi 3100/5XXX Ancient Philosophy
P]ffi 3400/5XXX Modem Philosophy
P]ffi 3500/5XXX 19th-Century Philosophy
PHP 3786/5XXX Existentialism
P]ffi 4601/6XXX 20th Century Continental Philosophy
P]ffi 4620/6XXX 20th Century Anglo-American Philosophy
PHP 4410/6XXX Kant
PHI 4500/6XXX Metaphysics
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.~
pm 4300/~XXX Epistemology
pm 4220/6XXX Philosophy of Language
PHI4320/6XXX PhilosophyofMind
PHP 4782/6XXX Phenomenology

Year Two 15 credit hours

Internship option (6 credit hours of internship plus 9 credit hours in specialized graduate

courses)

pm 6946: Internship in Applied Ethics.
Documented hours ofwork experience with ethics committees, compliance boards, or
other appropriate opportunities, and a written report of the problems encountered and the
solutions offered, with particular emphasis on the student's contributions. May be
repeated up to 6 credits with permission of graduate coordinator .

The Program's Internship Option combines academic training with a uniqueopportunity for actual practice of moral decision-making in a variety of non-academic .

settings such as local government, health care, business or community organizations. The
purpose of the internship is to give students first-hand knowledge and experience of the
moral issues which arise in the professions, to acquaint them with the professional
realities, to foster the ability to apply philosophical skills to real-life situations in a way
useful to the sponsor, and to develop perceptive, discursive and responsive skills which
enhance ethical deliberation and engagement.

The internship is recommended for students who plan to attend professional schools,
those who prepare for a non-academic career in public policy, government, business, or
environmental areas, as well students who wish to pursue an academic career in applied
philosophy in related fields including business ethics in business programs and bioethics
in medical programs.

The internship is a continuous one-semester experience that takes place under the
supervision of a faculty member with expertise in the student's chosen area of applied
ethics. To qualify for the internship; the student has to: (a) complete the required course
work including advanced course work in the appropriate field of applied ethics, and (b )
submit a written research proposal for the internship for approval by the faculty member
who will supervise the internship. Upon approval of the proposal, the student will be
placed in an appropriate internship site, e.g., a local government agency, health care,
business or community organization. The internship involves active participation in
organizational activities, preparation ofweekly summaries of the student's experience,
and regular meetings with the faculty supervisor. At the end of the internship, the student
will be required to write a fonnal internship report which explores the ethical issues
encountered during the internship while placing them in the context of the on-going
philosophical debate in the field.

Thesis option (9 thesis credit hours plus 6 credit hours in specialized graduate courses)
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PHI 6971 Thesis. Prerequisite: Permission of the department. Research and Writing.
May be repeated for up to 9 hours credits with permission of graduate coordinator.

Specialized graduate courses (6 or 9 hours, depending on thesis or internship option)

pm 6XXX Contemporary Ethical Theory
A study of the most important issues in current ethical theory and debates in metaethics,
such as the intemalism-externalism debate, alternatives to classical normative ethics, the
challenge of postmodernism, and their implications for applied ethics.

pm 6 XXX Biomedical Ethics
An advanced examination of selected topics such as genetic engineering, euthanasia,
honesty with the dying and human experimentation viewed from the perspective of
representative ethical theories.

PHI 6XXX Issues in Business Ethics
An advanced examination ofvalue conflicts that arise in business situations and
philosophical ways of resolving them, including issues involving the social responsibility
of business people.

PHI 6XXX Educational Ethics
We will examine, for both K-12 and college education, the creation and development of
teacher professionalism and professional ethics, along with a variety of particular ethical
issues, including but not limited to school choice, sexual education, academic freedom,
desegregation issues, affirmative action, discipline, cheating, and the obligations of
democratic, public education.

PHI 693X Special Topics in Applied Ethics. Prerequisite: Pennission of instructor.
Offerings will focus on varying issues in applied ethics, including military ethics, media
ethics, political ethics, religious ethics, engineering ethics, ethics in information
technology, and professional ethics generally. May be repeated up to 9 hours under
different topics with pennission of graduate coordinator.

pm 6XXX Topics in The Origins ofModem Ethics
This course provides useful background on the origins of contemporary Western ethical
views in early Greek thought. Different versions of the course will cover topics such as:
The Development of Virtue Ethics (ethics based on developing the right kind of
character); The Origins ofHedonism (ethics based on the goodness of pleasure and
badness of pain); and What Is the Good Life? (competing ideas about what makes a life
good and happy for Is the Good Life? (competing ideas about what makes a life good and
happy for humans).

PHM 6XXX Philosophy of Globalization
This course explores recent theoretical efforts to comprehend the phenomenon of
glDbalization. The course focuses on the prospects, problems, and paradoxes of the
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phenomenon of glonal interconnectedness, especially as regards social; political, and
cultural dimensions. Readings taken from such writers as Beck, Rawls, Habermas, Apel,
Dussel, Jameson, Bauman, Dallmayr, Nussbaum, Appiah, and Sen.

PHI 6XXX Intercultural Philosophy
This emerging branch of practical philosophy places discussions of values in their cross-
cultural as well as historical contexts, both western and non-western. This course in
particular investigates the alternatives that Asian traditions offer in the framing and
evaluation of ethical issues, such as human rights, nationalism, war, the sanctity of life,
respect for the dying, and others.

pm 6XXX Philosophy of Culture
This course offers a systematic introduction into methods and concepts of cultural
philosophy. The relevance of understanding culture is highlighted with regard to its
practical implications, including topics such as the relation between culture and social
reality, the cultural contexts of universal values like truth, morality, andjustice, and the
conditions of ethical agency in different cultural, social, and political contexts.

pHI 693X Special Topics in Practical Philosophy. Prerequisite: Pennission of Instructor.
Issues of historical or systematic significance in the practical philosophy. Maybe
repeated up to 9 credit under different topics with permission of graduate coordinator.

Requirements for The Graduate Certificate in Applied Ethics

Four courses (12 credit hours)

Either PHI 3601/5XXX Ethics or, if already taken, PHI 6XXX Contemporary
Ethical Theory. (3 cr. hrs.)

pm 6XXX Pro-seminar in applied ethics. See description above. (3 cr. hrs.2

3. Two of the following (6 cr. hrs. See course descriptions above)

pm 3632/5XXX Ethics of Sex and Gender
pm 3630/5XXX Environmental Ethics
PH13631/5XXX Business Ethics
pm 6 xxx Biomedical Ethics
pm 6 xxx Issues in Business Ethics
PHI 6XXX Educational Ethics
PHI 6935 Special Topics in Applied Ethics

B. What are the entrance requirements for the program?

Applicants must satisfy both the general requirements for graduate study at the University
of North Florida and the specific requirements of the Department of Philosophy.
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Genetal Gniduate Admission Requirements: Students must have either (a) a GPA
of3.0 or higher for the last two years (60 semester hours) of undergraduate course
work or (b ) a combined score of 1000 on the verbal and quantitative sections of
the GRE.

2. Admission Requirements for M.A. in Practical Philosophy and Applied Ethics:
Applicants need not have a bachelor's degree in philosophy. As noted earlier, the
department has a special program to prepare students without an undergraduate
philosophy major for more advanced graduate work. This program involves
taking up to nine additional credit hours of course work in the core areas of logic,
history ofphilosophy, and theoretical philosophy, either at the undergraduate
level or in graduate level courses co-listed with undergraduate offerings.
Applicants must submit three letters of reference, a statement of career goals and
areas of interest, and a writing sample, in addition to undergraduate transcripts.
Admission decisions are based on a careful evaluation of all application materials,
rather than on a formula. Students transferring from other graduate programs may
be awarded up to six credit hours of graduate study, subject to departmental
reVIew.

3. Admission Requirements for the Graduate Certificate in Applied Ethics: a
baccalaureate or equivalent degree.

c. Does the curriculum state rules on total credit hours and standardized pre-

requisites

D. Will transfer students from Community Colleges and other four-year colleges be
able to articulate smoothly into the program? (C. and D. for bachelor's degree

programs only).

N.A.

E. Are there opportunities for collaboration with existing UNF programs that have
an overlapping content?

No other UNF program has a similar nomlative focus, but several programs will enhance
the Philosophy M.A. and be benefited by it in turn. UNF graduate programs such as
Public Administration or Counseling Psychology in the College of Arts and Sciences,
Public Heath in the College ofHealth, Business Administration or Human Resource
Management in the College of Business Administration, and Educational Leadership in
the College of Education and Human Services, offer opportunities for collaboration and
mutual benefit. These programs often recommend or require ethics training, and their
empirical focus in turn can complement the nomlative focus of the program in Practical
Philosophy and Applied Ethics. A model for such collaboration can be seen in events co-
sponsored by some of these programs and the Blue Cross and Blue Shield of Florida
Center for Ethics, Public Policy and the Professions, which is housed in the Philosophy
Department. In appropriate circumstances and with the approval of the graduate
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coordinator, the program will a1low students to obtain credit for a limited numbers of
cognate courses offered in other programs. Section I. C. 5. details curricular affiliations
with other programs.

FACULTYIV.

What current faculty will be teaching in the program? Are they appropriately
credentialed and accomplished? (Attach resumes).

All regular faculty in the Department of Philosophy will be involved in teaching
courses in the M.A. program. As of Fall 03 there are ten (10) regular tenured or tenure
track faculty positions. During the 2002/2003 academic year, the Department
successfully completed two searches for positions in ethical theory and
epistemology/philosophy of science. In 2003/2004 the Department will conduct two more
searches: one for a position in business ethics and other areas of applied ethics; the other
will be for a colleague in bioethics, to refill a line to be vacated due to a recent
resignation. One or both of these positions will be filled at the associate level, and at least
one will have a competence in gender/race/ethnicity/class studies. Listed below are
current occupants of the regular lines associated with the M.A. in applied philosophy,
including the visiting positions to be replaced by next year's permanent hires.

The recent program review judged the department faculty to possess "more than
appropriate" academic credentials. The attached resumes demonstrate that department
faculty members possess appropriate expertise in areas central to a graduate program in
Practical Philosophy and Applied Ethics. Department faculty members are also, as the
program review found, "active scholars" and possess the research competence needed to
serve graduate students. Indeed, philosophy is one of the strongest research units in the
College of Arts and Sciences. As documented by data supplied by the Office of
Academic Affairs (see Appendix 9: 'Scholarly Productivity'), the scholarly productivity
by department faculty over the past three years (the period during which the department
has been an autonomous unit) has exceeded COAS averages-sometimes significantly
so-in all but one of the nine categories measured.
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PHILOSOPHY M.A. PROGRAM F ACUL TY

Name Highest Degree And
Institution

Rank Relevant Expertise

Andrew Buchwalter Ph.D. Boston U. Assoc Prof/Chr. Social and Political Philoso-Dhy.

Philosophy of Law, Globalization

Theory

Daniel Callcut Ph.D. J. Ho kiDs u. Asst. Prof. Ethical Theo he

Self

David Fenner Ph. D. U. ofMiami Assoc Prof. Educational Ethics. Environmental

Ethics, Practical Aesthetics

Jennifer Fisher Ph.D. CUNY Asst. Prof Epistemolog)i. Philosovhv of

Science, Theories of Normativity

A. David Kline Ph.D. Wisconsin Professor Ethics and Biotechnolo~.A-D-Dlied

Ethics, Philosophy of Biology

Hans-Herbert Kol!ler Ph. D. Frankfurt U. Assoc Prof. Philosol2hy QfCulture. Social and

John Maraldo Ph.D. Munich u. Professor ComlJarative Ethics.

Phenomenology, Inter-

cultural Philosophy

Ellen Wagner Ph.D.U. ofColorado Assoc Prof. Ancient Ethics. Plato. Philosophv

of Mind

To be appointed 1 Ph.D. AsstlAssoc Prof ADDlied Ethics. Biomedical

8/04 Ethics, RacelGenderTheory

To be appointed 2 Ph.D. Asst/Assoc Prof A~~lied Ethics. Business Ethics.

8/04 Engineering Ethics

Patricia Scarbrou Ph.D. u. of Massachusetts Ad. .Inst. A lied Ethics Business Ethics

I) The position is currently occupied by Dr. Assya Pascalev, Ph.D., Bowling Green State University,
Assistant Professor ofPhilosophy, Applied Ethics, Biomedical Ethics.

Political Theory, Philosophyof

Language
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2) The position ~currently occupied by Dr. Frederick Altieri, Ph.D., University of Miami, Visiting
Assistant Professor ofPhilosophy, Ethics, Philosophy of Terrorism, Business Ethics.

v. QUALITY

A. Have potential employers and/or professional societies been consulted to identi.fjl
industry-driven/discipline related competencies (e.g. advanced technology)? Dest;:ribe
the results of the consultations.

B. What student outcomes are to be achieved? How will their achievement be measured?
C. What general measures of program quality will be employed?
D. Will national accreditation be sought for this program?

Consultations with potential employers and/or professional societies

The Department of Philosophy conducted a study of employment possibilities ofM.A.
graduates, inquiring into the need for individuals trained in the specific ethical skills and
competencies provided by the new M.A. program. The areas of ethical expertise taught
by the new M.A. program are described in detail in part A. of Section n. Needs and
Student Proj ections. They include business ethics, bioethics, mental health care ethics,
environmental ethics, educational ethic, government ethics, and civic renewal and
political ethics. For each of the areas of competence, we have identified specific
individuals who attest to the need for graduate training. We have received many letters
providing evidence of such interest and these include endorsements by individuals from
such institutions as Blue Cross and Blue Shield of Florida, Gateway Community
Services, Inc., St. Johns County Mental Health Department, KeyMed, Inc., Northeast
Florida Bioethics Forum, Duval County Health Department, Baptist Health, Mayo Clinic,
Miller & Skinner, P.A. Attorneys at Law, LeBoeuf, Lamb, Greene, & MacRae, L.L.P.,
General Counsels Office of the City of Jacksonville, Presser, Lahnen & Edelnian, C.P .A.,
and Fresh Ministries, among others. (See Appendix 4, 'Letters from Jacksonville Civic
and Professional Community'). Via the Ethics Center, the department is a member of the
Association for Practical & Professional Ethics, which maintains an extensive list of job
opportunities, both in and outside academe, for individuals with advance training in
practical philosophy and applied ethics. The department is also in correspondence
regarding employment opportunities with the Association for Applied Philosophy, the
majority ofwhose members are employed outside academe.

Student Outcomes

The Student Outcomes for an M.A. degree in Practical Philosophy and Applied Ethics
are:

~: Graduates will have acquired
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critical rea:sonint skills and facility with conceptual analysis, especially as relevant
for assessing real life issues in culture, society, public life, and the professions;

the ability to read sophisticated philosophical and ethical theory in a systematic,
interpretive, and critical manner;

the ability to develop arguments, especially ethical arguments, in a reasoned, cogent,
and persuasive manner;

the ability to articulate verbally complex arguments in a clear and concise manner;

the ability to apply ethical knowledge to concrete economic, medical, legal,
pedagogical, cultural, and governmental contexts;

facility with the modes of social, political, and cultural analysis that explain and
assess the contexts of ethical life, including the ability to apply theoretical insights to
current issues in social, public, and professional life.

Knowledge: Graduates will know

the main developments and traditions of practical philosophy and applied ethics,
including the most current and relevant ethical, social, political, and cultural theories;

the most recent findings in practical philosophy and applied ethics so as to fashion
effective solutions to challenges arising from professional and social contexts,
including those associated with bioethics, business ethics, government and legal
ethics, multiculturalism, globalization, among others;

the methods and argumentative procedures needed to make informed judgments and
offer valid explanations for processes and phenomena in the social and cultural world;

the specific expectations in diverse professional fields, social contexts, and cultural
environments with regard to effective moral reasoning and problem solving.

Values: Students will be led to appreciate

the ethical and cultural complexity of issues and conflicts in society today as well as,
the need for their nuanced assessment;

the importance of applying legitimate and morally sound principles to matters in
professional, public, and personal life;

conceptual rigor in the analysis and evaluation of issues arising from social, cultural,
and professional contexts;
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the dissemination of scientific and ethical knowledge to the general community,
including that pertaining to ethico-cultural complexity of the challenges facing
professional and public life today.

Measures of Program Quality

The quality of the M. A. program and its graduates will be assured through the following

measures:

Review and constant improvement of faculty specializations through research and
training in areas relevant to the orientation of the M.A;

High admission standards and thorough admission procedures (based inter alia on
letters ofreference, statements of intent, transcripts, CVs, and writing samples);

Regular monitoring and, as necessary , reworking of admission standards and

procedures;

Feedback from students throughout their graduate study, facilitated by an

individualized mentoring program;

Follow up of graduates of the program, with regular assessment of employment
opportunities as conditions for enhancing the marketability of graduates;

Close contact with and feedback from external agencies, including institutions in
which students and graduates have been placed.

N ational Accreditation

There is no national accrediting agency for philosophy programs against whose standards
requirements and curriculum can be assessed. Nonetheless, program requirements and
curriculum for the UNF philosophy graduate program are similar to those at other
institutions, not only elsewhere in the United States but in Canada, Britain, and Belgium,
as well as some non- Western countries. Models for the general structure of philosophy
programs are delineated in the American Philosophical Association's 1995 publication,
The Philosophy Major, and UNF' s program well conforms to guidelines detailed there.
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VI. RESOURCES

A. Discuss the current resources that will be used to support this program. (Library,
classrooms, teaching and research laboratories, office and other program related
space, equipment, clinical and internship sites). Will resources be deflected from the
unit's undergraduate programs ?

B. What additional resources will be needed?

A. Current Resources Available to Support This Program

With the completion of the two searches planned for next year, faculty resources,
including tenured and tenure-track lines, will be more than sufficient to provide
competent graduate education in an M.A. degree program oriented to Practical
Philosophy and Applied Ethics. The UNF faculty in philosophy as a whole exhibit a high
level of expertise in the areas of the proposed program. The recent Program Review
highlights the strong research profile and scholarship activity of the faculty, its excellence
in teaching, and the richness of its extra-curricular offerings, which include challenging
reading groups and a nationally recognized student conference already inclusive of
graduate students. Taking into account imminent appointments as well as occupants of
current positions, the report strongly supports implementation of the program.

The Blue Cross and Blue Shield of Florida Center for Ethics, Public Policy, and the
Professions, administered by the Department ofPhilosophy, supplements the program's
existing institutional resources. With its many evening lectures, special seminar events,
and panel discussions, the Ethics Center provides a context for advanced studies in
applied ethical and social philosophy that is more typical of research universities. The
munificent gift from Blue Cross and Blue Shield to the Center will allow the program to
offer university fellowships, thus enabling it to attract students of the highest quality.

The courses offered in the programs will be conducted at the University of North
Florida campus, with its excellent computing facilities. The highly competent staff at the
C.I.R. T will support the advanced research needs of graduate students. The program will
be based on traditional classroom instruction, but will include mechanisms for
community-based internships. To accommodate professional and non-resident students,
the program will explore offering courses in a distance learning format.

The university also has the library resources needed to sustain graduate studies and
advanced research in philosophy. What is unavailable at UNF is readily accessible via an
efficient system of interlibrary loan. The UNF library fact sheet contains the following
information:

~ 120,000 gross square feet
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Seating Capacity: ~ 650

Holdings: 750,000 volumes
64.000 audio/visual units

3,000 journal subscriptions
11,500 electronic journals
14,500 electronic books

6,700 maps
1.25 million microfilms

30 million bibliographic recordsInternet Links:

(OCLC/SOLINET ,

RLIN)

Library Staff: Professional Librarians: 20
Library Support Staff: 25.5

The library holdings of periodicals in philosophy and applied ethics are impressive, as are
its holdings in relevant books and monographs. These provide a sound basis for graduate
studies in practical philosophy and applied ethics, even as they will be routinely reviewed
and updated once the new program in place. Examples of titles include the following:

Current Subscriptions
American Catholic. Philosophical Quarterly
American Journal ofBioethics: AJOB
American Philosophical Quarterly

Analysis
Ancient Philosophy

Auslegung
Business Ethics Quarterly: the journal of the Society of Business Ethics
Canadian Journal ofPhilosophy
Canadian Journal ofPhilosophy Supplementary volume.
Clio
Constellations: an international journal of critical and democratic review
Continental Philosophy Review
Economics and Philosophy
Environmental Ethics
Environmental Values
Ethics
European J ournal of Philosophy
History and Theory
History of European Ideas
History ofPhilosophy Quarterly: HPQ
History ofPolitical Thought
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Humanist. .~
Hypatia ~

Inquiry
International Journal of Applied Philosophy
International Philosophical Quarterly
Journal of Aesthetic Education
Journal of Aesthetics and Art Criticism
Journal of Business Ethics
Journal of Chinese Philosophy
Journal ofMind and Behavior
Journal of Philosophical Research: JPR
Journal ofPhilosophy
Journal of Philosophy, Psychology and Scientific Method JSTOR backfiles only
Journal ofPolitical Philosophy
Journal of Social Philosophy
Journal of Speculative Philosophy
Journal of Symbolic Logic JSTOR backfiles only
Journal of the History of Ideas
Journal of the History ofPhilosophy

Metaphilosophy
Midwest Studies in Philosophy
Mind
Monist
Nous
Owl ofMinerva: quarterly journal of the Hegel Society of America
Philosopher's Index
The Philosophical F orwn

Philosophical Quarterly
The Philosophical Review
Philosophical Studies
Philosophy and Literature
Philosophy and Phenomenological Research
Philosophy & Public Affairs
Philosophy & Rhetoric
Philosophy & Social Criticism
Philosophy East and West
Philosophy of Science
Philosophy of the Social Sciences

Philosophy Today
Phronesis
Political Theory
Proceedings and Addresses of the American Philosophical Association 1958-1978 only
Proceedings of the American Philosophical Society 1938-1977 only
The Review ofMetaphysics 1947-2002; since then electronically accessible
Royal Institute ofPhilosophy Supplement

Skeptical Inquirer
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Social Epistemology
Social Philosophy & Policy
Social Theory and Practice

Soundings
Southern Journal ofPhilosophy
Studies in East European Thought
Studies in Philosophy and Education

Teaching Philosophy

The space needed for the proposed program includes offices for faculty and staff,
classrooms, computing facilities, and office space for graduate teaching assistants. The
classroom space provided by the current philosophy program will be sufficient for the
delivery of the new M.A. program. The university provides sufficient access to
computing facilities and library resources.

It is not expected that implementation of the program will significantly deflect
resources from the department's undergraduate program. Many of the program's
graduate courses will be structured in such a way that they will also be open to advanced
level undergraduates. A few courses will be open only to graduate students and this will
require some reassignment of faculty members who previously have taught only
undergraduates. At the same time, however, implementation of a graduate program will
be accompanied by appointment of graduate teaching assistants (GTA's), whose service
will more than offset any faculty losses at the undergraduate level (see below).

B. Additional Resources Needed to Support This Program

Some office space for graduate teaching assistants with computer equipment will
have to be provided. Also, the assignment of a small meeting room, which could also
serve as a graduate library and an M.A. seminar/program meeting room, will be needed
to cultivate and sustain a graduate learning community. Such a commons area could be
arranged in conjunction with the Blue Cross and Blue Shields of Florida Ethics Center,
which is equally in need of commons space.

The primary budgetary needs for the proposed program include the institution of
graduate teaching assistants (GTA's) within the Department ofPhilosophy. A survey
conducted by the department on M.A. programs in philosophy supports the general
conviction that the ability to attract high quality graduate students is strongly correlated
to the ability to offer of GT A positions. If provided, these GT A positions will include
tuition wavers. The availability of these positions will enable the program to attract high
quality , full-time graduate students .

As is the practice with other COAS departments, the GT A stipend would be in the
amount of $11,000 per year per student and the in-state waiver request would be roughly
$175 per credit. A full time GTA would sign up for about 9 credits per tern1 or 18 per
year, with waiver request thus of $3150 per GT A. As appropriate the department would
request the $10,000 tuition waiver for out-of-state students. It is expected that the
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philosophy graduate'Program would offer 2 GTA '8 in the first year, fo~ in the second,
and five for at least the next three years.

GTAs will assist in the delivery of the Department's undergraduate course
commitments. The costs relative to the addition of full-time M. A. students will thus
actually enhance (and not deplete) the resources of the Philosophy Department. The
Department ofPhilosophy faces an increasing problem in staffing its lower-division
general education courses, including Introduction to Philosophy, Contemporary Ethical
Issues, and Reasoning and Critical Thinking. As GT A's, graduate students can function
either as

discussion leaders of small break-out sections in conjunction with a lecture course
offered by regular faculty (i.e. as fIrst year students); or as
introductory course instructors, following completion of 18 credit hours of advanced
course work during their first year of graduate studies at UNF (i.e. as second year

students).

The current enrollment cap for introductory courses is 35, which is required to permit
sufficient opportunities for discussion. Discussion section leaders will enable the
department to maintain this important dimension of undergraduate instruction while
increasing the enrollment for some introductory courses to 100-125. A general education
lecture course would have 4 to 5 attached discussion sections, each with 25 to 30
students. This arrangement enhances the Department's capacity to meet its obligations to
the General Education program while also providing a valuable learning experience for
the graduate students qua future facilitators of knowledge.

GTA's would be supplemented by one University Fellowship per year, also with a
stipend of$ll,OOO per year. Resources for this position would be taken from funds made
available for this purpose by the Blue Cross/Blue Shield gift to the Ethics Center .
Appropriate tuition waivers would also be requested for any fellowships. It is possible
that the BCBSF monies may fund tuition waivers, in whole or in part, for both
University Fellowships and GTA's.

Some shifting of philosophy faculty with regard to teaching assignments will have to
occur. Current faculty will devote a small portion of their overall teaching time to smaller
enrolling graduate courses {typical and necessary for graduate programs). This will be
restricted to a few courses per semester, since most of the M. A. program courses are co-
listed with existing 4000-level offerings (and even some relevant 3000-level courses) in a
'piggy-back' system. Release time will also be required for the M. A. program
coordinator .

The M. A. program thus requires no new structural resources, will make optimal use
of existing resources, and-with very small budgetary adjustments-will provide the
Department of Philosophy with additional resources to better fulfill both its own mission
and that of the university.
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Out of
State
waiVerS4

Equipmnt
5

Operating
Expnses6

Faculty
FTE1

GTAz In State

waivers3

$2,500 $1 ,500$22,000 $9,500 $0.125
($6,500)

$2,500 $1,000$44,000 $16,600 $9,000

1St Year of

~~dP~~~~ntation
2" Year .125

($6,650)
$1,300 $1,000$60,000 $21,000 $9,500.125

($6,850)
3ra Year

$0 $1,250$60,000 $22,000 $10.0004tn Year .125

($7,000)
$2,500 $1,500$60.000 $11,000stn Year .125

($7, 175)
23,200

1) Course Release for M.A. Coordinator (one per year). Costs for each year are adjusted for a 2.5% increase in

costs.
2) Represents costs for two (2) GT A's in year 1, two additional GT A's in year 2, and a fifth in the third year
.(total of5). GTA stipends are $11,000 for the first two years, and $12000 thereafter. A $10,000 stipend for a

University Fellowship will come from the Blue Cross/Blue Shield gift.
3) In-state tuition waivers for students who sign up for 9 credit hours per term are $3150 per year, include both

the Blue Cross student and a 5% increase per year.
4) One out of state student starting in year 2.
5) Represents cost for computers for GT A's
6) First year costs represent development of program brochure and mailing costs associated with program. Subs

Subsequent years include additional brochures and added mailing costs.
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Philosophy Majors within Florida and Georgia Fall 2002

and Peer/Aspirant Institutions

Universitv
~

5

0

35

0

18

90

30

102

41

100

13

0

17

0

15

45

125

75-80

53

40

57

46

111

0

27

24

-

Enrollments

l8~rv University 8,650

4,675

16,000

5,500

1,582

11 ,300

12, 161

36,683

14,371

25,506

2,000

13,053

3,835

2,200

2,000

38,598

46,515

24,010

13,500

16,000

18,000

13,000

39, 170

4,261

9,136

9.300

--
%

0.06%
0.00%
0.22%
0.00%
1.14%
0.80%
0.25%
0.28%
0.29%
0.39%
0.65%
0.00%
0.44%
0.00%
0.75%
0.12%
0.27%
0.03%
0.39%
0.25%
0.32%
0.35%
0.28%
0.00%
0.30%
0.26%

I Clavton State Colleqe

1***C~veland State University
IColumbus State-Universitv-

I t::ckerd Colleqe

I tmorv Universi~

l*-f~MU
.tate Un!Y-e!~tv

I G~oraia Southero Uni~ersitv

IGeoraia State University

IJ~ksonville UniversiN
j Kennesaw State UniverStW

I ~omns Colleqe

ISavannah State University
I Stetson University
I *Unive~~of Central FlorIda

I *UniverSItvQfFlorida

I Universitv of Georaia--

lVJ}iversitv of Miami
I **~nL~ersity of NebraS~L9-mah
1***Ur1lV-e-rsitv of North Caroiin~~arlotte
I*Univers!!yof North Florida--
,*University of South Florida-
IUniversitv of Tampa

I.University of West Florida-

I Valdosta State University
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APPENDIX 3: PROGRAM REVIEW BY PROFESSOR

ROSEMARIE TONG, DISTINGUISHED PROFESSOR IN

HEAL THCARE ETHICS, UNVIERSITY OF NORTH

CAROLINA A T CHARLOTTE, SPRING 2003

(Includes the departmental response to Dr. Tong's report)



University of North Florida

Academic Pro2ram Review

By:

Rosemarie Tong, PhD
Director, Center for Professional and Applied Ethics

Distinguished Professor in Health Care Ethics
Department of Philosophy

University of North Carolina at Charlotte

My overall assessment of the UNF Department of Philosophy is very high. The
Department compares most favorably with departments at other comprehensive
universities located in an urban environment. I would rank it among the top 5% of
the 50 or so institutions with which I am personally familiar .

CurriculumI.

Are the goals of the curriculum appropriate for the discipline?a.

The goals of the Department of Philosophy are six in number:

i.

ii.

iii.

iv.

v.

Demonstrate knowledge and appreciation of the main
developments and traditions in the history of philosophy.
Demonstrate critical reasoning skills and facility with logical

analysis.
Demonstrate facility with the modes of normative analysis that
inform ethical inquiry and show ability to apply them to
current issues and aspects of everyday life.
Demonstrate ability to read complex argumentative prose in a
systematic, interpretive, and critical manner.
Demonstrate ability to write in a reasoned, persuasive, and
argumentatively effective manner .
Demonstrate the verbal skills needed both for individual
presentations and participation in group discussions.

vi.

These goals are essentially the same goals articulated by other high-
caliber departments of philosophy.

How does the current curriculum compare to national or regional
standards?

b.



The curriculum exceeds national or regional standards. It is very
rigorous, but it is also broad enough and flexible enough to meet the
needs of a diverse student body.

Is there appropriate assessment of the curriculum by the program?c.

There is an appropriate assessment not only of the curriculum per se
but also of the faculty members who teach it. Among the assessment
tools employed are I) departmental annual reports; 2) student
evaluations, both standardized and narrative, of courses and
instructors; 3) regular peer evaluation of teaching, which now
includes the teaching of adjunct and visitors as well as junior faculty
on tenure lines; 4) collective review of syllabi; 5) long-term assessment
of the quality of programs obtained by soliciting reports of student
accomplishments following graduation; and 6) periodic external
reviews.

My overall impression of the department is that it controls its
curriculum as a matter of pride.

d. What are the weaknesses ?

Given the Department of Philosophy's aspirations to launch an MA in
Practical Philosophy and Applied Ethics, and the presence on campus
of four professional schools (Education, Business, Health, and
Engineering/Information Technology) the present curriculum is
relatively weak in the areas of applied ethics. There should be more
offerings in health care ethics, business ethics, public policy ethics,
and environmental ethics. In addition, there should be ~ offerings
in engineering/computer ethics, research ethics (behavioral as well as
biomedical), and yes, academic ethics. The curriculum is also
relatively weak in courses that focus primarily on the ethical, legal,
and social dimensions of gender, race, ethnicity, and class.
Significantly, these curricular weaknesses exist not because the
Department lacks enthusiasm for applied ethics courses, but because
of staffing issues that will be resolved in the near future.

What are the strengths?e.

The strengths of the curriculum are its multicultural, international,
and global "touches" and its emphasis on constructing a pluralistic
approach to competing strains of philosophical thought (analytic,
continental, pragmatic, postmodern, comparative, and so on).
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Another strength of the curriculum is that it is broadly conceived to
include many and diverse enrichment opportunities for students:
study abroad, involvement in FIG (rlrst-year learning communities),
Philosophy Club and "Slam" gatherings, participation in
undergraduate philosophy conferences, competitions for "best paper"
prizes, closely-mentored independent studies, study groups (e.g., the
one on Plato ), the Honors option, and so forth. Most comparable
institutions offer less than half of the curriculum enrichment
opportunities that UNF's Department of Philosophy routinely offers.

Administration of the ProgramII.

What are the strengths of the current administration of the program?a.

Andrew Buchwalter, Chair of the Department of Philosophy, runs a
tight ship. The program is remarkably cost-effective in terms of the
numbers of students enrolled per section.

Over the past five years, an average of 34.22 students enrolled per
lower-division, 25.76 for upper-Ievel, and 31.99 total; this compares
favorably to the college-wide averages of 27.81, 24.24 and 25.83,
respectively. (In 2001-02 the numbers were 33.48,29.71, and 32.40,
respectively, for the Department compared to 30.22, 26.06, and 27.94
for the college.) The Department's operating budget is among the
lowest in the college: in the three-year period that the Department
has been an autonomous unit, its operations were budgeted at a rate
of $1.72 per student credit hour, far below the college-wide rate of
$4.74. Similarly, the Department bas one of the college's higher ratios
of student credit hour to faculty line; in 2001-02, this was 1021
compared to an average of 862 for the college as a whole.

Moreover, Professor Buchwalter stays within the operating budget,
keeps the morals of his Department high (despite his inability to
provide the faculty with the travel monies, released time, and
increased salaries they deserve), and is first to volunteer for extra
duties (e.g., Director of the Ethics Center), a straw that would break
the back of most "camels" /Department Chairs.

b. What are the weaknesses of the current administration of the program?

The administrative weakness or the Program is that the Department
of Philosophy shepherds the Religious Studies minor (which promises
to blossom into a major) and administers an Ethics Center (which has
the Dotential to become one of UNF's beacons of excellence), two
demanding tasks. When the department adds its proposed MA (and I
hope Certificate) programs, there will be no way for the Chair to add
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the associated burdens to his already full plate of responsibilities. At
the very minimum, the Department needs: I) a Chair; 2) a Director
for the Ethics Center; and 3) a Director for the MA/Certificate
Programs. Most importantly, the precise relationship between
Philosophy, Religious Studies, the Ethics Center, and the four
professional schools needs to be rethought (see specific
recommendations at the end of this report).

ill. Assessment of Student Learning

Are the student learning outcomes clearly defined?a.

The student learning outcomes are appropriately assessed in terms of
the goals of the Department's curriculum (see I. a.)

b. Does the program (and curriculum) do an adequate job of assessing these
learning outcomes ?

The Department adequately addresses student learning (given that
most liberal arts and sciences departments are just in the beginning
stages of developing student-learning assessment tools that go beyond
testing and "before-and-after"questionnaires). Among the
assessment tools the Department uses are the following:

i. Evaluation of student performance as demonstrated in the
capstone seminar, required of all majors and typically taken at
the end of their undergraduate career. Focused on the
methodical preparation of a lengthy seminar paper, the
seminar provides a special and culminating occasion to assess
both students' writing skills and forms of knowledge they have
acquired during their studies at UNF .

ii. Evaluation of student progress ( e.g., individual course grades,
annual awards for the best paper in philosophy and for the
outstanding graduate in philosophy).

iii. Exit interviews administered to graduating students that
include questions about students' own perceptions about how
much they learned.

iv. A mentor program that links each philosophy major/minor
with a faculty mentor who monitors their progress at UNF .
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Periodic Departmental assessments of students' level of interest
in the NE Florida Student Philosophy Conference, the
Philosophy Club, Philosophy "Slams", and other related
forums in which students display their skills.

v.

A newly adopted "portfolio system" of student papers to

document student progress in writing.
vi.

A developing system for the retention of data related to the
accomplishments in the program, as evidenced by academic
records, research awards, scholarly research and creative
efforts, graduation with honors, etc.

vii.

It is my flrnl conviction that the Department should not be
required to develop a formal system to keep track of its alumni
progress (at present the Department does this by means of
anecdote). The UNF Alumni Office should make this
obligation their burden.

Faculty/StaffIV.

Does the program have adequate faculty and staff?a.

Although no program ever has enough faculty and staff, in the very
near future, the UNF Department of Philosophy will experience a
major faculty/staff crisis unless all the lines that have been previously
promised to it actually materializes and are rllled with appropriate
candidates. Something needs to be done to better address the
Department's general education responsibilities (see VI. for specific
recommendation) in view of: 1) UNF's plans to grow in size; 2) the
increasing number of philosophy majors and philosopby/religious
studies majors; 3) the need to actualize the potential of the new Ethics
Center; and 4) the feasibility and desirability of adding an
MA/Certificate Program in Philosophy.

Does the faculty have appropriate scholarship and teaching credentioals?b.

The faculty has more than appropriate scholarship and teaching
credentials. I would identify several members of the Department,
specifically, Maraldo, Koegler, and Buchwalter as
nationallyrmternationally known. The other members of the
Department are active scholars with more regional reputations.

Other Issues Common to the Discipline (such as foreign language, computer
literacy, or mathematics or statistics requirements)?

v.
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The Department encourages students to learn foreign languages so that they
can take full advantage of the many international opportunities provided to
philosophy majors/minors. Student computer literacy is a virtual pre-
requisite for students in the philosophy program whose professors are
gradually developing student-faculty listservs, discussion links, and web-
based courses. The logic requirement and, to a lesser extent, the General
Education course in critical thinking provide good substitutes/equivalents for
more explicitly quantitative mathematics/statistics requirements.

VI. Specific Recommendations

Busy administrators should feel free to read only Section VI of my report
since it best reflects my assessment of the Department's strengths and
weaknesses.

A. General Education Staff"m2. One of the program's growing
weaknesses is the staff"mg of its general education courses. One
dramatic way to handle the problem--and one that may not be to the
Department's liking or long-term welfare--is the "administrative-rlX"
solution. UNF top administrators could reconsider the entire General
Education Program, going so far as !!!!! to have a reQuired philosophy
course. Another way to handle the problem depends on how strictly
the Gordon Rule is enforced/interpreted. Is there some way to relax
the Gordon Rule so that some sections of the required philosophy
course could be taught large (100 or more students) with break out,
writing-intensive sections managed by graduate teaching assistants
(GTA's) associated with the proposed MA program? Still another
way to partially or totally remedy the problem is to consider adding to
the Department some permanent or quasi-permanent lecturers (3-5
year renewable contacts) whose primary, thought not exclusive
responsibility would be to teach general education philosophy courses.
The compensation package for these lecturers could be addressed in
some measure: 1) by discontinuing the tradition of hiring terminal
visiting professors and 2) by having fewer adjuncts whose
disproportional presence at a university can be easily misintemreted
as a sign of departmentaVuniversity mediocrity .{1 say this because
we have a similar problem at UNC Charlotte and are trying to solve it
via the quasi-permanent lecture route.) Should the university decide
to grant the Department of Philosophy some lectureships, the
Department must, in my opinion, fully integrate the lecturers into its
intellectual life and service responsibilities. The Department should
also provide any such lecturers with the opportunity to teach at least
one upper-division course a year, particularly if that course is a
coUrse in applied ethics. No member of the Department--irrespective
of rank or specific duties--should be made to feel like a "second-class"
citizen.
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B. Facultv Staff"m2 Recruitment. The Department has just hired two
new faculty members. Both of them are tirst-rate (or so their CV's
suggest), and both of them are well suited to address the core
curricular needs of the Department as the number of its
majors/minors continues to swell. In addition, if I understand it
correctly, the Department has in one way or another been promised
two additional lines: namely, 1) the line for the "business ethicist";
and 2) the line to replace a very recent Departmental resignation.
Finally, there is the matter of hiring the distinguished professor for
the Ethics Center. Presumably, the distinguished professor will be
tenured in philosopby.

Assuming that the Department of Philosophy has three hires waiting
in the wings--two at the assistant/associate level and one at the
full/distinguished professor level--! make the following
recommendations: I) Both of the assistant/associate appointments
must be in the area of applied ethics. Both the proposed MA Program
and the Ethics Center require full faculty strength in applied ethics.
At present, the Department of Philosophy is more weighted in the
direction of practical philosophy than in the direction of applied
ethics (the two emphasis in the proposed MA). With the right hires,
the Department will be able to strike the Aristotelian mean between
practical philosophy (which retains roots in so-called traditional
philosophy) and applied ethics (whose concerns are shared by many
professional schools as well as philosophy departments).

Furthermore, I recommend that one of the two assistants/associates
have as their AOS one or more of the areas of applied ethics most
directly related to UNF's four professional schools: Business, Health
Care, Education, and Engineering/Information Technology. The
AOCs of the two assistan~/associates should be in either
genderJrace/ethnicity/class studies or practical philosophy as defined
by the Department of Philosophy. The job ads should not be for
someone with an exclusive interest in only one field of applied ethics
(e.g., business), but they should be for persons who specialize in areas
of applied ethics.

Finally, I recommend that the distinguished professor have as his/her
AOS health care ethics. After an, it would be anomalous for the Blue
Cross/Blue Shield Ethics Center to have as its distinguished professor
someone who does not specialize in health care ethics/bioethics. Given
that Dr. Kline, the Interim President of UNF , may return to the
Department of Philosophy {and I stress MA y RETUBN), I am
uncertain as to whether the distinguished professor should necessarily
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be the director of the Blue Cross/Blue Shield Ethics Center (see
recommendation E).

c. Research and Salary .The UNF administration should continue to
search for ways to alleviate the pain generated by salary compression
at the senior-faculty level. Bonuses are not nearly as desirable as
percentage increases that "redound to the glory" of one's base pay. If
salary increases are impossible because of i1Scal constraints generated
by the State of Florida, then creative provisions should be made for
released-time. Released-time is particularly in order for anyone who
administrates the Department, the Ethics Center, and/or the proposed
MA Certificate Program. It is also in order for the most well
published members of the faculty since the attractiveness of the MA
Program/Ethics Center will largely hinge on the professional
reputations of the faculty. Finally, as a matter of "survival" and
morale new assistant professors need some regularized released time.

My specific recommendations are that, to the degree that UNF takes
seriously its growing reputation and self-perception as a "regional
university of national distinction," it should work to provide more
released time for its senior faculty on a reasonably competitive basis
(in other words, provided that a faculty member has a substantial
research project as determined by a committee of his/ber peers, that
faculty member should be able to receive a fully paid semester off
once every three or four years). The university should consider
college-wide policies that provide one-course released time for new
tenure-track faculty and a competitive semester-off at full pay for
probationary faculty in their third year of service at UNF .

Do MA Pro1?ram. I strongly urge the administration to put the
Department of Philosophy's proposed MA Program on the "fast
track". However, I think the Department should tweak its proposal
to further heighten its unique character, flexibility , and ability to
serve both students whose primary interest is in practical philosophy
(social, cultural, political thought) and students whose primary
interest is in applied ethics (business ethics, health care ethics,
computer ethics, legal ethics, engineering ethics, academic ethics, and
so on). Neither of the proposed MA's emphasis is traditional in the
narrow sense of "traditional". In other words, UNF will!!2! offer the
kind of MA that focuses primarily on arcane philosophical theories of
interest to experts only. Rather, UNF will offer an MA that breaks
down the iiltellectual barriers between what used to be called
"analytic" and "continental" philosophy; that stresses the need to
bridge the gap between theory and practice; that seeks out the voices
of the so-called "other" ; and that focuses on ethics in people's private,
professional, and public life. UNF's MA will be one of its kind. It will



appeal to students whose career aspirations is at the community
college or small college/university level, but who hunger to be part of
a stimulating community of practical philosophers. It will also appeal
to students who are eager to achieve a measure of philosophical depth
and breadth before moving on to a PhD program elsewhere. Finally,
UNF's MA will appeal to students whose main interest is in a specific
area of applied ethics (particularly business, health care,
engineering/IT, and academic ethics).

In the course of refIning its MA proposal, I suggest that the
Department articulate more clearly the relationship between the MA IS
practical philosophy emphasis and its applied ethics emphasis.
Conceivably, students would take only 1-2 courses in common before
branching out to the courses that best tit their career aspirations.
Every effort must be made to emphasize the program IS flexibility as
well as its rigor. Students should feel free to cross over from one
emphasis to the other as their career goals change.

I further recommend that at the same time the Department
inaugurates its MA Program, it also inaugurates a tive-course
Certificate Program in applied ethics geared to professionals who
wish to deepen their ethical expertise. Often times physicians, nurses,
and other health care professionals are asked to be members or
Chairs of their institution's Ethics Committee or Institutional Review
Board. A Certificate in Health Care Ethics would provide such a
professional with a meaningful credential. In similar vein, oftentimes
business persons are asked to head ethics offices, corporate
compliance programs, complaint offices, and so forth. A Certificate
in Business Ethics would help CEOs take their ethics officers more
seriously, thereby potentially avoiding the ethical crises the public
now associates with Enron's demise. Although I could provide
equivalent examples for each of the major professions, I am certain
that readers of this report can make the necessary applications for
themselves.

Were I a top-Ievel administrator at UNF , I would be delighted that
one of my best departments was prepared to develop a unique MA, an
MA that would give my campus a beacon of excellence that other
campuses in the Florida system would lack. I'd "seize the day" and
go home to celebrate.

E. Ethics Center. Of all the components of the UNF Department of
Philosophy the Ethics Center is most inchoate due to its relative
youth. As I see it, the Ethics Center will playa key role in the MA
Program, particularly in relationship to its applied ethics emphasis
and Certificate Program. Moreover, the Ethics Center, more broadly
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conceived, can b~come the center of social, political, cultural, and
other value-laden thought at UNF. Ideally, it should regularly
sponsor faculty seminar series (such as the one recently conceived by
Professor Koegler and other members of the Department of
Philosophy) and full-scale national conferences as wen as regional
speaker's series (such as the one presently offered), ethics internships
for graduate and undergraduate students, and so forth.

Although the Blue Cross/Blue Shield endowment of $1,000,001.00 plus
the hoped-for-State match of $750,000.75 sounds like a lot of money, it
really is not. The endowment will generate approximately $70,000 in
interest. Of this $70,000, $40,000 would be needed for programs,
publicity and operating costs. The remaining $30,000 would not be
able to cover the salary of a Distinguished Professor in Health Care
Ethics (approximately $120-$150,000), a Center secretary
(approximately $25,000), some released time for the Center
Director! Associate Director ($?), and so on. At the minimum, UNF
will need to underwrite the salary/benefits of the distinguished
professor and Center secretary. Such an underwrite would be costly,
but it would permit the Center to become a nationally-recognized
Ethics Center as opposed to a "nice" regional add on.

Other issues that must be resolved are the Center's structure.
Questions that occur to me are the following: I) should the Center
Director necessarily be the distinguished professor? Specifically, if
Dr. Kline should return to the Department of Philosophy (a
possibility), would he be interested in being the Director of the
Center? He is certainly an eminently qualified individual. 2) If the
Distinguished Professor is also the Center Director, should he/she be
assisted by an Associate Director? If so, should the Associate Director
also be the individual in charge of the MA/Certificate Program? Who
should be the Center Faculty Associates? Only philosophers? Or
should there also be at least one Faculty Associate from each ofUNF's
four professional schools? Who should serve as the Center's external
Advisors? Certainly, local and regional leaders in health care,
education, business, engineering, information technology and so on
should serve as advisors.

A final matter to consider about the Ethics Center has to do with
space. Most ethics centers have an office for the director and the
distinguished professor as well as some office space for visiting
professors, student interns, and the secretarial help. In addition,
there is usually a conference room and/or a seminar room. The
Center needs to look like a major enterprise in order to achieve
prominence; it can't look like an "afterthought" or "add-on" run out
of the "back pocket" of the Department of Philosophy.
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Conclusion

I thoroughly enjoyed reviewing the UNF Department of Philosophy.
It is energetic, ambitious, committed to excellence, genuinely
connected to the lives and concerns of everyday people, and eminently
qualified to begin a MA/Certificate Program in Practical Philosophy
and Applied Ethics. The potential of the Ethics Center is major .
With support from the UNF administration in addition to the Blue
Cross/Blue Shield endowment, the Center can become one of the top
ethics centers in the country. Although administrators never have
enough resources to spread around their schools, departments, and
programs, they do have the prerogative to put more eggs in some
baskets rather than in others.

While I was preparing this report, I noticed that the University of
North Florida campaign is entitled " Access to Excellence". If any

UNF department provides students, alumni, the local community, and
the State of Florida access to excellence, it is the Department of
Philosophy. Truly, it is a superb Department on the verge of
achieving its full potential.
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Department Response to the Program Review.
Overall Assessment. On balance the department responds very positively to the
evaluation by external reviewer Dr. Rosemarie Tong (Appendix 5). We are obviously
very pleased with her overall assessment of the program ("a superb Department on the
verge of achieving its full potential") and her ranking of our department among the top
5% found at comprehensive universities located in urban environments. We are also
pleased with the evaluation of the MA program and her claim that it will be "one of a
kind," and one which will give "the campus a beacon of excellence that other campuses
in the Florida system would lack."

The department is pleased with the assessment of the program ' s curriculum, which

according to Tong "exceeds national or regional standards" and "is very rigorous, but. ..
also broad enough to meet the needs of a diverse student body." We are also pleased by
her recognition of the many enrichment opportunities the program routinely provides for
students-which opportunities, she notes, are more than twice those offered by
comparable institutions.

The department is.also pleased with Dr. Tong's assessment of the department's research
productivity, including her acknowledgment that all faculty are "active scholars" and her
assertion that the program as a whole has "more than appropriate" scholarship and
teaching credentials. Faculty expressed dissatisfaction with Dr. Tong's characterization
of some department members as possessing "more regional reputations" in scholarship,
which characterization does not do justice to the accomplishments of some colleagues or
the degree to which their work is held in national or international regard.

Recommendations/ Action.

A. General Education Staffing. Dr. Tong proposed three ways to address the general
education staffing problem noted above in the self-study: (1) reconsidering the
philosophy program's involvement in the general education program; (2) teaching larger
lecture classes and assigning graduate teaching assistant (GT A's ) the task of instructing
smaller breakout sections; and/or (3) hiring permanent or quasi-permanent lecturers
whose primary responsible would be to teach lower-divisions courses (even while
measures would have to be taken to ensure that these colleagues not assume a second-
class status)..

The department does not consider the first solution in the interest of UNF or its
students. It does regard the other two as essentially sound and will pursue both to the
extent possible. #2 depends on the establishment of an M.A. program, the proposal for
which is currently being completed. Once able to proceed with this option, the
department would still recommend using it only on a limited basis, as colleagues still
attach great value to the current model, where students interact with regular faculty in
courses with relatively limited enrollment. #3 depends upon the approval of the dean,
which-at the department meeting of March 28, 2003-has since been provided, although
no new funding for lecturers currently exists. The specific responsibility for
implementing these recommendations will fall to the department chair-Dr. Fenner in
2003-04 and Dr. Buchwalter thereafter.



B. Facult~ Staffing Recruitment. Dr. Tong urges the department to hire in three areas:
business ethics, bioethics, and a distinguished professorship in applied ethics (associated
with the Ethics Center). The first two should be at the assistant/associate level, while the
third should be a tenured full professor of health care ethics. Regarding the first two, she
recommends that job descriptions be written with specialization in areas of applied ethics
rather than just one field, that these hires be directly related to UNF's four professional
schools, and that areas of competence should be in gender/race/ethnicity/class studies or
practical philosophy, as defined by the department.

The department agrees fully with the recommendations regarding the business
ethics and bioethics positions, for which approved lines already exist. The faculty is also
in agreement with idea of a distinguished professor, probably in the area of health care
ethics. It is the view of the faculty that this appointment should be in the philosophy
department, with special affiliation to the Ethic Center. At present no university approval
for a distinguished professor position has been provided, nor is it clear when/if it will be.
The department, however, is committed to this concept and will, through its chair, work
for its realization.

c. Research and Salary. To make good on its claims as a "regional university of national
distinction," Dr. Tong urges the university to provide more release time and even
periodic teaching-free semesters for the scholarly efforts of senior faculty. She also
urges that release time be made available for new faculty, and that faculty during their
probationary period be granted an entire semester paid leave for research related
activities.

The department fully concurs with these proposals and will work to implement
them, while recognizing that any action depends on larger commitments from the

university.

D. MA Program. Dr. Tong recommends (I) that the university "fast track" the MA
proposal, (2) that the department "tweak" the proposal to ensure greater flexibility and
the equal representation of both practical philosophy and applied ethics; (3) that the
department inaugurate a Certificate Program in applied ethics geared to professionals;
and (4) that the department appoint a MA coordinator (separate from the chair) with
appropriate release time.

The department is doing what it can to expedite submission and implementation
of the MA proposal; it has tweaked the proposal along the lines recommenced by Dr.
Tong; and it has included in the latest version of the proposal the recommended
certificate program; and an MA coordinator will be appointed, and the matter of release
time will be addressed, following approval of the proposal. Responsibility for
completion of the proposal rests primarily with Dr. Kogler; presentation to the dean and
administration is the responsibility of Dr. Buchwalter, and-assuming that approval is
granted-implementation will be the responsibility of Drs. Buchwalter and Fenner.

E. Ethics Center. Dr. Tong recommends (I) that the center regularly sponsor faculty
seminars, full-scale national conferences, regional speaker series, as well as ethics
internships; (2) that the university, if it is to allow the Center to achieve national stature,
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must supplement tfie Blue Cross and Blue Shield gift by underwriting the salary/benefits
of the distinguished professor and a Center secretary and by providing appropriate release
time for the Center Director/Associate Director; (3) that the status of the Center director,
Associate Director, Faculty Associates (especially those from the UNF's four
professional colleges), and External Advisors be clarified; and (4) that proper space and
physical facilities be made available for the Center.

The Center has sponsored some of the activities and events detailed by Dr. Tong,
though it has more to do with regard to internships and larger conferences. The Center
also needs to select a board of external advisors as well as Faculty Advisors, especially
from the four professional colleges. Actions on these issues will depend on who will
serve as Center director (the philosophy department chair, as is currently the case and not
recommended by Dr. Tong, or the current Interim President Kline, who has indicated an
interest in the position.) The department fully concurs with Dr. Tong's call for proper
resources, human and physical, for the Center, but notes that such support depends on
university commitments that at present are only minimally forthcoming. The Center
director, whoever he or she will be, must work with the university to secure the resources
needed for the Center to become what Dr. Tong suggests it can: "one of the top Centers
in the country."

Plan for Continued [mprovement

PhilosoQhy DeQartment. The department will work to implement the
recommendation of program reviewer Tong noted above. In addition, the Department
shall

i. continue to enhance the quality and diversity of curricular offerings.
ii. continue to increase enrollments and share of College Student Credit Hours.
iii. continue to increase the numbers of philosophy majors and minors.
iv. continue to review the policy and practice on narrative course evaluations and

other means to monitor student progress, both at lower and upper-level.
v. further develop a portfolio system to document student learning and assess the

department's effectiveness in achieving goals and objectives.
vi. further develop opportunities for student research.
vii. continue to clarify the Honors Thesis requirements, and encourage more

students to prepare Senior Honors Theses.
viii. strengthen the departmental colloquium series, perhaps through an

endowment.
ix. train secretaries to assume more responsibilities for preparing and updating

brochure, program guide, and website.

Blue Cross and Blue Shield Center for Ethics. Public Policv. and the Professions. In
addition to what was noted above, the Ethics Center shall

i. continue to encourage student learning and research, including development of
a. university-wide "Ethics across the Curriculum" program.

ii. seek to create opportunities for the Center's faculty and fellows to participate in
autonomous scholarly investigation and in research for public, private and non-profit
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organizations; it s~all also seek to offer visiting fellowships that will bring to UNF
scholars from the us and abroad to work in a relevant research area.

iii. seek to forge greater ties with organizations, public and private, in the
community and to obtain accreditation so that its programs may be available as credit for
Continuing Education Unit and Continuing Medical Education training.

iv. continue to pursue outside funding, both through grants and community
support, and explore revenue-generating activities. It shall also seek external funding for
faculty release time.

v. complete Center brochure.
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Buchwalter, Andrew

From: James Bleech Ubleech @ no-

Sent: Wednesday, July 16, 20039:13 AM

To: abuchwal@unf.edu

It has come to my attention that you are considering a college level program on business ethics

I am a local businessman in Jacksonville. I am the CEO of Parliament Steel Products and also the head of an
informal group of 14 other CEOs from the area. In addition, I have had a successful national consulting and
speaking practice and have addressed thousands of CEOs and Senior Executives from allover the country.

Our national business community is at a point in time when the general public's perception of business leaders is
at an all time low. I sit in my office an gaze at the covers of 5 different prominent business magazines and see
each of them is currently blasting the greed and manipulation of senior executives. This has undermined the
public's confidence in the business community and has had a severe impact on the business and economic
recovery .

At our last meeting of fellow Jacksonville CEOs, we had a lengthy discussion on business ethics and the public
perception of our enterprises. There was universal agreement that business leaders are faced with difficult
decisions every day. Some of these decisions are clear and easy and others are fraught with ambiguity and
danger. So many of these decisions are not textbook situations where one can reference the answer or look to
some past precedent. Instead the decision making becomes a method of thinking. And unfortunately, too few of
us have had any training in what that method of thinking consists of. While we may know how to analyze an
acquisition, plan a product expansion, or deal with a difficult employee, none of us have had training on how to
evaluate the right answer to an ethical problem when the options are so cloudy and confused.

I would hope that would get more active in promoting this type of education. Our group wholly endorses whatever
actions you take in this area and would be more than willing to help promote such programs. The members of the
group are:

Jim Bleech, CEO Parliament Steel Products
Zimmerman Boulos, CEO OES
Tom Lee Ill, CEO Lee and Cates Glass
Tom Solano, CEO ISF
Paul Saffell, Senior Executive Vice President, Donnelly Printing Company
George Bennett, CEO BBS
Randy Levinson, CEO Adventure Entertainment Company
Barry Grahek, CEO Desert Micro Systems
John Monagle, CEO Vigeneaux Company
Jerry Watterson, CEO Sunn Battery
Joe Dillon, CEO DEA
Ron Decker, CEO Decker Companies
Murray Beard, COO Monticello Bank

Check out our new book, "Knockdown, A Case Study in Culture Management." Read the first chapter on our
website, Knockdown.cc
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May 22,2003

Dr. Andrew Buchwalter
Associate Professor of Philosophy and Chair
Department of Philosophy
University of North Florida
4567 St. Johns Bluff Road, South
Jacksonville, Florida 32224-2664

Dear Dr. Buchwalter:

I have reviewed the information you have provided me with regard to the Degree
Program for a Master's of Art in Practical Philosophy and Applied Ethics. As a CPA in
the current environment, needless to say, any assistance that can be provided with
regard to ethics is warranted. The over-reaction to the Enron accounting fiasco has
created many new challenges for our local accounting firm even though we don't
service those types of accounts.

I believe that the community as a whole would greatly benefit from a program like

you have developed.

Sincerely,

~~t{.&
Daniel M. Edelman

6622 southpoint Drive South, Suite 495
Jacksonville, Aorida 32216

TEL 904.296.9333 FAX 904.296.4208 WEBWWW.plecpa.com

Member of The International Group of Accounti.,g Rrms
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April 28, 2003

Andrew Buchwalter
Associate Professor and Chair
Department of Philosophy
University of North Florida
Jacksonville, FL 32224-2666

Dear Dr. Buchwalter:

You have provided me with material relating to the University of North Florida's MA
Program in Practical Philosophy and Applied Ethics. As you know, I am a partner in the law
firm of Leboeuf, Lamb, Greene & MacRae, L.L.P. Our firm is engaged in many diverse
practices world wide. Specifically, I work in the tax and bankruptcy areas. As I understand the
proposal, the new program would deal with the practical application of ethical knowledge to
many disciplines including law. I think that people trained in this area would be very valuable to
the legal community.

The legal profession's struggle With ethical issues is well known. The Florida Bar
maintains a staff of eight to advise on ethical matters. The staff are all lawyers and I am told that
none have any outside training, although the Bar provides a two month in-house program. The
most common current issues are conflicts of interest, referral of clients to ancillary lawyer owned
businesses, advertising, trust fund maintenance and dispersal, the new rules as to public reporting
and disclosure of client information.

Conflicts issues are common. Our firm has a substantial bankruptcy department where as
the result of court rules the conflict issues are heightened. We consistently face conflict
determinations. In this regard our finn employs specialists with lmowledge and experience in
this area.



Andrew Buchwalter
April 28, 2003
Page 2

I consider the ethical issues in the tax area especially challenging. It is a smaller and
newer practice and the rules are not as well developed. The recent scandals involving the sale of
"tax products" or "shelters" is a major issue. In part the question is to what extent does the tax
advisor have a responsibility to the government. I understand that the accounting firms now
devote substantial effort to ethical tax matters.

Your material mentions" sub- fields" noting that your students would have to specialize. I
think this is crucial. To be ofvalue the ethical advisor would have to understand the profession

in which he intends to practice.

As you can see from my brief comments, I think that professional assistance in the ethical
area would be very useful. I hope thatUNF will be able to contribute.

Charles R. Glasheen



William C. Mason, Ed.D, FACHE
President Emeritus

December 10,2002

David Fenner, PhD

Department ofPhilosophy
University of North Florida
4567 St. Johns Bluff Road, South
Jacksonville, Florida 32224-2645

Dear Dr. Fenner,

I was delighted to learn that you are considering the addition of a Master of Arts
in "Practical Philosophy and Applied Ethics" at UNF .I wholeheartedly endorse your

efforts in that direction.

I have spent my career in the delivery ofhealthcare services and see on a daily
basis the need for health professionals who are better grounded in skills and capacities to
apply ethical ideas and theories in patient care and in caring for our communities. How
wonderful it will be to better prepare our young professionals to analyze social issues,
particularly those facing the practice of medicine, and to suggest innovative and moral

solutions to increasingly complex problems.

Please let me know how I may be of assistance to you and the faculty in
encouraging the development of the new program.

~./L

C. Mason, Ed.D., FACHE

Reply to: 947 Greenridge Road. Jacksonville, Florida 32207 ,
Phone: 904/396-7330, 904/398-1619 .Fax: 904/398-7794 .email: wmason06@aol.com



April 25, 2003

Andrew Buchwalter, PhD.
Chair, Dept of Philosophy
University of North Florida
4567 St. Johns Bluff Rd S.
Jacksonville, FL 32224-2664

Dear Dr. Buchwalter:

I am writing this letter to inform you of the interest I have in the area of Philosophy and Ethics. I
understand that you are in the stages of developing a graduate degree in these topics. which I believe

is greatly needed and desired in the Jacksonville community.

I am a current member of the Jacksonville Bio-ethics Forum. We discuss Philosophical and Ethical
topics of interest that relate to our community and the people that are/can be affected. I encourage you
to attend one of our meetings in the future and look forward to possibly meeting you.

I would like to find out more about your progress with this program and a timeline if you have one in
place. I know of friends and colleagues that will be interested in a program ad are eager to get started
as well. If there is anything that I can do for you, please do not hesitate to give me a call.

Sincerely,

~

Ed Mallard \ )
BA/UNF 199"2t-"



CheShire, William P., M.D. [cheshire@mayo.edu]
Tuesday, March 18, 200311:14AM
'Buchwalter, Andrew'
Capobianco, David J., M.D.
RE: UNF graduate program in Practical Philosohy and Applied Ethics

From:

Sent:

To:

Cc:

Subject:

Dear Dr. Buchwalter,

Yes, I do remember meeting you just over a year ago when Ed Pellegrino

spoke
at Mayo. And Gavin Divertie speaks highly of you and your department.
I
also attended the excellent lecture at UNF by Madison Powers several

years
ago.

I have read your fascinating and well-articulated program proposal which
is,
of course, highly relevant, and I would certainly be interested in
seeing
how you develop it. Please add my name to your mailing list for future
events.

While personally I am enthusiastic about your proposal, I cannot speak
on
behalf of Mayo Clinic, and Mayo policy prevents us from offering
endorsements of this nature. I hope you will understand.

One thing that was not entirely clear to me from the document is the

larger
philosophical orientation of your department. Would you consider your
theoretical emphasis to be.philosophical pragmatism? If so, and if I
may
ask, what is your vision of the good to which pragmatism ought to
aspire?

Perhaps there could be some opportunites for collaboration between your
program and Mayo. My own in-terests in bioethics are in medical
education
and in the moral dimensions of biotechnology. In addition to developing
ethics curricula at Mayo, I have presented at several national bioethics
meetings, and since completing my M.A. in bioethics two years ago, in
addition to writing occasional commentaries, have been teaching (on
vacation
time) occasional modular courses at Trinity Graduate School.

With best regards,

Bill Cheshire

Department of Neurology
Mayo Clinic
4500 San Pablo Rd.
Jacksonville, FL 32224
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Attorney At Law

5700 St. Augustine Road

Jacksonville, FL 32207
Tel. (904) 448-8572
Fax (904) 448-8579

April 1, 2003

Andrew Buchwalter,PhD
Associate Professor of Philosophy
Chair, Department of Philosophy
University of North F1orida
4567 St. Johns Bluff Road South
Jacksonville, F1orida 32224-2664

RE: Proposed Master of Arts Degree in Practical Philosophy and Applied Ethics

Dear Andrew:

Through my involvement with the Northeast Florida Bioetf1ics Forum, I have learned that the Unversity
of North Florida is in the process of creating a Master of Arts Degree in Practical Philosophy and Applied

Ethics. I am writing to express my strong support for such a program. As a legal professional who has served

as in-house legal counsel advising medical professionals at a local hospital, I can attest to the need and desire

for advanced level ethical training among local professionals. Technological advances have forced medical

professionals to confront ethical issues that simply did not exist when the doctors, nurses, and hospital

administrators were in school. In addition, increased emphasis on patient autonomy and patient rights has

altered the relationships between professionals and their clients or patients. The success of organizations such

as the Northeast Florida Bioethics Network demonstrates that professionals are looking for a forum where

difficult issues can be disCussed.

I think some of the recent programs offered by the bioethics forum, such as the panel discussion last year
dealmg with a local physician's decision to perform a Caesarean section against the mother's wishes, the panel
presentation on assisted suicide and the most recent program featuring Ted Carpenter of The Cato Institute
presenting an argument as to why the war on drugs should be abandoned illustrate the strong interest of the
professional community and the community at large. In the question and answer session following Ted
Carpenter's presentation, the response of some members of the audience was primarily emotional,
confirming the importance of a formal training program in Jacksonville to provide people with the
background and intellectual framework necessary to tackle difficult issues. It seems to me the goal of such a
program is not to teach people what to think but to teach us how to think. The bioethics forum is working to
create a core curriculum to provide training to its members and welcomes the addition of a master level
program in the community so that it can draw on the rich resources of a unversity level program.

As you move forward to create the Master of Arts in Practical Philosophy and Applied Ethics, please
keep me informed of your progress, and if there is an~g I can do to be of assistance, do not hesitate to
ask.

Sincerely,

6,;.,..

Barbara A. Puestow



Isabella K. Sharpe, M.D., F.A.C.P.

6603 San Juan Avenue. Suite 1

Jacksonville, FL 32210-2882

(904) 781-1868

March 31,2003

Andrew Buchwalter, Ph.D.
Associate Professor of Philosophy and Chair
Department of Philosophy
University of North Florida
4567 St. John's Bluff Road South
Jacksonville, FL 32244-2664

Dear .Dr .Buchwalter:

Thank you for your letter outlining the preliminary plans for a Master's Degree in Practical Philosophy and
Applied Ethics. I read about it with excitement, it is so appropriate now.

One need only witness the wonderful and enthusiastic attendance at the Guest Business Ethics Lectures series at
University of North Florida. Certainly the newspapers are replete with stories, which have ethical implications in
public and private sectors as well as professional ones.

I believe that there will be a very broad interest in this credential. The idea of a certificate is interesting as well. I
will give you a couple of examples.

You know the city of Jacksonville has a Commission for Ethics. The Commissioner, by the way, is an active
member of the Northeast Florida Bioethics Forum. While I cannot speak for him, or for the Commission, I can
say that he joined as soon as he learned of the Forum. This certainly speaks to interest.

Every hospital has a multidisciplinary ethics committee, which includes at least one community member. One
that I know of, Memorial Medical Center, has a Vice President for Ethics.

Life is so complex; options sometimes so unclear; society so diverse that the practical aspect of the proposed
program will be appealing to a broad pool in this region. Depending on the schedule of courses, this should be a
very successful program. The students are from a wide area of North Florida but also South Georgia as well.

Thank you for allowing me to comment. Please keep me informed of progress in the development of the course.

Sincerely yours,

~~
IK.S/lb



March 31, 2003

Andrew Buchwalter, Ph.D.
Associate Professor of Philosophy and Chair
Department of Philosophy
University of North Florida
4567 St. John's Bluff Road South
Jacksonville, FL 32244-2664

Dear .Dr. Buchwalter:

I took the liberty to share your letter telling of the proposed Master of Arts in Practical Philosophy and Applied
Ethics with the leadership of the Forum. The reception was enthusiastic.

As you know, we perceive a need for formal Ethics education. We pl~ along with you, a core curriculum course
in Ethics as a major effort of the Forum. We must upgrade the level of discourse and understanding.

The graduate level course leading to a degree or certificate is a natural at this time and this place. We are
interested in Bioethics. Your interest is broader. Business. Public Policy, and Education are only a few of the
many other sectors we believe would participate in, and benefit from the program.

Our mission is to promote the discipline and advancement of Bioethics in Northeast Florida by providing the
medical professions, academics and the community with an open exchange to patient advocacy; through ongoing
member, institutional and community education and promoting a community standard of excellence.

We see the proposed course as fitting hand- in-glove with our mission and we wish to enter our names individually
and in the name of the Forum in the support of the development of the Master of Arts and Certificate programs.

Sincerely yours,

-r.,~
";.\Gla K. Sharpe, M.D., F.A
Chair

rv~~
Vince Ober, M.D.
V ice-Chairman

~~
Ellen M. Schmitt, L.C.S.W.
Co- Treasurer

~~~
Barbara Puestow, J.D.

Secretary-.

--ew~~
Cheryl Witten, M.A.

Co- Treasurer

David Weiss, M.D.

COnsultanrl)U#r/ ~

Center foT E~ Public PolK)' and the Professions/ .~ University of North Florida

4567St. John's Bluff Road South Jacksonville, Florida 32224-2645 (904) 620-1330



March 19,2003

Andrew Buchwalter, Ph.D
Associate Professor of Philosophy and Chair
University of North Florida
4567 St. Johns Bluff Road, South
Jacksonville, Florida 32224

Dear Dr. Buchwalter:

Thank you for seeking a letter of support from the Health Department for your endeavor
to establish a Master's Program in Practical Philosophy and Applied Ethics at the University of
North Florida. Medical and bioethics is the core of Public Health. The application of the
principles of bioethics to health systems, in particular issues related to distributive justice, are a
fundamental function of Public Health. Knowledge of these principles and the development of
the capacity to apply them to and within communities does not just "happen." Individuals,
agencies, organizations and institutions must learn these principles and strategies to integrate
them into the breadth and depth of our clinical and population-based health systems.

Your proposed program will establish a critical resource in the community to train people
and prepare institutions to understand and address the issues we face within the context of a
philosophical and bioethical framework. The history of UNF and its precedent of linking
academics to critical issues facing our community will contribute to the uniqueness of this
program and to its success and advocacy.

Dr. Buchwalter, you have my personal commitment and that of our Department to
participate in whatever way is possible in this initiative. My own personal interest in the
application of human rights to health issues correlates well with your proposed program. There
will be opportunities for integration of our endeavors in this arena with those of your program.
Toward this end, we can provide research, faculty, mentorship and a host of other resources to the
program. Linkage to other national and international endeavors in this area of bioethics and
philosophy can also be provided through individuals and our Department.

Thank you for your leadership in developing this proposed program. Again, please know
that I and this Department are fully supportive of your efforts and will contribute whatever assets
and resources we have available and that are relevant to the initiative.

DUV AL COUNTY REALm DEPARTMENT

Administration. 515 West Sixth Street. Jacksonville, Florida .32206-4397 .(904)-630-3220

In partnership with the City of Jacksonville



Executive Offices

555 stockton Street

Jacksonville, Florida 32204

904.387-4661. Fax 904.389-6244

diazphil@aol.com

Dr. Buchwalter
Dept. of Philosophy
4567 St J ohns Bluff Rd S
Jacksonville, FL 32224

Re: Proposed Master of Philosophy

Dear Professor Buchwalter;

I am writing in support of your proposed Masters in Practical Philosophy program. As you know I am working

with Dr. Antonio de Nicolas and Dr. Maria Colavito on a similar degree in Clinical Philosophy. I believe that the

counseling field would welcome professionals trained clinically and philosophically. As you know once we get past

the neurobiology the rest of treatment is about making productive decisions about ones life. There have been

models in the field of psychology that are philosophically based; existential psychotherapy, cognitive therapy I

and logotherapy are good examples of this.

I would like to offer Gateway Community Services as a site for your program. We have placed students from
UNF at Gateway to intern in other programs. Gateway has an 11 million do11ar budget and offers substance
abuse prevention and treatment programs for both adults and children. We have 180 beds for adults, a 30 bed
detox for adults, a 10 bed detox for adolescents and a Juvenile Assessment Center that does 10,000
assessments each year. Additionally, we have an in-patient 24-bed facility for adjudicated juveniles, funded by
the Department of Juvenile Justice, and a 24-bed adolescent facility built for us by the The Players

Championship, TPC Charities.

Most recently we opened a research center with the University of Florida's Brain Institute to do controlled

studies in the area of neuroscience and substance abuse addiction. At Gateway Community Services we have

been utilizing many non-conventional approaches to drug treatment. These approaches include meditation, Eye

Movement Desensitization and Reprocessing (EMDR), and art therapy. We are currently working with Dr. de

Nicolas and Dr. Colavito to include clinical philosophy with our patients.

Finally, Gateway Community Services pays up to $1600. per year for the college education of qualified
employees. I am confident that some of our employees would find a Masters in Practical Philosophy attractive.
As we discussed earlier I am exploring ways in which a Masters of Philosophy would be accepted as an

appropriate clinical degree.

Please feel free to contact me with any questions or comments you may have.

Sincerely,

~\.

Some Programs Funded in Part by the Federal Center for Substance Abuse Treatment, The Florida Department of Children ~

Families, the Department of Juvenile Justice and the City of Jacksonville



ST. JOHNS COUNTY MENTAL HEALTH DEPARTMENT

Apri124, 2003

Dr. Andrew Buchwalter
Associate Professor and Chair
Department of Philosophy
University of North Florida
Jacksonville, PI. 32224-2666

Maria M. Colavito. Ph.D.

Executive D;rectol; Mental Health Deportment

Eneida Gomez,MoDo

Medical Director, Mental Health Department

St. Johns County, Florida

Ben Adams. Administrator
Dear Dr. Buchwalter:

St. Johns County Board of
County Commissioners

James E. Bryant
District 5

I was delighted to learn of your Department's M.A. proposal in Practical
Philosophy and Applied Ethics, and I am writing to offer my full support for its
development and implementation. As Executive Director of St. Johns County
Mental Health and Substance Abuse Department and as Chair of Northeast
Florida ' s Community Alliance for Children and Families, I cannot emphasize

enough how critical the need for such a program is in the fields of Child
Welfare, Mental Health, and Substance Abuse Recovery .

Marc A jacalone

District 3

Bruce A. Maguire

District 4

Nicholas M. Meiszer
District I

Karen R.Scern

District 2

As you are probably aware, the majority of the licensed professional fields in
Health and Human SeIVices require students to train in Ethics as part of the
curriculum for licensure as well as Continuing Education, yet the paucity of
trainers with joint expertise in philosophy and health results in less than
adequate practical training that can guide these professionals in their daily
practices. Quite often, these Ethics classes become a forum for discussing
legislation on confidentiality , etc. and are oftentimes even taught by attorneys.
What is missing, and what I imagine your program will provide, is a curriculum
that offers training in philosophical skills in complex decision making in order
for these professionals to find solutions to the very real ethical issues with which
they grapple daily. This need is so evident that, coincidentally, several
administrators in the fields of Mental Health, Substance Abuse, and Child
Welfare, have joined myself and Mr. Phil Diaz,( the CEO of Gateway
Community SeIVices and the Cowdery Addiction Research Institute), in working
with Professor Antonio T. de Nicolas and others in establishing a protocol for
certifying health and human seIVice professionals in Clinical Philosophy. This
certification has dual implications: to train the practitioner in philosophical
decision making, and to establish Clinical Philosophy as a bona fide field of
expertise within the counseling continuum of care. The State of Florida is
currently revising its Mental Health Service Delivery System and is looking to
the Ohio Recovery Model as a guide. The tenets of this model require clients to
be active participant in their recovery , and one significant professional that is
used is the "recovery coach, " who is a professional trained to assist and train the

clients in decision making skills. Our protocol is being written to establish
Clinical Philosophy as the curriculum for certification and eventually licensure
for this new professional field. It would be marvelous to work with you in a
cooperative manner on this venture.

Thank you for your foresight in bringing this program to the University. Please
let me know if I can be of any .~e~~sistance.k" "

Sincerely, )

Man;~7~h.i,-tf2- --//'~-.-,..~ .

Executive Director "

~'('HI'L";;REH
\21 " FAMILIES

Providing Accessible, Integrated, Quality Mental Health and Substance Abuse Services for the Residents of St. Johns County

1955 U.S.-I South, Suite C-2, St.Augustine, Florida 32086

../ ~ Phone (904) 825-5048, Fax (904) 825-6824
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mlll{.p; ~ rnIHH{~. P..n.
Attorneys at Law

1819 Hendricks Ave.
Jacksonville. Florida 32207

Carla Miller Howard w. Skinner Phone 904.398.2900 Fax 904.398.7400

May 2,2003

Dr. Andrew Buchwalter
Department of Philosophy
University of North Florida
4567 St. Johns Bluff Road, South
Jacksonville, FL 32224-2664

M.A. Degree Program. Practical Philosophy and Applied EthicsRe:

Dear Dr. Buchwalter:

I was very excited to hear about the possibility of an M .A. degree program in the
area of "Practical Philosophy and Applied Ethics". I am currently Ethics Officer for the City
of Jacksonville. In that capacity, I have worked on the development of governmental
ethics programs at the local, state and national level. There is a real deficiency in training
programs for those charged with the task of developing ethics programs for their
municipalities. Additionally, the need in corporate America for trained ethics practitioners
is obvious and only continues to grow.

I ho liovc. +h a+ ",n aDp l;"".1 ...~~'..r a 'In th ;~ ~~ \./~o l'rl n~+ n n lV ~o 01~11 ~ ne ~ri i n 1"\10..

I." ~..'...UI. I ;0;;; j.J:...'"... ,-1.1 .:...c;r-av-.VI..'UII'.JI.-") :...OI'.OU I..' ".-.'..

community, but would posrtion U.N.i-- to become an international leader in the area of
governmental ethics. I will do anything I can to assist in the development of this program.

yours,

CM/lal

MILLER
Ethics Officer, City of Jacksonville
Former Chair, Jacksonville Ethics
Commission
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May 9,2003

Dr. Andrew Buchwalter
Associate Professor and Chair
Department of Philosophy
University of North Florida
Jacksonville, FL 32224-2666

Dear Dr. Buchwalter:

I was pleased to hear that the University of North Florida is contemplating a Master's
degree program in Applied Ethics. This additional emphasis on ethics in our academic
community is a positive sign and is consistent with the City's heightened ethics focus.

As you know, the City of Jacksonville and Mayor John Delaney are very proud of the
City's ethics initiatives during Mayor Delaney's term in office. The City's ethics program is
unique in its emphasis on mandatory ethics training of all City employees, ethics officer system,
and focus on aspirational ethics.

If the City or t11is office can be of any assistance in this regard, please do not hesitate to

contact me.

Sincerely,

?'~r
City of Jac~ville

i

/Sf



Executive Staff

The Rev. Dr. Robert V. Lee, llL Chairman
Chief Executive Officer

The Rev. Dr. Bruce R.Grob, Vice Chairman
Chief Officer for Operations and Development

Michael L. Bryant, Director
Urban Ministries

Vanessa D. Boyer, Associate Director
Urban Ministries

The Rev. Davette R. Turk. Director
Reconciliation MinistriesMay 12, 2003

Dr. Andrew Buchwalter
UNF Department of Philosophy

4567 St. Johns Bluff Road South
Jacksonville, FL 32224-2648

Re: Master of Arts in Practical Philosophy and Applied Ethics

Dear Dr. Buckwalter ,

Thank you for sharing information about the proposed graduate
program in practical philosophy and applied ethics. As the Director of Urban

Ministries at FreshMinistries, I am involved in a wide array of community

revitalization initiatives which involve ethical and philosophical issues that

beg further study and discussion. Issues such as resident empowerment and

wealth creation involve value questions which would benefit from the

program you describe.
We would welcome the opportunity to work with students and faculty

involved in such a degree program and believe our efforts would be enhanced

by the work product from such a program. I would imagine students in the
program working on governance and power sharing in distressed

communities, which are such critical issues in creating sustainable

neighborhoods.
Such topics are only meant to be suggestive of the kinds of real

community issues which I would envision such a degree program addressing.

We applaud your willingness to engage the University of North Florida in this

work and enthusiastically support your proposal.

1131 North Laura Street. Jacksonville, Florida 32206. Telephone: 904-355-0000. Fax: 904-355-3004
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June 17, 2003

Dr. Andrew Buchwalter, Chair

Philosophy Department
University of North Florida
4567 St. Johns Bluff Road, South
Jacksonville, FL 32224-2666

Dear Dr. Buchwalter:

I was pleased to hear about your proposal for creating a Masters in Practical Philosophy
and Applied Ethics Degree at the University of North Florida.

With the increased emphasis by the Southern Association of Colleges and Universities that
certified college credit faculty at community colleges must have a minimum of a masters degree
and eighteen graduate hours in the subject area being taught, this degree will be very beneficial in
preparing community college faculty to teach philosophy. Currently, because of these
certification standards, we have a number of faculty who were teaching philosophy who are no
longer able to do so. This degree, therefore, will be helpful to us in building our ability to offer
philosophy courses at our college.

This new masters degree will be of interest to individuals who would like to teach
philosophy at the community college level and for current faculty who would like to become
certified to teach philosophy.

Best wishes with your proposal. If you have any questions, you may contact me at 646-
2031

Sincerely,

~~

Charles Smires
Dean of Liberal Arts

www.fccj.orltPhone 904.646.2111Jacksonville, FL 32246
11901 Beach BoulevardSouth Campus
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University of Delaware
Newark, DE 19716

AMERI~ Tel: (302) 831-1112
Fax: (302) 831-8690

web: www.udel.edu/apa

~

ASSOCIATION

May 27, 2003

Andrew Buchwalter, Chair
Department of Philosophy
University of North Florida
Jacksonville, FL 32224-2666

Dear Professor Buchwalter ,

I am writing in support of the proposed "M~ster of Arts in Practical Philosophy and
.'\ppli-~d Ethics" at the Universi1'j of North Florida. There are a number of members
of the American Philosophical Association who are working, .directly or indirectly,
part-time or full-time, in applied or practical philosophy. Yet, too often, tliey have
not been trained in these areas since most graduate programs in philosophy are more
theoretical than practical in orientation. This is changing slowly, and the proposed
program at UNF is an important contribution in this direction.

The need for such programs is being generated by the society at large where there is a
heightened awareness (because of9/ll, Emon, etc.) of the ethical issues stemming
from the .medical, business, legal, government, engineering, and other professional
areas of public 1ife which influence everybody to some extent. hi general, neither the
people working intheseireasnor the clientslpatiehts/citizenstheysefvice are
adeqti~tely trained to ide~tify , analyze, and deliberate about these issues in an open
and rational manner; too often the demands of the moment leave little time for such
deliberation. What is needed here is an effort by philosophers and others who work
on these ethical/political issues in the. academy to train students who can in turn
assume positions of responsibility where they can begin to provide this needed
training directly within the settings where the issues arise. If this happens, the
capacity for deliberation on these issues will become second nature.

The Department of Philosophy at the University of North Florida has proposed an
innovative program thatspeakg to all these concerns. It will provide the lrnowledge,
skills, and communication needed to address all the pressing practical issues in a
philosophically responsible way. The time is ripe for such a program. And we here
at the AP A not only welcome it, we are willing to help in any way possible in its
development. We could, for example, provide resources about other programs
around the country where philosophers are working on the same issues; the AP A
could serve as a liaison. Since most of these other programs are relatively new, such
links will help all those involved.

Although Icannot speak directly to the question of how well the proposed philosophy
degree program might be integrated into existing strengths of the Department of
Philosophy, or other related programs at the University of North Florida, or the lo.cal
community at large, it seems to me that the proposal speaks to all these connections
in ways that would clearly benefit the proposed program.
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I am encouraged by this new degree program because the AP A is persistently asked (by its
members and by non-1)hilosophers as well) to do more in the area of practical and applied
philosophy. If this proposal is approved, there will be one more such program to which we can
direct people as they begin thinking about how better to respond to the pressing ethical issues
confronting us in our daily lives. I applaud the philosophers at the University of North Florida for
having the commitment and imagination to develop this new program. I trust that the University
will also recognize the value of their proposal.

Executive Director
American Philosophical Association



June 3, 2003

To whom it may concern:

I am writing to express myenthusiastic support for the proposed MA program in
"Practical Philosophy and Applied Ethics" at the University of North Florida.

Applied ethics, in its great and growing variety of forms, is undoubtedly the most rapidly
expanding field of philosophical endeavor today, and for good reason. The enormous
acceleration of social, cultural, and technological change, the correlative increase in: the
complexity of all aspects of life, and the consequent intensification of the challenges
facing decision- and policy-makers of every sort have complicated the ethical issues we
face beyond anything dealt with in traditional ethics. Business ethics, medical ethics,
professional ethics, and the like began to deal with these changes some time ago. More
recently, programs and centers focusing on issues in environmental ethics, ethics and
public policy, technology and society, and the like have sought to accommodate the
complex interdisciplinary demands increasingly placed upon intelligent consideration of
normative issues in our rapidly changing world. Presently, the speed and complexity are
being turned up yet another notch by technological innovation and global integration.
Curricula in applied philosophy are in the process of being transformed to reflect this, for
example in various areas of bioethics and in intercultural studies (e.g. cross-cultural
discussions of human rights). One of the valuable services our public and private
universities can perform at this time is to develop and institutionalize the structures of
research and teaching needed to deal with such matters.

The proposed MA in Practical Philosophy and Applied Ethics strikes me as filling this
bill in an exemplary fashion. Given the strength of the Philosophy Department in social,
political, and cultural philosophy, its growing strength in pure and applied ethics, its
singular fusion of Anglo-American and Continental- European traditions and resources,
and its prior success in organizing and executing interdisciplinary projects, UNF seems a
natural place to institute such a program. It would not only render a service to the local
and broader society, it would meet a rapidly growing demand for people trained to apply
sophisticated ethical reasoning to pressing issues of contemporary life.

Practical philosophy and applied ethics are obviously one of the main routes connecting
the humanities to "real life." More arid more American universities are coming to realize
this and to develop programs focused on the normative dimensions of the ever-
multiplying challenges we face as a society .Such programs generally meet with very
strong interest from the public. As (what I understand will be) the first such MA program
at a Florida university, this one would certainly do likewise.

Sincerely,
Thomas McCarthy
John Shaffer Professor in the Humanities
Northwestern University



Stillson. Gavle

From:

Sent:

To:

Subject:

Koegler, Hans
Wednesday, May 14, 200312:20 PM
Stillson, Gayle
FW: M.A. Program Proposal

Original Message From: Jay Drydyk [mailto:Jay-Drydyk@carleton.ca]

Sent: Wednesday, May 14, 20039:41 AM

To: HKOEGLER@unf.edu

Subject: M.A. Program Proposal

Dear Professor K5g1er

I have read the proposal you sent me, for a Master of Arts in Practical
Philosophy and Applied Ethics. I hope the following comments will be
useful.

1. I think that your assessment of the need for such a program is sound.
People who have the applied philosophical training you propose to offer are
better able to focus policy issues in useful and intelligent ways, whether
they do so as civil servants, as citizens, as community relations officers
for businesses or other organizations, or as participants in organizations
of civil society. It is not uncommon in some government circles to recruit
people with philosophical backgrounds precisely because they are so adept at
managing and developing sophisticated policy options. Knowing how well
developed the Florida university system is, I am amazed that such a degree
is not already offered somewhere in the state.

2. A program of this nature needs to provide students with theoretical
foundations in ethical theory and meta-ethical theory of ethical discourse
and its functioning in the public sphere. Your Philosophy Department is
fortunate in having at least two faculty who can provide this theoretical
background. One other member has published several books in applied ethics,
and, if more appointments are added in various sub fields of applied ethics,
this group of faculty could become a real research powerhouse who would
certainly attract good students to the new M.A. program.

3. The already existing Center for Ethics, Public Policy, and the
Professions is an invaluable resource for the new M.A. program. The Center
has a good reputation for its research and links outside the University,
especially (but not exclusively) in the field of bioethics.

This is a highly commendable, practical, and worthwhile initiative, and I
hope it will receive the support it deserves from your administration.

Best wishes

Jay Drydyk
Chair, Department of Philosophy
Chairman of the Board, Centre on Values and Ethics
Carleton University
Ottawa

1



B uc;hwalter , AndreW,~

From: Paulson} St~ve
Sent: Thursday, April 24, 2003 9:55 AM
To: Buchwa!ter, Andrew
Subject: RE: Graduate revel business ethics

Hi Andy,

My reply is the same as Jeff's -and wIth a good deal 01 enthusiasmI

Steve

---OrIginal Message--~-
From: Buchwalter, Andrew
sent: Wednesday, AprIl 23, 2003 5:23 PM
To: Paulson, Steve
Subject: FW: Graduate level business ethics

Steve,

This was meant to go to you, not to Chuck Paulson.

---Original Message---
From: Mlchelman, Jeff
Sent: Wednesday, April 23, 2003 5:16 PM
To: Buchwalter, Andrew; Baker, Gene; Paulson, Chuck
Cc: Traynham, Earle; Fane, Gary; Mason, Paul; Moore, Steve; Steagal\, Jeff
Subject: RE: Graduate level business ethics

Yes, we would be interested in discussing this as a possible elective. Thanks

Jeff

Jeffrey E. Michelman, Ph.D.
Associate Dean and Director of

Graduate Studies
Coggin College of Business
University of North Florida
4567 St. Johns Bluff Ad.
Jacksonville, FL 32233

(904) 620-2590
(904) 620-2594 Fax
Jmichelm @ unf .edu <mailto:imichelm @ unf .edu>

~t!ttD:IIG lobal M BA. u nf .edu~

--original Message Prom: Buchwalter, Andrew

Sent: Wednesday, April 23,20034:07 PM
To: Baker, Gene; Mlchelman, Jeff; Paulson, O1uck
Subject: Graduate level business ethIcs

Gentlemen:
Can you teJI me if a course in ethics is part of the MBA program curriculum? Could you foresee a need for a

1



graduate level business ethIcs course, something of a graduate-Ievel equivalent to the undergraduate course
cross-lfsted in MAN and PHI and currently taught by Pat Scarbrough? Thanks.

Thanks,
Andy

Andrew Buchwalter
Associate Professor and Chair
Department of PhIlosophy
University of North Florida
JacksonvIlle, FL 32224-2666
904-620-1330 (phone); 904-620-1840 (fax)
SbttD://wWW .unf .edu/coas/DhIlosODh~

2
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EliZABETH GILLILAND
419 Pheasant Run
Ponte Vedra Beach, FL 32082

May 15, 2003

Dr. Andrew Buchwal ter , Chair
Deparb!ent of Philosophy
Uni versi ty of North Florida
Jacksonville, FL 32224

Dear Dr .Buchwal ter :

I am interested in the proposed M.A. program in Practical Philosophy
and Applied Ethics at UNF, with the goal of continuing to write and read
Philosophy at the highest level and to teach .

As a student at Columbia, I readTHE AIMS OF EDUCATION and decided to
follow Whitehead's dictum: 'What we should aim at is producing. ..people. ..who
{X)ssess both culture and expert knowledge. ...their culture will lead them
deep as philosophy and as high as art .' This has been my ethic as an artist

and a thinker .

Very truly yours,
~ .

~~~

Eliz Gilliland, B.S., M.F.A.



January 19,2003

Andrew Buchwalter ,
Associate Professor and Chair

Departmmt ofPhilosophy
University of North Florida
Jacksonville, FL 32224-2666

Dear Dr. Buchwalter:

I am writing to congratulate the University of North Florida on considering an MA program in
philosophical and ethical studies. I've long considered returning to UNF to augment the Wldergraduate
degree I received there. Unfortunately, up Wltil now, the program offering was just not available.

As a veteran writer, rve slowly transitioned my work from solely a technical and business focus to one that
is centered on the ethical dilemmas faced by human beings. rve concluded, after many years pmsuing this
redirection, that my greatest interest lies in continuing my education in this path. You can not imagine my
excitement to learn that the growth in the philosophy department since my graduation has achieved a status
which would allow UNF to offer the program of study that I have been eager to pmsue.

Please know that such a program would offer me, and those like me, an opportunity to extend our
experiences in business and life beyond the boundaries of our current standing and foster a sense of
academic and personal growth of value as both students of life and as professionals.

The world changes. Societies move from being centered on survival, industry, progress and ultimately,
information. To seek out the threads that drive the underpinnings of critical thought and weigh ethical
consequence with objectivity may be the highest ofhuman contribution. And so, here we sit on the
precipice of a new dawn of things our forefathers could never have dreamt in areas of medicine, law,
engineering, etc. The very bones of modern civilization. To be able to have worked in the world, seen and
participated in its efforts and return to it with improved abilities to deconstruct and understand its meaning
will, I'm hopeful, make me a more valuable contributor to both my profession and to my community.

I wish the Wliversity every good wish in implementing a much needed course offering.

Regards,

&i~
Cathleen Jensen-Ga11

Alumnus
BAlCommunicationsl 1988



Kevin J. Gremillion
1655 The Greens Way APT 2426
Jacksonville Beac~ FL 32250

Apri114,2003

Dr .Andrew Buchwalter

0I8irP«s0n
Department ofPhilosophy
4567 StJohns Blvd South
Jacksonville, FL 32224

Dr. Buchwalter:

On May 2. 2003 I will graduate from die University of NordI Florida with a Bachelor. s Degree in
Philosophy .This is an achievement I have long sought and has also initiated new ambitions in me that I
had not previously considered. I began my studies here. at dIe University of North Florida. in May of
2002. This brought what I thought was the final stage of my educational goals. I had set these goals in
November of 200 1 when I was offered a severance package from ADP. Inc. The offer set in motion dIe
process to achieve educational goals I had long sought First, I completed my Associates Degree at
Florida Community College at Jacksonville; this was just a small step to show progress. Next, I began
the philosophy program at the University of NordI Florida in the StJromer of 2002. During the early
stages of dIe program I began to look back and into the futW'e to evaluate where I have been and where
I wanted to go next. I then determined new goals I wanted for myself for after I received my bachelor's

degree.

As I looked back, I saw a successful rise to man~gement that was only equipped with experience and
motivation. I had failed to complete any college degrees prior to beginnjng my career in the computer

industty .In just over five years I had risen from working in a sales and marketing fulfiJJm~t
depaI1ment to managing upwards of thirty fom people and a budget of nearly $20 million dollars. The
experience I obtained during this short eight year career became the launching point for where I wanted
to go in the future. As I ~ my experience into what I was learning here in the philosophy
program. I began to see a link and an increasing interest in edrics. I could now look back and evaluate
situations that I had encountered during my career and see how edrica1 theoIY could be applied. This
realization primarily came in the Business Ethics class offered in the fall of2002. I began to see where
Kantian and Utilitarian models could be applied to workgroup environments. I learned the difference
between stockholder and stakeholder edrica1 models. I now had the tools to see in the past where both
colleagues and I had acted either edrically or unedrically. Unfortunately, I must admit that many times
we had acted unedrical1y .This is what motivated me into to my current short and long term goals.

My origjnal plan was to reenter the workforce after receiving my bachelor's. I felt that the lack of a
degree on my resume was what was preventing me from competing in the highly competitive market
that exists today. I felt that I was a good manager and could build a successful team that could meet and
exceed any standards. While my business goals are still included in my new plans they have been put
on hold for the time being. I felt to best serve myself and the business community I would :first pursue a
Masters of Business Adro1njstration degree. This would give me the credibility to enter the workforce
at a sufficiently high enough position to make a positive impact. I want to take back to the corporate
world the ethical models I have learned to apply and integrate them into the business model This will
have the effect of not only producing a company that can stand up to the tests of an ever mcreasing
government watchdog environment, but will affect the employees in thejr production and the views of
the company they work for. This has become my short teml goal and blends nicely into my long teml

goals.



.Page2 April 14, 2003

After calcu1ating the aff~ I could have on the colporate enviromnent of a single company I decided
to look fwther. I saw that an advanced degree in Ethics would allow me to do more than influence just
one company. An advanced degree would give me a solid foWldation to take the business experience
that I have accumulated and combine that with a more through knowledge of ethics. This combination
would be used to form a consulting and education fim1 that would be able to influence a greater
audience of COlporate clients. I felt I would need this furdter education in ethics so that I would be
equipped to not only evaluate these concepts myself, but teach others how to Wlders13nd and apply the
concepts. My goals beyond this tentatively include the pursuit of a terminal degree in philosophy and
teaching in the university environment. I feel that at that point I would be able to apply my experiences
in these fields to important research in how business operates and how COlporations could in1plement
1rue ethical models for a productive and successful business ventlu-e.

I would like to thank you and the professors in the Philosophy Department of the University of North
Florida for not only providing me with a solid educational foundation, but also an experience that was
fun. exciting and motivating. I was once a student 1hat could barely mAinmin a 2.0, now I am set to
graduate with a GP A of over 3.6. This is a very thrilling time for me and I owe much to the department
and staff of the Philosophy Department. I have heard 1hat 1he University has under consideration a
program 1hat would offer advanced degrees in Philosophy, ethics specifically. I hope 1hat those plans
come to fruition. Fmther, I hope I am in the Jacksonville area when it is time for me to pursue my
advanced degrees. It would be a pleasure to work with the professors here to achieve my goals.

.by'U."..~

Sincerely,

}(~ f")

Kevin J. Gremillion



April 24, 2003

Dr. Andrew Buchwalter
Chair. Department of Philosophy
University of North Florida
4567 St. John's Bluff Rd.. South
Jacksonville, FL 32224

Dr. Buchwalter.

A few months ago, it was brought to my attention that the Philosophy Department
has embarked upon an effort to bring to the University of North Florida a graduate
program in, what I understand to be, "practical philosophy and applied ethics." As you
know. I am currently majoring in philosophy. Therefore. I wanted to express to you my
excitement and great interest in the possibility that UNF might offer an excellent program
such as this to the community .It is a program that.. if it becomes available. I would
certainlyapply for. I believe it is much needed, as my personal experience can attest..

As a -i unior at UNF .I am now experiencing upper level philosophy courses for the
first time and have become acutely aware of the need to carry what I'm learning into the
world around me. I come to the university at mid-life instead of the transitional period of
adolescence into early adulthood and bring with me a multitude of experiences in a
variety of fields. One week after I graduated from high school I arrived at a recruit
1Iaining facility for the start of what turned out to be a ten year naval "C'4reer ."
Throughout that time. I served in positions that put me in constant contact with college
graduates. Together we faced a host of ethical problems, ranging from personal to
international. that my life experience. their college experience. and our collective military
1Iaining did hot prepare us for. After leaving the military I participated in the medical
field in a variety of positions here in Jacksonville. Although "Bioetbics" was a term that
could be discerned from overheard conversations between a research scientist and a
physician on the elevator at Nemours Children's Clinic. application of those ethics in the
exam room or the waiting room or the cafeteria might not be so readily ~vident to the
average employee. Even my extensive exposure to Christian Ethics growing up did not
prepare me for a life filled with decisions that had to be made in a world that doesn't see
itself through one particular lens.

In all of my experiences, I never had the resources available to turn to for
unbiased advice.. counseling. or consultation. Now. in the twenty-:first century. the need
for ethicists who can relate to current controversial issues is patently obvious in the wake
market bubbles.. Arthur Andersehs. globalization. preemptive warfare. and the leaps and
bounds of technological advances ~ all fields. Even foreign policy, a subject of perSOpal
interest. is not immune. The current issue of the j ournal F oreign 4tfairs offers a brief
article with the relevant title: "The Rise of Ethics in Foreign Policy: Reaching a Values
Consensus." Ethical problems abound~ therefore. practical application of ethical theories
by individuals who can translate them from the classroomto the "real" world should also
be available to greet the abundant challenges.



Dr. Buchwalter:

As someone who is planning on attending graduate school, I was pleasantly surprised to hear
about the proposal to add a Masters in Practical Philosophy and Applied Ethics to the curriculum.
From reading the proposal, it seems to be a perfect fit for continuing education and keeping with
the social, political, and cultural track in philosophy that I am pursuing. It would be a great
opportunity to be a part of a program that will deal with the complex problems that are arising as
ideologies and cultures clash, and as technology advances and we are all increasingly becoming
part of one community .As a full-time working student I do not have a lot of free time, but if
there is anything that I can contribute in bringing this on-of-a-kind program to the state of Florida
please let me know.

Sincerely,

-: "/1 :i-A'~~--

s~:ders
Philosophy Major
Junior Class



Hans-

HA~DEN, CHRISTOPHER R [CRHARDEN@fccj.edul
Friday, May 02, 20039:39 AM
Koegler, Hans
RE: MA

From:
Sent:
To:
Subject:

I think an MA program in applied ethics would be a great move for UNF .
There are many students and local residents who would be interested in
continuing there studies on into the graduate level. The development of
this program will make UNF the only facili ty in Jacksonville that could
offer such studies and research. Not having this program, I know several
cases, have caused several students who wanted to do graduate work but
would have liked to stay in Jacksonville to have to go elsewhere. I
think the develepment of this program is a long overdue process. With
allof the talent between the various professors in the program, and the
varietyof specialization of the work between the faculty members, I
know that this could and would be a great program and would certainly
recommend such a program to all interested based on my experiences with
the undergraduate program so far. Good luck with this development, and I
can't wait to see the results!

Original Message From: Koegler, Hans [mail to: HKOEGLER@Unf .edu]

Sent: Saturday, April ~9, 20034:59 PM
To: HARDEN , CHRISTOPHER R
Subject: RE: MA

1



Of course:I. <;ould apply to a variety of schools for this practical. graduate-Ievel
trainin2. but it would be much more convenient to attend a Dro2l'am here in Florida and
particularly in Jacksonville. Jacksonville, if it wants to acquire the reputation of a city
that is serious about ioinin2 the world. must take the resDonsibilitv ofhavin2 the
resources locally to prepare the population for the world.

Therefore. Dr. Buchwalter. I wanted to encoura2e YOuto Dress on with this
project and ifI can provide the department with any support, please do not hesitate to
enlist my assistance. I hope to soon be amon2 YOur first applicants!

Thank you for your time,



':" .=-

April 28, 2003To Whom it May Concern:

I would like to take a moment to express my support for the University of North
Florida Philosophy Department's Masters program in applied ethics and social
philosophy. Having studied for more than two years under the professors seeking to
undertake this new pro~ my opinions and insights should be relevant and useful in
determining the worth of this endeavor. First, I will share my recommendation for the
faculty and explain why I personally, as a student benefited and could benefit further
.from them if a Masters program was instated. Th~ I would also like to comment on
some of the advantages I see by enhancing U .N .F .with the possibility to attain a Masters
in Philosophy.

U.N.F. was not the first college I attended, so when I arrived there, a lot of
shuffling around, confusion, and anxiety accompanied me. I knew I liked philosophy
.from my brief encolnlters with it at previous schools, but was unsure if majoring in it was
right for me. I visited Dr. Buchwalter and after talking with bim, all the confusion and
anxiety seemed to dissipate. He set me right on track, even suggested taking some upper
level courses my first semester and told me to check back with him ifI had any problems.
This was the first thing I noticed about the philosophy staff; their willingness to assist and
concern for the students.

As for academics, I cannot do justice in this short letter to the massive
improvement I have seen in my work, the superb instruction I received, and the
knowledgeable people that helped me accomplish my goals. The curriculum was
somewhat pluralistic and I was able to take a broad r.ange of su.bj.ects from existentialism
and phenomenology, to social philosophy and philosophy of mind. In fact, my last
semester, I took Philosophy of Social Science with Dr. Koegler and felt as though I
leamed more in that one class than I had all year. His understanding and grasp of social
philosophy surely merits his ability to teach this subj ect matter at a Master's level. I am
unstn"e of exactly who would be involved in this new program, so I will briefly give my
recommendations for the rest of the faculty with whom I have the chance to study under .

Dr. Maraldo, who was my thesis director and also phenomenology professor, I am
honored to have worked with, and learned from him, so many valuable lessons in both
philosophyand life. His dedication to the subject matter and mastery of it continue to

.amaze me, and above all, his concern for me individually as a student and desire to see
me succeed are some of his best qualities. With Dr. Wagner, I studied ancient philosophy,
philosophy of mind, a seminar on Plato' s Republic, and a Greek culture class. She is
known as the 'Platonist' ofU .N .F .and that name suits her just fine 88 her dedication and
knowledge of ancient philosophy, I feel, place her among the best minds in this
particular field. I have no doubts she would be an asset to any Masters program. I have
also taken Ethics from Dr. F enner and not only learned more than imaginable in such a
short time, but also had fun doing it. His Style of teaching was refreshing among such
serious crowd of philosophers and I left his class armed with a new understanding of
some of the .fIJIldamental ethical theories; from Aristotle to Singer.

Hopefully, I have sufficiently given reason to expect great things from the faculty
if a Masters program were added to the philosophy department. One last remark I will
make is to point out how advantageous it would be if there were an opportunity to attain a
Masters in philosophy at U .N .F .I myself am seeking to earn a Ph.D. in philosophy and



am in the middle of tIle application process. Unfortunately, I am forced to leave
J acksonville to achieve my goals. While I am glad to have the opportunity to see the
woTld and experience new tl1ings, it would be nice to have J acksonville as a viable
option for me as a graduate student. If circumstances do not work out elsewhere, or I am
unhappy with my new school, it would be great to know that there is always a wonderful
program right here at home. As the program grows in reputation, perhaps one day, a
student like myself, would look no further than his or her same undergraduate university
for a challenging and respectable Masters degree. If this were an option for me at this
time, I know I would be considering it.

Michele Merritt
Graduate, Philosophy Major, University of North Florida, December 13, 2002



.
To whom It may co~,

I am a recent graduate ofUNF with a Bachelor's degree in Philosophy. A
proposal for a graduate program in PhilosQphy has cotp.e to my attention. I wish I could
say accurately how beneficial I think this would be, but it would take volumes to
describe. Nevertheless, I would like to briefly explain why this would be important for
me personally and why I believe it is also a viable and important project.

First of ~ Philosophy has provided me with an enormous resource ofboth
inquiry and learning to which I did not have access before college. I still feel, however, as
if I have just begun to scratch the surface of the knowledge that is possible for me to
attajn.. I will surely continue to learn a great deal regardless of whether or not I continue
my studies at UNF .Nevertheless, I will not be able to attain such a broad perspective,
nor will I be able to extend into greater contexts as when I am leaming philosophy.
Studying philosophy has awoken me to deep questions that pester the greatest minds to
this day, and has awoken me to the value of thinking, for I too, while certainly not the
greatest mind, am pestered by the noble questions only posed by philosophy. These
questions are after all, the most important questions I will ask in my life. What do I
really know? What is possible for me to know? How should I live my life'? How should

I treat others'? So on without end.
These questions are multiculturally eternal and timeless. Hence, institutions that

will in..'\truct higher levels of philosophy will always have great value. There will always
be people like me who do not have mere interest in philosophy, but who will adopt it as a
way of life, as we consider it a most honorable path. Thus, the value of philosophy is like
the value of gold; its value remains both constant and great. The only differences being,
our inability to create gold and that even if we could, and that the value of gold can only
decrea..~e if there is an over abundance of it. The value of thought and understanding can
only grow if it is simply provided with the light and nutrition needed for it to tbrive.
Why not then invest in the academic currency that is stable and only grows in value'?

I hope my comments do not sound overly dramatic, however as I stated before,
the need for continuous educational opportunities in philosophy is not something that is
adequately addressed in a few paragraphs. I would only like to add: the proposal offered
by the philosophy department here at U .N.F .personally sounds exciting and plausible.
Furthennore, ifI didn't have faith in the faculty to help me discover what I am capable
of, I certainly wouldn't take the time to write this letter. Thank you very much.

Respectfully,

Daniel A. Stillwell



To whom it may conc'em:

The University of North Florida deserves, and would greatly benefit from, a Master of
Arts in Practical Philosophy and Applied Ethics. I believe the study of philosophy is an
asset to any student's education. The University of North Florida already has
knowledgeable and enthusiastic professors in the field of philosophy. The administrators
at UNF are in an ideal position to expand on this base and enhance the performance and
reputation of this university. An MA program in Philosophy would attract both highly
motivated students and top quality instructors to our university. I, for one, would be
greatly interested in returning to UNF if such a program was offered.

Sincerely,

Meagan Albright



APPENDIX 7: UNF STUDENT SURVEY
(INCLUDING STUDENT INTEREST SURVEY SHEET, FOR DA T A SEE FILE 1

DEPARTMENT OF PHILOSOPHY)



~ Student Interest Survev
Graduate Studies in Philosophy

M.A. in Practical Philosophy and Applied Ethics

Department of Philosophy
UNF

Questions :

I. Gi yen your experience and education as a student at UNF , would you consider the
.option of enrolling in a 2-year graduate program in philosophy at UNF?

WS

2. What has been your experience with faculty and courses in the Department of
Philosophy at UNF? Would you recommend a new program in Practical
Philosophy and Applied Ethics to other students, given yom knowledge of faculty
and resources at UNF? ~ ~\\~~ t¥\t ~C().Q:\:; .Q \\Mt IfNL t

~.~- Q.o ~ ~ t~ ~ \\~\){

~\\i~

We are interested in your opinion in the context of developing a new M. A. pro gram in
Practical Philosophy and Applied Ethics at UNF .The folk>wing questions are meant to
assess your possible interest in any such program as well as your perception regarding the
general desirablity of a graduate program in philosophy at UNF .

~111nent. MSt1nT. ()h .10 C'\/i)On u

~

3. Are you intending to go on to graduate school? How do you assess the training
and support you received at UNF in order to qualify you for graduate studies in
philosophy at UNF or at other universities?
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Narrative Justification

I. N1ission

A. What is the rationale for creating the program?
B. Show how the program is consistent with UNF's mission and priorities.
C. How does the program build on the strengths of the University?
D. If there have been program reviews or accreditation activities in a discipline related to

this program, what steps have been taken to respond to the recommendations from
these reviews?

This is a request for a separate degree for the Rehabilitation Counseling Program, which has existed
in the College of Health at the University of North Florida since 1998. To date, program graduate~)
receive a Master of Science in Health with a major in Health Science. The Rehabilitation Counseling
Program is requesting that (a) the major be Rehabilitation Counseling and (b) the degree be a Master
of Science. Reasons for this request are as follows:

1 Other than the coursework on their transcript, there is no indication that individuals graduating
from the program have completed the equivalent of a degree in Rehabilitation Counseling.
This places students who are applying to doctoral programs, seeking work as rehabilitation
counselors, and applying for licensure at a significant disadvantage. Despite efforts to inform
students of the degree they would receive, a number of graduates have been unhappy with
their diploma and transcript, which only reference Health Science, and have shared their
dissatisfaction with the Program Director, the Dean of the College of Health, and members. of
the Rehabilitation Program Advisory Committee.

2. Of the 88 graduate programs in Rehabilitation Counseling in the country, the University of
North Florida is one of two universities that grant an MSH to rehabilitation counselors.
Rehabilitation counseling graduates from Florida State University receive a Master of Sciel1ce
degree in Rehabilitation Counseling. Graduates from the University of Florida receive an MRC
(Masters in Rehabilitation Counseling), whereas graduates from the University of South
Florida receive a Master of Arts in Rehabilitation and Mental Health Counseling.

3 A degree titled "Rehabilitation Counseling" would enhance the visibility of this graduate
program, aid in recruiting students, address issues raised by graduates and the program's
Advisory Committee, and be more consistent with other graduate programs in Rehabilitation

Counseling.

Approved by the Program's Advisory Committee, the mission of the Rehabilitation Counseling
Program is: To promote quality rehabilitation services to individuals with disabilities by educating
rehabilitation professionals, providing services to rehabilitation agencies, programs, and associations,
and conducting research related to rehabilitation. The specific goal of the master's program is to
graduate students who have the basic foundational knowledge, skills, and experiences necessary to
enter the profession of Rehabilitation Counseling and practice as rehabilitation counselors.
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NARRATIVE JUSTIFICATION

Rationale for Creating the Program

The Rehabilitation Counseling Program is a graduate program that was initiated in 1997-98 as an
area of emphasis within Master's degree in Health Science. The program was implemented in
response to the need for more rehabilitation counselors nationally I and particularly in the Northea~jt
Florida and Southeast Georgia areas.

Rehabilitation Counseling is a profession that has both a national certification for individuals and
national accreditation for graduate programs in Rehabilitation Counseling. Rehabilitation Counselors
work with individuals who have a variety of physical, mental, and/or emotional disabilities and assist
these individuals in their vocational, independent living, and educational pursuits. The master's
degree is generally required for individuals working as Rehabilitation Counselors. Rehabilitation
Counselors work in a variety of public, private non-profit, and private for-profit settings. Typical
employment settings include:

State-Federal Vocational Rehabilitation Agencies
Community-based rehabilitation programs (often specializing with populations such as individuals who
have developmental disabilities, chronic mental health issues, or specific medical disabilities such as
HIV/AIDS or traumatic brain injuries)
Department of Veterans Affairs Rehabilitation Programs
Private Rehabilitation Agencies
l!1surance Companies
Public School Systems
Rehabilitation Hospitals
College/University Disability Services programs
Independent Living Centers
Employee Assistance Programs
Job Training Centers

Both the 1990 Americans with Disabilities Act and the 1998 Rehabilitation Act Amendments highlight
the need for and importance of the services provided by rehabilitation counselors:

The 1998 Rehabilitation Act Amendments stated: Congress finds that (1) millions of Americans have
one or more physical or mental disabilities and the number of Americans with such disabilities is
increasing; (2) individuals with disabilities constitute one of the most disadvantaged groups in society,.
(3) disability is a natural part of the human experience and in no way diminishes the right of
individuals to (A) live independently,. (B) enjoy self-determination; (C) make choices,. (D) contribute to
society,. (E) pursue meaningful careers; and (F) enjoy full inclusion and integration in the economic,
political, social, cultural, and educational mainstream of American society; (4) increased employment
of individuals with disabilities can be achieved through implementation of statewide workforce
investment systems under title I of the Workforce Investment Act of 1998 that provide meaningful and
effective participation for individuals with disabilities in workforce investment activities and activities
carried out under the vocational rehabilitation program established under title " and through the
provision of independent living services, support services, and meaningful opportunities for
employment in integrated work settings through the provision of reasonable accommodations; (5)
individuals with disabilities continually encounter various forms of discrimination in such critical areas
as employment, housing, public accommodations, education, transportation, communication,
recreation, institutionalization, health services, voting, and public services; and (6) the goals of the
Nation properly include the goal of providing individuals with disabilities with the tools necessary to (A)
make informed choices and decisions; and (B) achieve equality of opportunity, full inclusion and
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integration in society, employment, independent living, and economic and social self-sufficiency, for
such individuals.

To ensure that individuals with disabilities receive quality rehabilitation services to enhance their
opportunities for employment and community integration, 1998 Amendments to the Rehabilitation Act
also required state vocational rehabilitation agencies to develop a Comprehensive System of
Personnel Development (CSPD). State Vocational Rehabilitation (VR) agencies were required to
develop and implement a plan for ensuring that employed counselors have appropriate graduate
degrees and hire personnel who are "qualified" (e.g., master's degree in Rehabilitation Counseling
and national certification).

The need for "qualified" rehabilitation counselors is so great that state Vocational Rehabilitation
agencies provide paid internships, as one means of recruiting students. In addition to needing to
upgrade current employees, a significant number of the state's 450 rehabilitation counselors will be
retiring in the next five years. In response to the 1998 Amendments and Florida's needs, Florida
Atlantic University established a new Rehabilitation Counseling Program in 2001 [see Attachment #1]

Finally, the 1954 Vocational Rehabilitation Act established funding for universities to increase the
number of rehabilitation counselors available to state rehabilitation agencies. This competitive grant
program continues to exist today and the University of North Florida has received almost $500,000
from a five-year grant that it received in 1999. A new grant has been submitted for almost $750,000
for the next five years. The grant makes available scholarships (tuition and a small stipend) for 8-10
students per year.

B. Program's Relationship to the Mission of UNF

The mission of the University of North Florida is as follows:

The University of North Florida is a comprehensive public urban university whose mission is to
educate students through a broad array of undergraduate and select graduate programs. The
University of North Florida is dedicated to excellent teaching and scholarly activity, and the
engagement of students in a personal, supportive and challenging learning environment. In fulfilling its
mission, the University seeks to contribute to the betterment of society.

The mission of the Rehabilitation Counseling Program was developed by the faculty in 1998, and
reviewed and adopted by the Program Advisory Committee in October, 1998. It states:

The mission of the Rehabilitation Counseling Program is to promote quality rehabilitation services to
individuals with disabilities by educating rehabilitation professionals; providing services to
rehabilitation agencies, programs, and associations; and sponsoring research related to rehabilitation.
The specific goal of the master's program is to graduate students who have the basic foundational
knowledge, skills, and experiences necessary to enter the profession of Rehabilitation Counseling and
practice as rehabilitation counselors.

The mission statement of the Rehabilitation Counseling Program is consistent with and upholds the
mission of the University of North Florida by focusing on teaching, research, and service, with the
ultimate goal of promoting quality services to individuals with disabilities. Rehabilitation services to
individuals with disabilities contribute to the betterment of society through principles of equality,
inclusion, and integration of people with disabilities into all aspects of life.

The objectives and inherent values of the Rehabilitation Counseling Program, which also reflect the
College of Health's vision and mission statements, are as follows:
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A primary objective of the Rehabilitation Counseling Program is to prepare master's level
rehabilitation counselors who adhere to the Code of Professional Ethics for Rehabilitation
Counselors and who subscribe to the basic philosophical tenets of rehabilitation, including the
value and worth of all individuals, a belief in human dignity, and the right of all individuals to
fully participate in society.

A second objective is to prepare rehabilitation counselors who view individuals with disabilities
as equal partners in the rehabilitation process and who have the knowledge and skills to
advocate for full community participation and integration of people with disabilities.

The Rehabilitation Counseling Program is designed to provide students with opportunities (a) to
acquire the knowledge and skills necessary to become competent rehabilitation counselors and
(b) to learn about rehabilitation philosophy and practices in a wide range of settings.

Learning is encouraged through practical, experiential activities, which are associated with
most courses. I n addition students complete a 1 DO-hour practicum and a 600-hour internship in
a rehabilitation setting.

A graduate of this program should be able to demonstrate the following:

1.
2.

3.

A belief in the uniqueness of each person and a commitment to individual human values;
Self-direction in seeking knowledge and refining skills, abilities, and competencies in pursuit of

professional excellence;
Effective counseling techniques and skills necessary to help individuals develop personal
resources and opportunities;
Ethical behavior and conduct that fosters genuine respect by clients, peers, and supervisors;
Knowledge of employment strategies and their importance in the rehabilitation process;
An understanding of the psychological and physical aspects of various disabilities; and
An understanding of how private, state, and federal agencies function relative to their role in
rehabilitation process.

4.
5.
6.
7.

The mission, objectives, and values are set forth in the Rehabilitation Counseling Program Student
Manual.

C. The Program Builds on the Strengths of the University

The Rehabilitation Counseling Program builds on the strengths of the University of North Florida by:

1.
2.

3.

4.

5

Emphasizing diversity in its student body;
Specifically recruiting individuals with disabilities and individuals from traditional

minority groups;
Addressing a community and regional need for individuals with specialized knowledge of
disability and disability issues
Expanding the community needs addressed by other UNF programs (e.g., special

education);
Focusing on equal educational opportunity, cultural diversity, and ethical values, which
were part of the institutional priorities for 2000-2005
Providing alternative career ladders for undergraduate students who are interested in
human services and in working with individuals with disabilities.

6

The program has an Advisory Committee that includes state and local community members, as well
as University programs (i.e., Disability Resource Center, Intercultural Center for Promotion, Education
and Advancement of Cultures and Ethnicities) with which it has strong affiliations.
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The two tenured faculty are respected experts in their fields and contribute to the national reputation
the Rehabilitation Counseling Program is attempting to establish.

D.

Program Reviews/Accreditation Activities

The Rehabilitation Counseling Program was awarded a three year Accreditation- Candidate Status in
2000. (Ten graduates are required for a program to receive full accreditation; at the time of the site
visit the program had only graduated nine students.) A site visit was held February 1-4, 2003, for full
accreditation. Based on the excellent Preliminary Accreditation Report on the program (see Appendix
A), the program anticipates receiving an eight-year accreditation at the July, 2003 meeting of the
accrediting body (Council on Rehabilitation Education).

Need and Student ProjectionsI.

A. Need for the Program

Master's Degree programs in Rehabilitation Counseling exist at the following institutions: Florida State
University, University of Florida, University of South Florida, and Florida Atlantic University. Data
collected (see Attachment #2) provides strong evidence that these five programs cannot meet the
needs of state vocational rehabilitation agencies for rehabilitation counselors in Florida or Region IV,
and this is just one of many work settings for graduates of rehabilitation counseling programs. Also,
the excellent employment rate of graduates (99%) and the list of employment sites of graduates
provide evidence for the need for a Rehabilitation Counseling Program at the University of North
Florida (see Attachment #3).

The Program at the University of North Florida differs from other Rehabilitation Counseling Programs
in the state by offering a 48-hour program. Although most of the programs in Region IV offer 48 hour
programs, the other Florida programs are predominantly 60 hours and allow graduates to obtain
licensure as a mental health counselor in Florida, if they so desire. (The University of Florida offers
both a 48-hour and a 60-hour program). Because the University of North Florida has two programs
(one in Psychology and one in Counselor Education) that prepare individuals to become licensed
mental health counselors in Florida, the Rehabilitation Counseling Program has offered fewer hours
and targeted applicants who are interested in Rehabilitation Counselor Certification and who work in
agencies serving individuals with both physical and mental disabilities.

Steps taken to achieve a Diverse Student Body

B.

The program has been highly successful in achieving a diverse student body J as evidenced by both
the number of (a) culturally diverse graduates and (b) graduates who have disabilities (See
Attachment #4). Of the 53 students who have graduated 30% are from culturally diverse groups,
which is higher than the UNF overall percentage of minority students. Thirteen percent (13%) of the
graduates have been individuals with disabilities. Diversity is a priority of the Rehabilitation Services
Administration and a priority in the grant that the program was awarded (The program is able to offer
$92,000/year in scholarships.) Although this grant ends May 30, 2004, a new grant has been

submitted.

Other steps the program has taken to recruit diverse students include:
1. Maintaining excellent relationships with historically black colleges/universities, particularly

Florida A&M University and Edward Waters University. Program faculty members visit classes
at these institutions to describe the program and distribute program materials.

2. Working with an active Advisory Committee that includes the Directors of UNF's Intercultural
Center for Promotion, Education and Advancement of Cultures and Ethnicities and the

Disability Resource Center.
3. Providing guest lectures in UNF undergraduate programs (Social Work, Health Science)
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c. Enrollment History and Projected Enrollments

The following projected enrollments are based on program history, since the program was initiated in
1997 -98.

Historical Enrollment Head Count FTE

1998-99 12 9

1999-2000 16 12

2000-2001 38* 26.5

2001-2002 31* 21

2002-2003 25 16.5

Projected Enrollment Head Count FTE

1St Year of Implementation (02-03) 26 16.0

2na Year (03-04) 28 20.5

3ra Year (04-05) 30 22

4tn Year (05-06) 32 24

51n Year (06-07) 32 24

*Between 1999 and 2001 the program enrolled a number of counselors employed by the state-
vocational rehabilitation program. Most of the Jacksonville area counselors have graduated.
Projected growth is based on recruitment activities that the program has undertaken.

III. Curriculum

A. Program Curriculum

The program, which contains no electives, consists of 48 hours of course work. Most of the courSE~S
are offered one time per year and are consistent with current accreditation standards. The name 81nd
a brief description of each required course is as follows:
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RCS 5082 -Pre-Practicum in Rehabilitation Counseling 3
This course is designed to introduce students to, and facilitate their development of basic counseling
skills in rehabilitation counseling. This course also provides students with an overview of the primary
ethical and administrative considerations of the rehabilitation
counselino environments.
RCS 5220 -Rehabilitation Client Assessment 3
This course provides an overview of assessment methods and assessment instruments used by
rehabilitation counselors. Students will develop skills in developing written reports and
communicating assessment results to consumers and other persons involved in that consumer's
vocational rehabilitation.
RCS 6109 -Case Management in Rehabilitation 3
This course provides an overview of the case management process, including service coordination,
community resources, and specialized services for different populations with disabilities. Case
management practices and procedures in both private and public
rehabilitation prOQrams are addressed.
RCS 6241 -Psychosocial Aspects of Rehabilitation 3
This course provides an overview of psychological and sociological aspects of significant disabilities,
including adjustment factors in living with disabilities, community attitudes toward individuals with
disabilities, and strategies to change attitudes. Issues of diversity will also be explored from a
multicultural dimension.
RCS 6320 -Vocational Development and Placement 3
This course addresses career development for people with disabilities and job development
and placement skills of rehabilitation counselors. Topics include identifying career and
occupational materials and labor market information, applying various placement methods and
techniques, working with employers, providing job readiness assessment and training, and

i usin 'ob accommodation and assistive technolo .
i RCS 6500 -Introduction to Group Counseling 3

Prerequisite: MHS 6006. This is a course designed to provide students with an overview of the basic
theoretical components of small groups and group theories and to foster increased skill level in I

communication, facilitation, and leadership. To this end, the course will include lecture, discussion,
and labor~1Qryexperience.
RCS 6805 -Field Practicum in Rehabilitation Counseling 3
The purpose of the clinical practice program is to provide students majoring in rehabilitation
counseling with an opportunity to develop and refine their counseling skills within the functional
milieu of a rehabilitation aqencv.
RCS 6825 -Internship in Rehabilitation Counseling 12
The purpose of this class is to provide students with a clinical experience in a community
rehabilitation agency. Students will learn to apply rehabilitation counseling and case management
methods, techniques, and vocational knowledge in working with clients, and to consult with
rehabilitation professionals as needed to enhance services to clients for the purpose of job
development and placement, and/or independent living.
HSC 6735 -Health Science Research 3
This course involves the study investigative and analytical methods used in health related research
Emphasizes design, sampling techniques, data collection and processing, interpretation of the
results and ethics.
MHS 6400 -Individual Counseling 3 [College of Education course]
This course provides students with an overview of the major counseling theories and skill in the
appropriate application of those theories.
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B. Entrance Requirements

Students must have a 3.0 grade point average for their last two years of undergraduate work or a
score of 1000 on the Graduate Record Examination.

C. Standardi~~ed Prerequisites (Bachelor's degree programs only): NA

D. Transfer Students (Bachelor's degree programs only): NA

E. Collaborat:ion with Existing UNF Programs that have an Overlapping Content

Two programs at UNF have some content that overlaps with the Rehabilitation Counseling
Program: Mental Health Counseling Program (College of Education), Psychology Program
(College of Arts and Sciences). The Rehabilitation Counseling Program is an evening program
with courses offered between 4:30 P.M. and 10:15 P.M. Because the Psychology Program is a
daytime program, there has been no collaboration between the two programs. The Mental Health
Counseling Program is an evening program offering courses during the same time periods as the
Rehabilitation Counseling Program. Students in the Rehabilitation Counseling Program take one
course that is offered by the Mental Health Counseling Program (MHS 6400 Individual
Counseling). Other areas for collaboration are limited due to (a) different accrediting bodies and
(b) different professional identities.

III. Facult)f

The Rehabilitation Counseling Program has two full-time, tenured faculty. Both faculty members
are Certified Rehabilitation Counselors, which is a requirement of the accrediting body. (See
Resumes, Attachment 5).

Name Jeanne Patterson Directed programs at Florida State University, Utah
State University, and the University of Georgia.
Experience as a rehabilitation counselor. Past.-
President of the American Rehabilitation Counseling
Association and 2nd Vice President of the National
Council on Rehabilitation Education. Past Chair of
both the certifying body (CRCC) and the Commission
on Standards and Accreditation of the accrediting
body (CORE).

Highest
Degree

Ed.D.

Institution: Montana State

University-Bozeman

Rank:
Name:

Professor
Cynthia Scott Directed the Addictions Program at the University of

Iowa.
Highest
Degree:

Ph.D.

Southern Illinois

University-
Carbondale

Institution

Rank:
Associate Professor
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Quality

A. Consultation with Employers/Professional SocietiE~s

The Rehabilitation Counseling Program has an active Advisory Committee that meets twice
yearly. The Advisory Committee, which includes a number of employers, has provided input on all
aspects of the program (mission, objectives, curriculum, evaluation measures).

Mr. Allen Beall, Regional Director Savannah, Georgia Vocational Rehabilitation Program

Ms. Linda Chandler, District Administrator, Florida Division of Vocational Rehabilitation

Ms. Allison Chase, HRD, Florida Division of Blind Services

Oupa Seane, Director, UNF Intercultural Center for Promotion, Education and Advancement of

Cultures and Ethnicities

Ms. Margaret Ghee, Administrator, River Region Human Services

Dr. Robert E. Lee, Director, UNF Disability Services Office

Ms. Kelly Lehman, VR Counselor, Department of VA

Mr. Jim Wadsworth, Vice President, Goodwill of North Florida

Dr. Charles Schauer, CEO, Brooks Rehabilitation Hospital

Mr. Randy Morgan, District Administrator, Florida Division of Blind Services

Ms. Marsha Randall, Director, Independent Living Resource Center of Northeast Florida

Mr. Rick Robinson, Clinic Supervisor, Associated Rehabilitation Clinic

Mr. Gil Spruance, Owner, Spruance and Associates

Ms. Elaine Wesley, HRD Director, Florida DVR -State Office

As a result of two accreditation site visits, the program has received feedback on (and an evaluation of)
its mission, objectives, curriculum, evaluation measures, outcomes, and resources. Also, each Spring
semester the program has students complete an evaluation of the program. Results for the five years
the program has been in existence are as follows:
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5 = Excellent, 4=Good,

3=Average, 2= Below Average,
1 =Poor/Low

Spr 99
N = 14

Spr 00
N=26

Spr 01
N=18

Spr 02**
N = 13

Spr 03
N = 15

RCP Resources 3.57 3.54 4..27 3.54 4.2

Adequacy of Advisement 4.36 4.50 4.30 4.15 4.8

Availability of Faculty 4.36 4.58 4.16 4.23 4.9

Overall Quality of Teaching 4.43 4.66 4.50 3.92 5.0

Relevance of Rehabilitation
Courses

4.50 4.73 4.55 4.23 4.6

Overall Satisfaction with
Proqram

4.53 4.54 4.39 4.15 4.7

**Half-time Adjunct used while Dr. Patterson was Department Chair

B. Student Outcomes

8.1. Measurement and Student Outcomes

The primary student outcomes are measured by (a) internship supervisor evaluations, (b) number of
graduates who pass the national certification examination, and (c) job placement data. This data is
reported to the Advisory committee and the Dean of the College of Health annually.

B.2. National Accreditation

Based on the Site Visit evaluation, the program anticipates an eight-year accreditation (2003-2011).
Notification of the term of accreditation will occur the end of July 2003. The results of the 2003 site
visit indicated that the program is of high quality.

C. Resources

Because the program has been in existence for six (6) years, most of the resources are in place. The
library contains the necessary books and journals. The program has one dedicated counseling room
(39/3017) with two-way mirrors and videotaping capability for the two skill development courses. Also,
the program has a number of internship affiliation agreements with agencies for the students'
practicum and internship.

The program needs one additional room for assessment equipment and placement materials. The
program has been using 39/2011 for this purpose, but its availability has been limited. No resources
have been deflected from the Department of Public Health's numerous undergraduate programs for
the establishment of the graduate program in Rehabilitation Counseling.
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C.1. Additional Resources and Source of Fundintl

Faculty
FTE

Support
Staff

Equipment Operating
ExDenses

Library I Space

Support I
1 room1st Year of

~~aP!~~~ntation2" Year Additional
Assessment
Equipment

3ro Year

4tn Year

5tn Year

One room needs to be available for the program's assessment equipment and placement materials.
The College of Health anticipates space in the Soccer stadium, which may free up one room in
Building 39.

Additional assessment equipment is needed. Two years ago the program was offered free equipment,
but was unable to accept the offer due to space limitations. If free equipment is unavailable, the
program will be able to purchase some equipment from its grant funds or will seek additional grants to
fund such equipment.
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Attachment 1

March 27. 2001
FAU COLLEGE OF EDUCATION OFFERS GRADUATE DEGREE~ ~ ~ ~ ---

WITH SPECIALIZATION IN REHABILITATION COUNSELING--~ ---~~ The master of education degree in counselor education at Florida Atlantic University now has a new

specialization track in rehabilitation counseling. The rehabilitation counseling specialization is offered
through the Department of counselor Education in the C:ollege of Education. The first course, offering
three credits in Occupational Information and Job Placement, will be offered during the summer B
term, June 28 -August 9.
The curriculum will provide training for counselors who work with persons having developmental
handicaps, brain injuries or a variety of other impairments. Students who complete the curriculum
become eligible to apply for State of Florida certification as Licensed Mental Health Counselors
(LMHC).Additionally, graduates will be eligible for national certification as Certified Rehabilitation
Counselors (CRC), Certified Disability Management Specialists (CDS) or Certified Case Mangers
(CCM).
Rehabilitation professionals will find employment in numerous state agencies, in private industry,
rehabilitation hospitals and with compensation- and insurance-based companies.
For more information on the program, call Dr. Larry Kontosh at (561) 297-2806.
http://www.fau.edu/aboutlpress/march01.htm

Attachment #2 Regional Needs Assessrnent ~tesults

Data presented at U.S. Department of Education Region IV Rehabilitation Services Administration
The following data was presented by Kristi Walker and c;an be reviewed at:
http://recruitmentinitiative.org/mywebsite/id4. htm I

Region IV consists of the following states: Alabama, Florida, Georgia, North Carolina, South Carolina,
Mississippi, Kentucky, Tennessee

Total Number of Rehabilitation Counselor (RC) Positions in the public Vocational
Rehabilitation Program (Region IV)

1865

Number of Positions Open in the Last 3 Years 671

Estimated Open Positions per Year 224

Expected Retirements in the next 2 Years 282

226Expected Promotions in the next 2 years

732Projected Number of RC Positions available in the next 2 Years

529Projected Number of Students graduating from Programs (2 Years)

275Number of Students going into other Agencies

254Number of Students going into public Vocational Rehabilitation

478Net Remaining Need
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Attachment #3 Status of Graduates and Employment Site:s

I Number of Graduates
State-Federal Vocational Rehabilitation Program 14

Department of Veterans Affairs Rehabilitation Program 2

Hospitals (including Rehabilitation hospitals) 5

Community-based Rehabilitation Programs (e.g., Hope Haven, River
Region, Grove House)

23

Private-for Profit Rehabilitation Companies 3

Schools 2

Non-Rehabilitation Related (pharmaceutical company) 1

Doctoral Program 1

Unemployed (due to disability issues) 2

Total 53

Attachment #4 Diversity of Graduates

Academic Year
(Fall-Summer

Total Graduates Mirlority Graduates Graduates with
Disabilities

6 0 01998-99 (first
graduates Summer 99)

99-00 8 2 1

00-01 20 8 5

01-02 11 3 1

02-03 8 03

Total 53 16 7

Attachment #5 Faculty Vitae

[Attached]
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VITA

Jeanne Boland Patterson

2003

PERSONAL DATA

Home Address: 3701 Pine Tip Road
Tallahassee, FL 32312

(850) 893-5834
FAX: (248) 286-5982
E-Mail: j~atters@comcast.net

Work Address: (904) 620-2840
FAX: (904) 620-2848
E-Mail: jpatters@unf.edu

Rehabilitation Counseling Program
College of Health
University of North Florida
4567 St. Johns Bluff Road South
Jacksonville, FL 32224-2645

EDUCATION

1976Ed.D. Montana State University*
Adult/Higher Education

1973Eastern Montana College
(now Montana State University-Billings)
Rehabilitation Counseling

Rocky Mountain College
Psychology

1970

Comparison of Rehabilitation Counselor and Supervisor Perceptions of
Counseling Training Needs and Continumg Education

*Thesis:

CERTInCATION AND REGISTRATION

Certified Rehabilitation Counselor (CRC) No. 2176
Commission on Rehabilitation Counselor Certification

National Certified Counselor (NCC) No. 7094
National Board of Counselor Certification



EXPERIEN(~E

University of North Florida
Department of Health Science

8/98 -Preserlt Professor /Program Director 8/99- Present
Chair, 3/01 -6/02
Acting Chair, 8/00-3/01
Visiting Associate Professor 8/98-7/99

Adjunct Professor/Rehabilitation
C:onsultant

9/97 -1998 Florida A&M University
Division of Health Care Management

Adjunct Professor1/97- 5/98 Florida State University
Department of Special Education

8/94-7/01 Executive DirectorCouncil on Rehabilitation
Education [part-time, contractual]

Department of Veterans Affairs
[part-time, contractual]

Rehabilitation Counselor8/96-7/97
10/98 -12/99

Program Coordinator/Professor
Tenured 1991

9/90 -8/94 University of Georgia
Rehabilitation Counseling Program

Program Coordinator/
Research Associate Professor

6/89-8/90 Utah State University
Rehabilitation Services Program

Tenured Associate Professor 9/82-4/89
Program Coordinator 4/77-9/84
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PUBLICATIONS

Patterson, J., & Groble, M.B. (In Press). Ethical issues associated with computer and
Internet-based services. Rehabilitation Education.

Scott, C., & Patterson, J. (In Press). Gaps between addiction treatment and research: Challenges for
rehabilitation counselors. Journal of Applied Rehabilitation Counseling.

Woodrich, F., & Patterson, J. (2003) Ethical objectivity in forensic rehabilitation. The Rehabilitation
Professional, 11 (3), 41-47.

Patterson, J., & Parker, R. (2003). Rehabilitation counseling at the crossroads: Private practice or human
service. Rehabilitation Education, 11, 9-17.

Blackwell, T.. & Patterson, J. (2003). Ethical and legal implications of informed consent in
rehabilitation counseling. Journal of Applied Rehabilitation Counseling, 34( I) 3-9.

Patterson, J.B. (2002). Internet applications and beliefs of state agency personnel. Journal of
Rehabilitation, 68(2), 33-38.

Patterson, J. (2002). Professionalization in rehabilitation: Certification and Licensure. Journal of
RehabilitationAdministration, 26(1), 29-37.

Carluccio, L., & Patterson, J. (2001). Promoting independent living in the rehabilitation curriculum.
Rehabilitation Education, 15, 409-419.

Patterson, j.B., Allen, T .B., Parnell, I,., Crawford, R., & Geardall, R.I,. (2000). Equitable treatment in the
rehabilitation process: Implications for future investigations related to ethnicity. Journal of
Rehabilitation, 66(2), 14-18.

Patterson, J.B. (2000). Using the Internet to facilitate the rehabilitation process. Journal of Rehabilitation,

61(1),4-10

Patterson, J.B., Patrick, A., & Parker, R. (2000). Choice: Ethical and legal challenges.-.Rehabilitation
Counseling Bulletin, 43, 204-209.

Patterson, J.B. (2000). Joanne Greenberg: Disability advocate and educator. Rehabilitation Education, 14,
207-215.

Lewis, S., & Patterson, J.B. (1998). Training needs of rehabilitation counselors and rehabilitation teachers
in state vocational rehabilitation agencies serving individuals with visual disabilities. Journal of

Rehabilitation, 64(2),46-50.

Lewis, S., & Patterson, J.B. (1998). Rehabilitation counselors and rehabilitation teachers in state vocational
rehabilitation agencies. Joumal of Visual Impainnent & Blindness, 92, 135-144.

Patterson, J.B., & Sawyer, H. W. (1997) Core accreditation standards: Compliance issues of rehabilitation
counseling programs. Rehabilitation Education, 11, 289-305.

Gordon, R., & Patterson, J .B. (1996). Racial/ethnic content in rehabilitation journals. Journal of Applied
Rehabilitation Counseling, 27(3), 26-29.

Handler, B.S., & Patterson, J .B. (1995). Driving after brain injury. Journal of Rehabilitation, 61 (2). 43-49.

Patterson, J.B., McKenzie, B., & Jenkins. J. (1995). Creating accessible groups for individuals with
disabilities. Journal for Specialists in Group Work:, 20, 78-82

Patterson, J.B., & Marks, C. (1992). The client as customer: Achieving service quality and customer
satisfaction in rehabilitation. Journal of Rehabilitation, 55(4), 16-23.
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Szymanski, E., Patterson, J., Linkowski, D., Butler, A., & Spinti, J. (1992). Rehabilitation counseling
accreditatiQn: Comparison of two review processes. Rehabilitation Education, 6, 283-287.

Patterson, J.B. (1992). Graduate-level preparation of rehabilitation counselors. Journal of Vocational
Rehabilitation, 2(4), 28-34.

Campbell, L., Patterson, J., & DeLoach, C. (1992). The practicum experience as a model for consumerism.
Rehabilitation Education, 6, 235-244.

Patterson, J.B., & Fabian, E. (1992). Mentoring and other career enhancement relationships: Implications
for rehabilitation. Journal of Rehabilitation Administration, 16, 131-135.

Patterson, J.B., & Settles, R. (1992). The ethics edtlcation of certified rehabilitation counselors.
Rehabilitation Education, 6, 179-184.

Fabian, E., & Patterson, J. (1991). Authorship and editorship of worn en in rehabilitation journals: Is there
gender equity? Rehabilitation Education, 5, 179-184.

Patterson, J.B., & Curl, R.M. (1990). Ethics education in supported employment preparation.
Rehabilitation Education, 4, 247-260.

Hosie, T., & Patterson, J.B., & Hollingsworth, D.K. (1989). School and rehabilitation counselor
preparation: Meeting the needs of individuals with disabilities. Journal of Counseling and
Development, 68, 171-176.

Patterson, J.B. (1989). Ethics training in rehabilitation counseling programs: A national survey.
Rehabilitation Education, 3, 155-161.

Patterson, j.B. (1989). Ethics and rehabilitation supervision. Jow:nal of Rehabilitation, 55(4), 44-49.

Patterson, J.B., Buckley, J., & Smull, M. (1989). Ethics in supported employment. Journal ofJipplied
Rehabilitation Counseling, 20(3), 12-20.

Patterson,j.B. (1988). Ethics education: A literature review. Rehabilitation Education, 2, 121-128.

Patterson, J.B., & Pankowski, J. (1988). Preparing the consumer of rehabilitation administration,
management, and supervision: Preservice, inservice, and continuing education issues. Journal ol
Rehabilitation Administration, 12, 117-121.

Patterson, J.B. (1988). Considerations in the public image of rehabilitation counselor in private sector
rehabilitation. Journal of Private Sector Rehabilitation, 3, 67-73.

Patterson, J.B. (1988). Disabling language: Factor Fiction? Journal o/Applied Rehabilitation Counseling,
19(1),30-32.

Patterson, J.B. (1987). Client satisfaction in private sector rehabilitation. Journal of Private Sector
Rehabilitation, a, 209-213.

Patterson, J.B. (1987). Certified Rehabilitation Counselors (CRCs). Journal a/Applied Rehabilitation
Counseling, 18(4),45-47.

Patterson, J.B., & Witten, B.J. (1987). Disabling language and attitudes toward persons with disabilities.
Rehabilitation Psyc:hol~ 32, 245-248.

Patterson, J.B., & Witten, B.J. (1987). Myths concerning persons vrith disabilities. Journal o/Applied
Rehabilitation Counseling, 18(3), 42-44.

Patterson, J.B., & Leach, RH. (1987). Client satisfaction in vocational rehabilitation. Journal of
Rehabilitation, 53(2), 40-43.

Patterson, J.B., & Woodrich, F. (1986). The client assistance program (CAP) 1978-1984. Journal of
Rehabilitation, 52(4), 49-52.
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Patrick, A., & Patterson, J.B. (1985). The management control system: Counselor job satisfaction and
work alienation. Journal of Rehabilitation Administration, 1 D( 1), 12-18.

Bash, R., & Patterson, J.B. (1985). Supervision, coaching, and job placement in rehabilitation. Journal of
Rehabilitation, 51(3), 46-50.

Woodrich, F. & Patterson, J.B. (1983). Variables related to acceptance of disability in persons with spinal
cord injuries. Journal of Rehabilitation, 49(3), 26-30.

Stevens, P.M., Boland, J.M., & Ranson, S. (1982). Job development/placement specialists: New
perspectives. Rehabilitation Counseling Bulletin, 25, 218-281.

Boland, J .M. & Alonso, G. (1982). A comparison of independent living rehabilitation and vocational
rehabilitation. Journal of Rehabilitation, 48(1), 56-59.

Boland, J.M. Christian, G. & Burkhead, J. (1982). Independent living training: A student-based
intervention model. Rehabilitation Coun...eling Bulletin, 25(3), 153-156.

Boland, 1.M. (1980). 1975-1980: Five long years or five short years? ]ournaIofRehabilitation, 46(3), 40-41.

Boland, J.M. (1979). Counselor and supervisor perceptions of counselor training needs and continuing
education. joumalofAppliedRehabilitation Counseling, .10(3),154-157.

Boland, I.M. (1918). The nominal group process in vocational rehabilitation. Rehabilitation Counseling
Bulletin, 21,335-338.

Books

Moore, J .E., Graves, W.H., & Patterson, J .B. (1997).foundations OJ( rehabilitation counseling with persons
who are blind or visually impaired. New York: APE Press.

Book Chapte~

Patterson, J., & Spry, J. (Submitted). Ethics and Diversity. In C. Flowers, P. Leung, P. Sanderson, & W.
Talley (Eds.). Multicultural Aspects of Rehabilitation.

Patterson, J .B. (In Press). Occupational and labor market infonnation: Resources and applications. In E.
Szymanski and R. Parker (Eds.), Work and disability: ~es and strategies for career counseling and
job placement (2nd Ed.). Austin, TX: Pro-ed.

Patterson, J .B. (200 I). Assessing work behavior. In B. Bolton (Ed.), Handbook of Measurement and
Evaluation in Rehabilitation.. 3rd. ed. (pp. 255-279). Gaithersburg, MD: Aspen.

Patterson, J.B. (1999). Ethical issues in the 21st century. InW. Emener & C. Dixon (Eds.), Professional
counseling: Transitioning into the ne.xt millennium, (pp. 71-83). Springfield, IL: Charles C. Thomas.

Patterson, J.B. (1998). Ethics and ethical decision making in rehabilitation counseling. In R. Parker & E.
Szymanski (Eds.). Rehabilitation counseling: Basics and beyond, 3rd ed. (pp. 191-223). Austin, TX:
Pro-Ed.

Jenkins, B., Patterson, J.B., & Szymanski., E.M. (1998). Rehabilitation counseling philosophy, history, and
legislation. In R. Parker & E. Szymanski. (Eds.). Rehabilitation counseling: Basics and beyond, 3rd
ed. (pp. 1-32). Austin, 'I'X: Pro-Ed.

Patterson, J.B., DeLaGarza, D., & Schaller, J.S. (1998). Rehabilitation Counseling Practice:
Considerations and Interventions. In R. Parker & E. Szymanski (Eds.). Rehabilitation coW2Seling:
Basics and beyond, 3rd ed. (269-302). Austin, TX: Pro-Ed.
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Patterson. J .B. (1996). Occupational and Labor Market Infonnation and Analysis. In E. Szymanski and R.
Parker (Eds.). Work and disability: /$ues and strategies for career counseling and job placement
(pp. 200-254).Austin, TX: Pro-ed.

Patterson, J.B. (1992). Ethics and ethical decision making in rehabilitation counseling. In R. Parker & E.
Szymanski (Eds.). Rehabilitation counseling: Basics and beyond, 2nd ed. (pp. 165-206), Austin, 'I'X:
Pro-Ed.

Jenkins, B., Patterson, J.B., & Szymanski, E.M. (1992). Rehabilitation counseling philosophy, history, and
legislation. In R. Parker & E. Szymanski (Eds.). Rehabilitation counseling: Basics and beyond,
2nd.ed. (pp. 1-42). Austin, TX: Pro-Ed.

Patterson, J.B., & Curl, R.M. (1992) Using occupational infonnation in transition. In F. Rusch, L. DeStefano,
J. Chadsey-Rusch, L. Phelps, & E. Szymanski (Eds). Transition from school to work for youth and
adults with disabilities (pp. 353-370). Sycamore, IL: Sycamore.

Patterson, J.B., & Szymanski, E. (1992). Rehabilitation counselors and rehabilitation agencies. In L. Jones
(Ed.), Encyclopedia of career decision & work issues (pp. 248-250). Phoenix, AZ: Oryx Press.

Patterson, J.B. (1992). Discrimination: People with disabilities. In L. Jones (Ed.), Encyclopedia of career
decision & work ]sues (pp. 95-97). Phoenix, AZ: Oryx Press.

(NON-REFEREED)

Patterson, J.P. (2002). The Internet: Applications and Challenges in Rehabilitation Counseling.
Directions in Rehabilitation Counseling. 13, 127-136. New York: Hatherleigh Co.

Meyer, K., Patterson, J.P., & Munro, J. (2002). Building the capacity of individuals: Having the right
person in the right place at the right time. In D. McAlees (ed.). Succe$ion Planning: Building a
successful organization in a Dynamic Environment (pp. 67..86). Twenty-seventh Institute on
Rehabilitation Issues. Menornonie, WI: University ofWisconsin-8tout.

Knauss, J., Patterson, J., Lawton, D., Raybould, R., & Oehlers, L. (~:OOO). The why chapter or: do you
realize the size of my caseload? In Using Ule Internet as a Resource to Ule Work of Ule vocational
Rehabilitation Counselor. Twenty-sixth Institute on Rehabilitation Issues. Washington, DC: George
Washington University.

Patterson, J.B. (1989). Rehabilitation Counselors: In the Public Eye. US today: The VR counselor and
rehabilitation today. Fourteenth Institute on Rehabilitation Issues. Dunbar, W. VA: West Virginia
Research and Training Center.

Patterson, J.B. (1988). Succe$/u1 job placement: Getting your 26's. Tallahassee, FL: Division of Vocational
Rehabilitation, Florida Department of Labor and Employment Security.

Patterson, J.B. (1985). The management control system and vocational rehabilitation agency outcomes.
Final Report. Washington, DC: National Institute of Handicapped Research, U.S. Department of
Education.

*p atterson, J .B. (1983). Training the trainer: A peer counseling manual for occupational specialists. J .M.
Chick (Ed.) Tallahassee, FL: Dept. of Education, Division of Vocational Education.

*Patterson, J .B. (1983). The use of vocational theories in vocational counseling. J .M. Chick (Ed.)
Tallahassee, FL: Dept. of Education, Division of Vocational Education.

*Patterson, J.B. (1983). Vocational development theories. J.M. Chick (Ed.) Tallahassee, FL: Dept. of
Education, Division of Vocational Education.

*Boland, J .M. (1981). Special considerations in assessment for the occupational specialist. J .M. Chick (Ed.)
Tallahassee, Fl.: Dept. of Education, Division of Vocational Education.

*Bo1and, J .M. (1980). Vocational counseling skills of Ule occupational specialist. J .M. Chick (Ed.)
Tallahassee, FL: Dept of Education, Division of Vocational Education.
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*Bo1and, J .M. (1978). Level II human relations skills for the occupational specialist in working with groups.
J.M. Chick (Ed.) Tallahassee, Fl.: Dept of Education, Division of Vocational Education.

*Nutter, J. & Boland, J .M. (1978). Human relations skills in individual interactions [or the occupational
specialist. J.M. Chick (Ed.) Tallahassee, FL: Dept. of Education, Division of Vocational Education.

Self, J .M., Nickoloff, E. & Boland, J .M. (Eds.) (1975). Proceedings-Changing tile odds for tile handicapped.
Eastern Montana College, Billings, Montana.

*Nationally Disseminated by the Florida Department of Education

BOOK REVIEWS

Patterson, J.B. (1994). Rehabilitation Education. 8, 97-98. Review of Whafs Your D.A.Q. [Disability
Awareness Quotient?], Association on Higher Education and Disability.

Patterson, J.B. (1989). Rehabilitation Education, Q, 59-60. Review of Contemporary-Challenges to Ule
Rehabilitation Counseling Profession. S. Rubin, & N. Rubin, (Eds). Baltimore, MD: Paul H. Brookes.

Patterson, j.B. (1989). Rehabilitation Education, 2, 252-254. Review of Milt Wright & Associates=
publications on placement.

Patterson, J.B. (1987). Rehabilitation Education. 1,62-63. Review of Rehabilitation Counselor Preparation
and Development, W.G. Emener, (Ed.), Springfield, IL: Charles C. Thomas.

Boland, J .M. (1979). Rehabilitation Counseling Bulletin, 22, 459-460. Review of Disability and rehabilitation
handbook, R. M. Go1denson, R. R. Dunham, & C. S. Dunham (Eds.), New York: McGraw-Hill, 1978.

EDITORIAL BOARDS

Journal of Rehabilitation
Associate Editorial Board, 1986-1988
Editorial Board, 1988 -Present

Journal of Rehabilitation Administration
Consulting Editor, 1988 -1993

Rehabilitation Education
Associate Editor, 1987 -1992
Editorial Advisory Board, 1993 -Present
Guest Editor (with L. Carluccio): Independent Living (2001, 15)
Guest Editor (with C. DeLoach): Consumerism (1992, 6)

Rehabilitation Counseling Bulletin
Editorial Board, 1992 -1995, 1996 -2001,2002-2006
Guest Editor: Ethics and Rehabilitation Counseling (2000, 43)

Journal of Counseling and Development
Editorial Board, 1993-1996

AWARDS

Switzer Research Fellowship, National Institute of Handicapped Research [now the National Institute on
Disability and Rehabilitation Research] 1984-85.

GRANTS [Funded]

Principal Investigator. "Internal Audit of Georgia Vocational Rehabilitation Program." Georgia
Department of Labor. 2003. Total: $25,000.
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Co-Principal Investigator and Co-Project Director. "Teaching Grant and Traineeships in Rehabilitation
Counseling", Department of Education, Rehabilitation Services Administration. 1999 -2004, Total:
$499,795.

Principal Investigator and Project Director. "Long-Tenn Training in Doctoral Rehabilitation." U.S.
Department of Education, Rehabilitation Services Administration, 1992-1996, $163,000.

Principal Investigator and Project Director. "Long-Term Training in Undergraduate Rehabilitation." U.S.
Department of Education, Rehabilitation Services Administration, 1991-93, $262,880.

Principal Investigator and Project Director. "Long-Term Training in Vocational Evaluation -Work Study."
U.S. Department of Education, Rehabilitation Services Administration, 1991-93, $281,729.

Principal Investigator and Project Director. "Long-Term Training in Rehabilitation Counseling." U.S.
Department of Education, Rehabilitation Services Administration, 1991-93, $234,970; 1993-1998, $536,410.

Principal Investigator and Project Director. "Vocational Rehabilitation Counselor Program Development
U.S. Department of Education, Rehabilitation Services Administration, 1989-90, $174,506.

Principal Investigator and Project Director. "Long-teIm Training in Undergraduate Education for
Rehabilitation Services," Department of Education, Rehabilitation Services Administration, 1984-85, Total
$15,193.

PrIncipal Investigator and Project Director. "FSU Independent Living Project, Florida Department of
Health and Rehabilitative Services, 1979-1988, Total: $223,188.

Principal Investigator and Project Director. "Teaching Grant and Traineeships in Rehabilitation
Counseling", Department of Health, Education, and W elfare/Department of Education, Rehabilitation
Services Administration. 1977-1985, Total: $508,625.

PRESENTATIONS

4/03 Impact and barriers: A stateholder's perspective. (panel Presentation). Region IV
Recruitment and Retention Conference. Atlanta, GA

Internet applications: Legal and ethical issues. National Rehabilitation Association.
Indianapolis,IN.

Negotiating publication: A panel of writers discuss how to survive and thrive in the
publication game (with other panel members). UNF Office of Faculty Enhancement/GIRT.
jacksonville, FL.

Division of Vocational Rehabilitation Area Directors. "Supervision: The Challenge of
Ethics and Diversity." Ocala, FL.

Rehabilitation Center, Division of Blind Services. "Confidentiality and Ethics." Daytona
Beach, FL. Half-Day Training Program

4/02 District II Division of Vocational Rehabilitation. II A Revised Code of Ethics for

Rehabilitation Counselors."

National Council on Rehabilitation Education. "Internet Applications: Legal and Ethical
Issues." Tucson, AZ

2/02 National Council on Rehabilitation Education. "Surviving and thriving in academia:
Maximizing your career options" with L. Carluccio & T. Evenson. Tucson, AZ

National Council on Rehabilitation Education. "Walking the tightrope: Promotion, tenure,
and merit for community service faculty within a research institution" with T. Evenson, L.
Holloway, &P. Leung. Tucson, AZ
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11/01 Florida Chapter, Northeast District of the International Association of Rehabilitation
Professionals. ..A Revised Code of Ethics for Rehabilitation Counselors." Jacksonville, FL

Leadership Jacksonville, Inc. Health Day. "Rehabilitation/Physical Injuries," with M.
Roesser. Jacksonville, FL

NCRE-RSA-CSAVR National Training Conference on Rehabilitation Education. "Succession
Planning: Collaboration between State VR Agencies and Rehabilitation Counseling
Programs," withK. Meyer. Washington, DC

Florida Independent l.iving Council and Florida Association of Centers for Independent
l.iving. "Rehabilitation Act Amendments of 1998: Implications for Independent l.iving."
Orlando, FL

7th Annual Florida Supported Employment Training Retreat. Keynote Address: "Making it
happen: Taking care of yourself by striking the perfect balance between work and the rest
of your life." Keystone Heights, FL.

National Council on Rehabilitation Education. ""Expanding the capacity of rehabilitation
education programs through professional partnerships." (With D. Dew & T. Muzzio). Tucson,
AZ

National Council on Rehabilitation Education. "Distance education: Implications for
Accreditation and the future of preservice programs." Tucson, AZ. (With N. Crewe & M.
Kuehn).
National Council on Rehabilitation Education. "Promoting rehabilitation careers II: Reaction,
debate, and discussion." (With T. Evenson, C. Arokiasamy, &J. LaForge).

Illinois Association of Rehabilitation Facilities. "Internet Applications in Rehabilitation. "

Springfield, IL

The ARC ofjacksonville. "DisabilityE1iquette and Advocacy." jacksonville, FL

National Employment Conference. "Employment Opportunities Enhanced through
Professional Training in Rehabilitation Education with M. Glenn, S. Bruyere, 1. McAllen, &
D. Roberts. Philadelphia, PA.

National Rehabilitation Association. "Using the Internet to Facilitate the Rehabilitation
Process." Minneapolis, MN.

11/99

Association of Specialized and Professional Accreditors. "Respecting Institutional
Autonomy" with P. Gaston, K. Lovin, J. Morse, and V. Nieland. Atlanta, GA

Northeast Florida Rehabilitation Association. "Ethical Issues in the 21st Century."
Jacksonville, FL

9/99

Region IV National Council on Rehabilitation Education. "The Internet: Benefits and
Ethical Issues in Rehabilitation Counseling." Atlanta, GA.

Association of Specialized and Professional Accreditors. ..Assessing the Accreditation
Process" with D. Gollnick and T. Kirsch. Sanjuan, PR

University of Kentucky. "Certification and Accreditation: Impact on Evolution of the
Profession and Societal expectations." Lexington, KY.

5/98

National Training Conference on Rehabilitation Education. "Implications of Qualified
Rehabilitation Personnel on Accrediting Bodies" with D. Gann. Washington, DC.

International Counseling Congress. "Career, Gender, Culture: Implications for
Counseling People with Disabilities." Vancouver, BC.
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HealthSouth Rehabilitation Hospital. "Ethical Issues in Managed Care."
Tallahassee, FL

11/94 Maine Rehabilitation Association. Keynote Address "The Shock of it All: Too many
Choices." Also "The Ethics of Choice: System or Consumer Driven." Rockland, ME.

9/94 British Association of C:ounseling. "The Counselor's Role in Disability Issues: Implications
for Training and Research." Keele, England.

10/93 Maine Rehabilitation Association. "Promoting Choice, Autonomy, and Independence,"
and "Ethical Considerations in Choice." Rockland, ME.

10/93 National Rehabilitation Association. "The Technology of the Future is here Today: Using
Interactive Videodisc 'rraining in Rehabilitation." Atlanta, GA.

British Association of C:ounseling. "Client Satisfaction: Implications for Counseling People
with Disabilities. Cardiff, Wales.

Rehabilitation Counse:lors in Disability Management Conference. "Responding to the
Challenges and Needs of the Profession in Disability Management -Professional Practicl~
and Preservice/Contirluing Education." East Lansing, MI.

National Association of Rehabilitation Professionals in the Private Sector. "Legislation,
Counselor Education, and Certification/Licensure" (panel presentation with Brodwin,
Fields, Havranek, & Sawyer). Atlanta, GA.

Georgia Association of Rehabilitation Facilities. "Consumer-Driven Rehabilitation
Services," (with Potter) Helen, GA.

Georgia Association of Disability Service Providers in Higher Education Annual
Conference. Keynote .A.ddress: "Language that Disables." Kennesaw, GA.

National Rehabilitation Counseling Association National Symposium. "The Technology of
the Future is Here Today: Using Interactive Vide'odisc Training in Rehabilitation." (with
Rollins and Wilder). Costa Mesa, CA

Georgia Division of Rehabilitation Services, Sou1heast District. "Professionalism in
Rehabilitation." Jekyll Island, GA

10/92

Southern Branch Assembly I American Counseling Association. "The Americans with
Disabilities Act: What it means to you and your state association." Baton Rouge, LA.

Delaware Association for Counseling and Development. "The Americans with Disabilitie!s
Act: Implications for Counselors." Wilmington, DE

10/92

NCRE-RSA National TI"aining Conference. "Creative Learning Technologies: Interactive
Computers, Interactive Videos, and Distance Learning." (with Eldredge and Lam).
Washington, DC

International Roundtable for the Advancement of Counseling. "Ethical Issues in
Rehabilitation Counseling.@ Budapest, Hungary

Canadian Association of Rehabilitation Personnel. "Ethics and Ethical Decision Maldng in
Rehabilitation." Vancouver, British Columbia

11/91

Northern Utah Council on Exceptional Children. "Preparing Persons with Disabilities for
the Real World." Logan, UT

Utah Rehabilitation Association. "Ethical Decision Making for Rehabilitation Counselor
and Supervisors." Salt Lake City. UT.

10/89
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Rehabilitation Professllonals of Maine. "Current Issues and future Trends in
Rehabilitation." Portland, ME

New England National Rehabilitation Association. "Ethical Issues in Rehabilitation."
Portland, ME

11/88 National Rehabilitation Association. "Applied Ethics in Rehabilitation Administration,
Management, and Supervision." Presenter (with Emener, Wainwright, Phillips, Stevens,
Bordien, and Brabhanl). Reno, NY

10/88 Colorado Rehabilitation Association. "Applied Ethics in Rehabilitation." Vail, CO.

Georgia State Board for Worker's Compensations. "Professionalism in Rehabilitation
Administration, Management, and Supervision." Presenter (with Emener, Wainwright,
Phillips, Stevens, Bordien, and Brabham). Reno, NY

Florida Rehabilitation Association. "Ethics for Counselors." Clearwater, FL

Region IV Training Council. "Innovations in Rehabilitation Education." Gatlinburg, TN

Great Plains Region National Rehabilitation CoUIlseling Association. "Ethical Decision-
Mal<ing." Sioux Falls, SD

National Association of Rehabilitation Professionals in the Private Sector. "Ethical
Decision-Making in Pr1vate Sector Rehabilitation." Bal Harbour, FL

Annual Spring Seminar, Pilling Pain Clinic, Fairview Southdale Hospital. "Advocacy,
Ethics, and Professional Issues in Rehabilitation." Minneapolis, MN.

Sou1heast Region National Rehabilitation COunSE!ling Association. "Ethics in Rehabilitation
Counseling." Savannah, GA

Sou1heast Region National Rehabilitation Association. "Rehabilitation in the Decade
Ahead: A look at Selected Critical Issues." Presenter (with Emener, Griswold and
Darrow). Savannah, C:A.

American Association of Counseling and Development. "Professional Issues in
Rehabilitation." Panelist (with Conour, Thompson, Wright, Boccaccio). Chicago, IL.

3/88 American Association of Counseling and Development. "Sorting through the
Credentialing Maze." Panelist (with Wilmarth and Breasure). Chicago, 11.

2/88 National Rehabilitation Counseling Association. Professional Development Symposium.
"A Dialogue on Certification." (with Warnock). Denver, CO.

2/88 National Rehabilitation Counseling Association. Professional Development Symposium.
"Overview off Profess:ional Ethics." Panelist (with Willis, Bosch, & Gracy). Denver, CO.

Kentucky Rehabilitation Association. "Certification of Rehabilitation Counselors (CRC)."
Lexington, KY.

Florida Rehabilitation Association. "Future Perspectives on Rehabilitation Education:
Implications for Rehabilitation Counselors." Panelist (with Emener, Griswold, Wright, &
Pankowski). Tampa, ]:'1.

Evaluating Disability: Medical, Rehabilitation arid Legal Issues in Workers' Compensation
and Personal Injury Conference. "Professional Responsibility: Ethical Considerations for
Rehabilitation Counselor Doing Rehabilitation in Insurance Cases" and Unethical Practices
in Rehabilitation: A Review of Cases." Denver, co.

Southeast Region National Rehabilitation Association. "Rehabilitation Counselor
Certification." Memp:his, TN.

4/87

11



Region IV NCRE Conference. "Credentialing Issues in Rehabilitation." Atlanta, GA.

10/86 Florida Special Needs Conference. "Placement Strategies for Vocational Education
Students," Orlando, FL.

10/85 Management Control Project Advisory Board. "Outcomes Related to the Management
Control System," Salt Lake City, UT.

National Institute of Handicapped Research. "Outcomes Related to the Management
Control System," Washington, D.C.

Florida Rehabilitation .Association. "Time Management for Rehabilitation Secretaries and
other Rehabilitation Professionals," Orlando, FL.

Florida State Office of "Vocational Rehabilitation. "The Nominal Group Process,"
presented to the Florida Directors of Center for Independent Living, Tallahassee, fl..

10/81 Florida Rehabilitation Association. "Group Approaches to Rehabilitation," Orlando, FL.

District II, Office of Vocational Rehabilitation. "The Nominal Group Process," Panama
City, FL.

Florida Rehabilitation Association. "Group Counseling with Handicapped Persons,"
Orlando, FL.

10/79

Florida Association of Education, Division of Blind Services. "A Philosophy of
Rehabilitation," Tallahassee FL.

Florida Association of Rehabilitation Facilities, Congregate Living Facility Project.
"Psychological Aspects of Spinal Cord Injuries," Tallahassee, FL.

American Personnel and Guidance Association. Chairperson and presenter. "Improving
Service Delivery through CAMS and Collocation," Las Vegas, NY.

American personnel and Guidance Association. Chairperson and Presenter. "Client
Assistance and Advocacy in the Rehabilitation Process," Las Vegas, NV.

4/79

University of Puerto Rico, College of Cayey. "Counseling Victims of Violence."1/79

Office of Vocational Rehabilitation, State Advisory Committee. "The Nominal Group
Process," Orlando, fl..

Workman's Compensation and Office of Vocational Rehabilitation 11 th Joint Training
Conference. "Counseling Strategies for the Workmen's Compensation Nurse," Daytona
Beac;h, FL.

Symposium II, The Rights and Responsibilities of the Handicapped. "Implications of
Section 504 on Training Rehabilitation Counselors," Tallahassee, fl.

American Personnel and Guidance Association. Chairperson and presenter. "Continuing
Education in Rehabilitation," Dallas, TX.

TRAINING PROGltAMS

Region IV CSPD. CRC Guidelines for Transcript Reviews. Savannah, GA.

Jackson State University Capacity Building Workshop. Two day training program on grant
writing for historically black colleges and universities. Jackson, MS.

Florida A&M Capacity Building Workshops. Two day training programs on grant writin£f
for historically black 4:o11eges and universities. Atlanta, GA, Tallahassee, FL, Tuskegee,
AL, Tampa, FL.

4/97, 8/97.
11/97, 4/98
1/99
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3/97, 7/98,
7/99

Council on Rehabilitation Education Site Visitor Training. Six hour training program.
National Trajning Conference on Rehabilitation Education, Washington, DC, and with
N.Crewe at National Alliance Meeting, Tampa, FL, and Rolling Meadows, IL

4/95-8/95 Region N Rehabilitation Capacity Building Workshops. Sponsored by the University of
Tennessee and Georgia State University. Lead Consultant for 1 and 1/2 day workshops
held in Tampa, FL, Atlanta, GA, Nashville, TN, Fayetteville, NC, Columbia, SC, Jackson,
MS, Huntsville, AL, Frankfurt, KY.

Coastal Workshop and Belfast Industries. Six hour program on "The Ethics of Choice."
Rockport, ME.

Maine Department of Mental Health and Mental Retardation Guardianship Program. Six
hour program on "The Ethics of Choice". Augusta, ME.

Texas Rehabilitation Commission. Four hour program on a "Counseling Refresher
Course" as part of the Client Services Enhancement Training. Houston, TX.

Roosevelt Warm Springs Institute for Rehabilitation. Three hour program on "Identifying
and Managing Ethical DileItUt1as". Warm Springs, GA.

Roosevelt Warm Springs Institute for Rehabilitation. Three hour program on "Ethics and
Confidentiality: Living Wills and the Patient Self-Detern1ination Act." Warm Springs, GA.

Georgia Division of Rehabilitation Services, Southwest District One-day program "From
Medical to Environmental Models of Service Delivery: Implications for Rehabilitation."
Moultrie, GA.

Athens Regional Hospital. Series of 4 training programs for all supervisors on "The Spirit
of ADA. " Athens, GA.

Roosevelt Wann Springs Institute for Rehabilitation. Three hour program on "Ethics and
Confidentiality in Rehabilitation- Part II." Wann Springs, GA.

Georgia DRS Decatur IQUality Circle. Two hour program on "Professional Issues and
Current Trends in Rehabilitation Counseling." Decatur, GA.

1/92 Roosevelt Warm Springs Institute for Rehabilitation. Three hour program on "Ethics and
Confidentiality in Rehabilitation." Wann Springs, GA.

10/91 Roosevelt Warm Springs Institute for Rehabilitation. Three three-hour programs on
customer satisfaction. Warm Springs, GA.

Florida Developmental Disabilities Employment Project. Three-day program to train job
coaches for supported employment with emphasis on job development and placement.
Orlando, FL.

Florida Rehabilitation Administration Association. "Ethics in Rehabilitation." Half day
training program for state and local chapter offices and board members. Tallahassee, FL.

Colorado Division of Rehabilitation. "Ethics and the State Vocational Rehabilitation
Agency." Half day program for supervisors and management. Denver, CO.

7/87
10/87

Florida Division of Vocational Rehabilitation. Two and one-half day training program
on Placement in Rehabilitation (with R. Crawford). Tallahassee and Ft. Lauderdale, FL.

7/80, 8/80
9/80

Florida Association of Rehabilitation Facilities, CE"r A Training Project. "Attitudes toward
Persons with Disabilities," Ft. Lauderdale, Orlando, and Tallahassee, FL.

University of Puerto Rico, College of Cayey. Three week inservice training of counseling
staff on management, team building and peer counseling. (with J .M. Chick)
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Office of Vocational Rehabilitation (Ocala Unit). "The Nominal Group Process," Ocala, FL.

12/76,
3/77

Office of Vocational Rehabilitation. "Clinical Supervision for the
Rehabilitation Supervisor," 3-day workshops (with W.G. Ernener) in Jacksonville, and Ft.
Lauderdale, FL.

CONSULTANTSHIPS

1/02-5/03 Troy State University. Accreditation Consultant. Troy, AL

7/02-8/02 Florida Division of Vocational Rehabiltiation. Facilitated public forums on the 2003 State
Plan for Vocational Rehabilitation at the following locations: Panama City (7/16), Tampa
(7/18). Jacksonville (8/12), Boca Raton (8/14).

4/01-
10/01

Florida Division of Vocational Rehabilitation. Facilitated public forums on the State
Plan for Vocational Rehabilitation at the following locations: Lake City( 4/24), Orlando
(4/25), Miami (4/26), Pensaco1a(6/l2), Tampa (6/13), PalrnBeach Gardens (6/14), Port St.
Lucie (10/17/01), Gainesville(10/24/01), Jacksonville (10/25/01).

Langston University. Three-day consultation on the Rehabilitation Counseling Program.

11/97 u.s. Department of Education, Rehabilitation Services Administration. Scientific (peer)
reviewer. Washington, DC.

8/96 Western Michigan University, Kalamazoo, MI.

Social Sciences and Humanities Research Council of Canada. Scientific reviewer.

Springfield College, Springfield, MA.

12/95 u.s. Department of Education, Rehabilitation Services Administration. Scientific (peer)
reviewer. Atlanta, GA.

Western Michigan University, Kalamazoo, MI.

Utah State University, Logan, UT

Southern Illinois University -Carbondale, Rehabilitation Institute. External Evaluator.
Carbondale, IL

University of Wisconsin -Stout, Department of Rehabilitation. Menomonie, WI

U.S. Department of Education, Rehabilitation Services Administration. Scientific (peer)
reviewer. Washington, DC

9/92 -94 External Evaluator. Rocky Mountain Regional Brain Injury Center, Denver, CO

Rlesearch Council of Canada, Social Sciences and Humanities. Grant Reviewe.

9/92,
1/92

National Institute on Disability and Rehabilitation Research. Member, Panel of Experts
for Long Range Plan. Washington, DC

Louisiana State University, School of Allied Health Professionals, Rehabilitation
Counseling Program. New Orleans, 1A

Jackson State University, Rehabilitation Counseling Program, Jackson, MS.4/88

U.S. Department of Education, Rehabilitation Services Administration. Scientific (peer)
reviewer. Washington, D. C.
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University of Southern Maine (Department of Human Resource Development). Site revie'"
of the Rehabilitation Counseling Specialty for the Council on Rehabilitation Education.
Gorham, Maine.

u.s. Department of Education, National Institute of Handicapped Research. Scientific
(Peer) reviewer. Washington, D. C.

10/84 Rehabilitation Services Administration. Reviewer, Program Management Instruments.

U.S. Department of Education, Rehabilitation Services Administration. Five day non-
Federal review of grant applications. Washington, D. C.

Florida Association of Rehabilitation Facilities, Leisure Education Demonstration Project,
Project Evaluator, Tallahassee, FL.

Department of Health, Education, and Welfare, Rehabilitation Services Administration.
Five day non-Federal review of grant applications. Alexandria, VA.

8/79 California State University at Northridge. One week site review to provide consultation on
the therapeutic recreation program.

CURRENT PROFESSIONAL AmLIATIONS

American Counseling Association
Committee on Organization, Management, and Administration, 1992-93

American Rehabilitation Counseling Association
Special Interest Conmlittee, 1977
Representative to Conmlission on Standards and Accreditation

of the Council on Rehabilitation Education (CORE), 1983-1992
Research Awards Conmlittee, 1989-1992
President-Elect, 1991-1992
President, 1992-1993
Past-President, 1993-1994

Association for Education and Rehabilitation of the Blind and Visually Impaired

Florida Rehabilitation Association
Chair, Program Committee, 1977
Chair, Awards Committee, 1978
Chair, Professional Standards Committee, 1980
Board member, 1978-1980

International Association for Counseling

International Association of Rehabilitation Professionals

National Council on Rehabilitation Education
NCRE Newsletter Editor, 1980-1983
Secretary-Treasurer, 1982-1985
Chairperson, Alternative Income Corrunittee, 1984-1985
Member, Undergraduate Rehabilitation Corrunittee, 1984-Present
Representative, CRCC, 1985-1988, 1988-1991
Board Member, 1987-88
Second Vice-President, 1988-89
First Vice-President, 1989-90
Co-Chair, NCRE:-RSA Conference, 1990
President, 1990-91
Immediate Past-President, 1991-92
Second Vice-President, 2002-2003

National Rehabilitation Association
15



National Rehabilitation Counseling Association

Rehabilitation Technology Associates
Board Member 1988-1991

Utah Rehabilitation Association
Board Member 1989-90

SERVICE COMlVlITTEES

NATIONAL

Commission for Rehabilitation Counselor Certification, (Board for Rehabilitation Certification, BRC) 1985-
1988, 1989-1990.

Chair, Examination Committee, 1/86-7/87, 6/89-J.990
Credentials Committee, 7/85-7/87
Vice Chair, 7/85-7/87
Chair,7/87-7/89

Conunission on Standards and Accreditation, (CoWlcil on Rehabilitation Education, CORE), 1983-1986,
1986-1989,1989-1992.

Second Vice-Chair, 9/84
First, Vice-Chair I 7/85-7/89
Chair,7/89-1992
Chair, CORE Standards Review Conunittee, 7/89-7/92.

Council on Rehabilitation Education, Member, 1993-1994.

National C1ear1ng House of Rehabilitation Training Materials. Oklahoma State University
Member, National Advisory Committee, 1990 -1992.

Rehabilitation Services Administration. U.S. Dept. of Education.
Member, TaskForce on Education, 1990-1995.

STATE -Florida

Rehabilitation Committee of the Workers' Compensation Improvement Group, 1988

Florida Alliance for Assistive Services and Technology, 1999-2000
Co-Chair, Program Development Conunittee, 1999-2000

UNIVERSITY

Florida State Universi~

University
Allied Health Council, 1984
Alternate, Faculty Senate, 1986-87
Faculty Senate, 1987-89

College of Education
University Fellowship Committee, 1977
Committee on I.evel II Merit Salary Adjustment, 1977
Curriculum Committee, 1977-1979, 1985-87

Vice-Chair, 1985-86; Chair, 1986-87
Minority Student Concerns, 1980-81

Department of Human Services
Admissions CoImnittee, 1977-1984
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Search Committees, 1977-1984
Curriculum Committee, 1985-87
Vice-Chair, 1985-86; Chair, 1986-87
Merit Study Committee, 1987

Utah State University

University Advisory Council on the Handicapped, 1989-91.

Universi~ of Georgia

University
State of the Art Conference/Study in a Second Discipline Committee, 1993-94
Professional & Applied Studies Area Committee for Graduate Faculty Appointments and
Reappointments, 1993-1996

College of Education
Gender Equity Advisory CoImnittee, 1990-91
Public Service Promotion CoImnittee, 1991
Appeals & Grievance CoImnittee, 1991
Strategic Planning Advisory CoImnittee, 1991-92
CoImnittee on Special Professorships and Awards, 1992
CoImnittee on Graduate Courses and Programs, 1993-94

Department of Counseling and Human Development
Faculty Search Committee, Chair, 1990-91
Faculty Search Committee, Chair, 1991-92
Faculty Search Committee, Chair, 1993-94
Coordinator, Counseling and Student Personnel Services Doctoral Program
CEPIT Advisory Council, 1991-92

University: of North Florida

University
Distance Learning Action Team, 1999 -Present
Graduate Coordinators, 1999 -Present
Student Fee Assessment Committee, 2000
Faculty Recruitment Task Force, 2000 -2001
Nominations and Elections Committee, 2001 -Present

College of Health
Technology Corrunittee, 1998-2000
Research and Scholarly Activity Corrunittee, 1999-2003
Lab Equipment Fee Committee, 1999-2001
Search Corrunittee, Director Health Administration Program, 1999-2000
Research Professorships Corrunittee, 2001
COH Executive Corrunittee, 2000-2002

COMMUNITY

Tallahassee

Congregate Living Facility Advisory Committee, Chair
Florida Association of Rehabilitation Facilities, 1978-90
Leon Center for Independent Living, Member, Board of Directors 1980-84
Tallahassee Rape Crisis Service, Member, Board of Directors, 1979-81.
Leon Association for Retarded Citizens, Member, Board of Directors, 1984-87
Special Committee, HRS District ll/LARC, 5/85

Nomination Committee, 8/85
Self-Study Committee, Chair, 1986
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District II Office of Vocational Rehabilitation, Task Force on Handicapped Concerns,
1984-85.

Athens/Atlanta

Kelley Diversified, Inc., Member, Board of Directors, 1991-1994.
Georgia Sensory Rehabilitation Center, Member, Advisory Council, 1992 -1994,
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CYNTHIA GAIL scan, Ph.D., CRC

~
Department of Health Sciences
College of Health
University of North Florida
4567 St. Johns Bluff Road
Jacksonville, FL 32224
(904) 620-2840

{Home}
3591 Heron Dr. S
Jacksonville Bch, FL
32250
(904)270-0509

EDUCATION

Ph.D.. Southern Illinois University, Counselor Education (CACREP Approved Program)
Graduation date: Augusl1989.
Dissertation toDic: The Impact of Levels of Family Dysfunction on Decision Making
Style and Locus of Control in a University Undergraduate F'opulation.

M.S.. Southern Illinois University. 1979, Recreation Therapy.
Thesis topir~ Th'e Effects of Exercise on Stress and Alcohol Consumption.

B.S., Southern Illinois University. 1975, Recreation Therapy.

fROFESSIONAL EX~~

Rehabilitat:ion Counseling Program University of North Florida -1995 to present
Duties and activities have included:

.Coordination of the inception of Rehabilitation Counseling Program

.Development of original Rehabilitation Counseling curriculum and subsequent program revisions

.Pal"ticipation in accreditation of Rehabili1:ation Counseling Program, 2000

.Program Leader, 1995-1999

.Coordinator of Addictions and Mental Health Counlseling Program, 1995-1997
.Recruitment and admissions activities
.Advise students
.Service and Research (listed separately)

Assessment in Rehabilitation Counseling
Psychopathology (Dual diagnosis)
Family Systems Theory
Assessment and Treatment of Addictive
Disorders
Multi-Cultural Counseling

Courses taught:
Prepracticum in Rehabilitation Counseling
Introduction to Rehabilitation Counseling
Psychosocial Aspects of Disability
Personality and Counseling ThE~ories
Advanced Seminar in Addiction
Introduction to Addictive/compulsive Behaviors
Human Development



CURRICULUM VITA
CYNTHIA GAIL SCOTT

Page Two

Professional Experience (continued)

Courses tauaht (continued)
Internship Supervision
Group Counseling
Practicum Supervision

Chern Dep Counseling& Treatment
Culture and Health

Division of Counselor Educati.Q.!l ..U niversi~' of Iowa, Iowa City, Iowa 1990 to 1995
Duties:
Coordinated Master's Degree Program in Mental Health and Substance Abuse Counseling
Supervised doctoral and master's counseling practica
Advised masterJs and doctoral/evel graduate students
Chaired and served on dissertation and thesis committees
Chaired and served on doctoral and master's comprehensive exam committees
Conducted research and servicE~ activities

Personality and Counseling Foundations
:3eminar in Substance Abuse and Addiction
Dual Diagnosis: Mental Health and Substance
I~buse

Courses taught:
Doctoral and Master's level Group therapy
Family Systems
Counseling Practicum

Private Counselina Practice -., Cedar Rapids, IA. 1991 .1995

Treatment of individuals and couples with a variety of diaglnoses, including
depression, anxiety disorder, substance abuse and obses~)ive compulsive problems,
adjustment disorder, relationship and communication problems

Visitina Asisistant Professor ...Department of Educational Ps~cholo~.
Southern Illinois University, C:arbondale, IL 1989 -1990
Taught graduate level courses in Multi-Cultural Counselin~1 and Human Development
Provided therapy for individuals and families in the Univer~;ity Clinical Center
Participated in service activities

Emergencv Room Mental Health Assessment Consult~~ ..Jackson County Community Mental
Health Center. Carbondale, IL 1989 -1990
Provided emergency mental health assessment for individuals in crisis to determine criteria for voluntary
and involuntary hospitalization and/or necessary outpatient treatment

CounselinQ Intern (Dual Appo,intment) ..Wichita State University Counseling Center and
University of Kansas School of Medicine -August 1988, to August 1989.
An APA Counseling Psychology Internship at the Wichita (~ollaborative Psychology Internship Program
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Professional Exoerience (continued)

Administered a variety of assessment instruments, including projective, objective personality, and interest
inventories, including Rorschach.
Taught practicum in school counseling
Taught practicum in mental health counseling

Instructor & Graduate Assistant Deoal1rnent of Educat~s~cholog~ ..Southern Illinois
University -08/85 to 05/88
Supervised master's level career counseling practicum students
Facilitated career development groups
Editor, North Central Association of Counselor Education and Supervision Newsletter
Facilitated training Groups
Counselor, Southern Illinois University Counseling Center (APA approved)
Counselor, Southern Illinois University Clinical Center

Writer, Editor. and Infonnation SDecialist ..University of Wisconsin at Madison, 1980-85
Created and edited original mental health, alcohol and other drug, health, and wellness related materials,
including publications for the National PT A --All publications distJibuted nationally and internationally.
Editor of the Wisconsin Prevention Network Newsletter for mental health and wellness.
Coordinated a team that evaluated nationally known human service films and publications,
and published evaluations in a nationally distJibuted periodical.

Alcohol and Other Drug Abuse Prevention Soecialist ..-Oshkosh, WI -1980
Developed a county-wide alcohol and other drug abuse prevention task force and subsequent activities,
including alcohol and other drug education in the schools and communities.
Performed grant and technical writing.

Assistant Director. Crisis Intervention Counselor and ~ --Synergy, Carbondale, IL -1978-79
Provided crisis counseling and conducted training groups for suicide and crisis intervention
Conducted social skill building groups
Provided alcohol and other drug education
Served as agency liaison to Southern Illinois University and the community

Instructor. Graduate Assistant Department of Recreati~uthem Illinois University -1976-77
Instructed courses in recreation therapy for emotionally disturbed and physically disabled

populations
Supervised undergraduate students in their field work studies

Recreation Therapist.. University of Chicago -1975-76
Planned and executed a wide variety of cultural and physical recreation programs for an
in-patient psychiatric population. Participated in group and individual counseling and assessment
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PUBLICATIONS AND OTHER ~,"VE WORKS

~!reed journal publications

Scott, C. G. & Patterson, J. B. (In Press). Gaps between addiction treatment and research: Challenges for
rehabilitation counselors. Journal of Applied Rehabilitation Counseling.

Scott, C. G., (2000). Ethical issues in addiction counseling. Rehabilitation Counseling Bulletin, 43,
210-215.

Scott, C. G. (2000). What is the best way to stop teen drug use? Under:standing Attitude Change in Developing
Effective Substance Abuse Prevention Programs for Adolescents.. Reprinted In G. Bradley & J. Caskey
(Ecls.) Stand! Social Psychology (pp 98-103). Braintree, MA: ColJrswise Publishing, Inc.

Scott, C. G" (1999). Modeling Self-esteem in the Schools: The potential impact of school personnel on students.
Professional School Counseling, 2_(5), 367-372.

Fish, V., & Scott, C. G., (1999). Childhood abuse recollections in a non-cllinical population: Forgetting, secrecy,
dissociation, and absorption. Journal of Child Abuse and Neglec:t 23 (8), 791-802.

Scott, C. G. (1996). The importance of understanding attitude change as a construct in developing effective
adolescent substance abuse prevention programs. The School Counselor 43.(3), 187 -195.

Scott, C. G., Murray, G, Mertens, C., & Dustin, E. R. (1996). Differences and similarities in school personnel's
pelrceptions of student self esteem in relation to measures of the!ir own self esteem. Journal of Education

Rs!search, 89.1§), 286-293.

Scott, C. G., & Ambroson, D. L. (1995). The Importance of Individualizing and Marketing Campus Prevention and
Intervention Programs to Meet the Needs of Specific Campus Audiences. Journal of Alcohol and Drug
Eorucation, 40 (3), 21-36.

Scott, C. G., & Ambroson, D. L. (1994). The rough and rocky road to change: Implications for substance abuse
prevention programs on college campuses. Journal of American College Health, 42(6), 291-296.

Veenstra, G.J., & Scott, C. G. (1993). A model for using time out as an intervention technique with families.
Journal of Familv Violence, 8_(1), 71-87.
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Non-refereed P\lblications

Scott, C. G., (1984). Young children and drugs: What pan~nts can do. Available through the National
PTA. Madison, WI: Wisconsin Clearinghouse

Scott, C. G., (1984). Go ahead laugh, It's good for you. Nladison, WI: Wisconsin Clearinghouse

Scott, C. G., (1984). Exercise for the pleasure of it. Madison, WI: Wisconsin Clearinghouse

Scott, C. G., (1984). Marijuana, know the facts. Madison, WI: Wisconsin Clearinghouse

Scott, C. G., (1986). Weight loss and control: New hints for penn anent success and mental health:.
Madison, WI: Wisconsin Clearinghouse

Yost, R. & Scott, C. G.,1983). You asked for it: Infonnation for teenagers about alcohol, Marijuana,
and Sex. Madison, WI: Wisconsin Clearinghouse

GRANTS AND CONTRACTS
Rehabilitation Services Administration (Co-PI) -$499,795, funded 1998-2003
Division of Blind Services (PI) -$8,000, funded 2000
Gateway Community Services (PI -Outcome Evaluation)

$15,000 funded 1997
$20,000 funded 1998

Alcohol and other Drug Education grant -(Co-PI) $450,000, funded 1995
Alcohol and other Drug Prevention. Grant NIDA, -$85,000, funded 1985
Illinois Dangerous Drugs Commission -$35,000, funded 1983
Dept of Education Drug-Free Schools Grant -$250,000 -not funded, 1992

PRESENTATIONS

Scott, C. G. (2002, May). The gap between addiction research and treatment: Implications for practitioners.
Presented at River Region Human Services.

Scott, C. G. (1999, October).Post Traumatic Stress Disorder: It's Real, it's Treatable. Presented at the Florida
Association for Health, Recreation, Dance, and Physical Education.

Scott, C. G. (1999, February). The need for basic mental health and sub~)tance abuse knowledge in the nursing
profession. Presented to nursing students at the University of North Florida.

Scott, C. G. (1997, May)._Leaming conflict resolution and process skills and using them in the work place.
Presented at the Northeast Florida Environmental Protection Agency Satellite.
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PRESENTATIONS (continued)

Scott, C. G. (1996, March). Working experientially with substance abusing individuals to help them better access
feelings. Northeast Florida Alcohol and other Drug Association.

Scott, C. G. (1995, March). A family systems view of the dynamic of control and release as it relates to addiction
and associated behavior. Paper presented at American Counseling Association, Denver, CO

Scott, C. G. (1994, June). A family systems view of the dynamic of control and release as it relates to addiction
and associated behavior. Paper presented at Florida Atlantic University, Boca Raton, FL.

Scott, C. G. (1994, March). The Importance of Individualizing and Marketing Campus Prevention and
InteIVention Programs to Meet the Needs of Specific Campus Audiences. Paper presented at The
University of North Carolina at Charlotte, Charlotte, NC

Scott, C. G. (1994, March). The Importance of Individualizing and Marketing Campus Prevention and
InteNention Programs to Meet the Needs of Specific Campus Audiences~ Paper presented at Texas A &
M University-Corpus Christi, Corpus Christi, TX

Scott, C. G. (1993, March). The biopsychosocial model of addiction: Implications for Rehabilitation
Counselors. Paper presented at the University of Iowa Association for Rehabilitation Counselors, Iowa
City, IA.

Scott, C. G. (1990, March). The future of holistic counseling. Panel presentation at the American
Association, Cincinnati, OH.

Counseling

Scott, C. (1990). A whole family approach to literacy. Paper presented at the Illinois Association for
Conference, Chicago, IL

Literacy

Scott, C. G., & Golliher S. (1988, October). Sexual attraction in supervision: Ethical implications. Paper
presented at the National Association for Counselor Education and Supervision Conference, St Louis,

Missouri.

Scott, C. G., & Lazenby, D. (1987, November). A psychotherapeutic approach to treating the emotional needs 0,(
cancer patients. Paper presented at the Illinois Association of Counseling and Development Chicago, IL

Daniels, M. H., & Scott, C. G., (1986, November). Career counseling as paradox. Paper presented at the Illinois
Association of Counseling and Development Chicago, IL.
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WORKSHOPS
Scott, C. G., (1993, 1994, 1995). Experiential learning, A week long worl<~shop presented at the University of Iowa

Institute for Helping Professionals

Scott, C. G., Introduction to codependency (1992). A week-long workshop presented at the University of Iowa
Institute for Helping Professionals

Scott C. G., (1992). Developing effective preventionlinteNention programs on campus. Presented at Eastern
Montana College, Billings, Montana

Scott, C. G., (1992). Marketing effective substance abuse messages on campus. Presented at
Mt. Mercy College, Cedar Rapids, IA
U. of Wisconsin-Whitewater, Whitewater, WI
St Ambrose College, Davenport, IA
Eastern Montana College, Billings, Montana

Scott, C.G. (1991). Building coalitions on campus. Presented at
Loras College, Dubuque, IA
Southeast Missouri State University, Ca~le Girardeau, MO

Scott, C. G., and Thomas, V. (1991). Families and dysfiJnctional patterns. A four part radio workshop presented in
Iowa City, IA.

Scott, C. G. (1990). Building effective prevention programs based on the U of Iowa Dissemination Program.
Presented to university prevention personnel from across the country

Scott, C. G. (1990).. Developing whole family literacy programs, Chicago, II

Scott, C. G. (1989). Coming to tetms with codependency. Wichita State University

Scott, C. G. (1989). Sexual attraction in supervision: Ethical implications,. Wichita State University

SERVICE

Editorial Board, Journal of Rehabilitation -2000 -.present
University Promotion and Tenure Committee, 2002-04
University Faculty Enhancement Committee, 2002-03
COH Faculty Development Committee, 2002-03
Search Committee, Associate Dean, 2002-03

.....
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~~ (continued)

.................

.

.

Chair, UNF Faculty Enhancement Committee -2000-02
Vice Chair, UNF Faculty Enhancement, 1999- 01
Secretary, UNF Research Committee, 1999- 00
UNF Research Committee, 2000-02
Chair, College of Health Faculty Development Committee, 1999-02
UNF Academic Programs Committee (APC), 1998
Southern Association of Colleges (SACS Re-accreditation Committee), 1997-98
Board of Director, Gateway Community Services 1996 -98
Board of Directors TPC Adolescent Treatment Ctr. 1995 -98
Research/evaluation consultant Gateway Comm. Services Women's Recovery Program 1996-99
COH Research Committee. 1995-97
Chair, UNF College of Health International Committee. 1996-97
UNF Technology Committee, 1996
Chair, American Counseling Association Holistic C:ounseling Committee --1991-1993
Editor, North central Association for Counselor Educ. and Supervision Newsletter, 1987-88
University of Iowa, Committee on International Education 1993-95
University of Iowa Faculty Senate --1991-94 (term)
University of Iowa College of Education Committee on Cultural Diversity --1991 -94
Board Member, University of Iowa Substance Abuse Research Consortium --1991-93

CONSULTlNG

Gateway Community Services, Jacksonville, FL 1996-98
Eastern Montana College, 1992
Health IOWA, 1991-92
Health IOWA, 1990-91
Loras College, 1991
Southeast Missouri State University, Spring, 1991

PROFESS~NAL ORGANIZATIONS

....

American Counseling Association (ACA)
American Rehabilitation Counseling Association (ARCA)
Association for Specialists in Group Work (ASGW)
Association for Spiritual, Ethical, and Religious Values in Counseling
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